
SUMMARY  

Funding Reserve Trust for Post-Retirement Benefit Plans 

 

Overview 

1. General 

Purpose - The Trust is an irrevocable trust. Its purpose shall be to receive and hold 

contributions from the Grantor (the South Georgia Annual Conference) for the Clergy 

Benefit Plans, and to distribute the same to the Plans. 

 

Qualification of Trust - This trust is exempt from federal and state income tax. 

 

Clergy. Clergy means a pastor in accordance with ¶339 of the BOD, who is an ordained 

elder, probationary deacon (according to 1992 BOD), associate member, provisional 

elder, or local pastor approved by vote of the clergy session, who has been appointed by 

the Bishop of the Grantor to be in charge of a station, circuit, cooperative parish, 

extension ministry, ecumenical shared ministry, or to a church of another denomination 

or on the staff of one such appointment on or before Dissolution Date and the 

appointment to serve is within the boundaries of the Grantor. [This definition is taken 

from the BOD ¶339]. 

 

Dissolution Date.  Dissolution Date means the date the Grantor ceases to exist in its 

current form; the number of churches within the boundaries is decreased by twenty 

percent (20%) or more; the boundaries are materially changed; or the Grantor ceases to 

be an Annual Conference of the United Methodist Church as defined in Section IX of the 

BOD.  

 

Successor Supported Organization. After Dissolution Date, a Successor Supported 

Organization means an entity or conference which sponsors a benefit plan which 

satisfies the requirements of Section 2.01(b) and in which Clergy of the Grantor 

participates. 

 

2. Beneficiaries 

Clergy Benefit Plans – The initial clergy benefit plan is the Medicare Connector 

Program HRA provided through VIA Benefits (formerly ExtendHealth).  The agreement 

also provides that other benefit plans could be added, but not removed from, the list of 

Clergy Benefit Plan. However, to be added, the plan must be sponsored by a Successor 



Supported Organization, and must provide benefits based on retiree’s service to Grantor 

before the Dissolution Date and must provide benefits of the type provided by the Clergy 

Benefit Plan. 

Interest of Clergy Benefit Plans in Trust – Participants in the clergy benefit plans ae not 

beneficiaries of the trust.  Only the benefit plans are beneficiaries. 

 

3. Trust 

Composition - The Trustees will hold and administer all sums of money securities, 

property, etc. for the Trust. The trustees will not distinguish between the principal and 

income. 

 

Contributions - Trustees have no duty to require contributions to the Trust, but are only 

responsible for the amounts received by the Trustees. 

 

4. Trustees 

Trustees - 

• Prior to Dissolution: Each member of the Grantor’s Board of Pension and Health 

Benefits will be a Trustee and the individual’s term will terminate at the conclusion of 

their term with the Board. 

• If Dissolution were to occur:   

New Trustees shall be elected by the current Trustees.  There shall be no less than 16, 

no more than 20 Trustees.  Trustees shall be clergy members of the Grantor, or lay 

members of a congregation of the Grantor prior to Dissolution Date.  There shall be an 

equal number of lay and clergy Trustees.  

Trustees shall be elected to four-year terms in rotating classes.  Trustees may serve a 

second term. Trustees shall be representative of the clergy who are beneficiaries of the 

Plan (i.e. race, gender, geography).  At least one of the Trustees elected each year shall 

be a retiree who is a beneficiary of the Plan.  The Director of Administrative Services 

and Benefits Officer of any successor supported organizations shall serve as ex-officio 

Trustees. 

 

General Responsibility – The trustees manage the funds held in trust; decide whether to 

add additional benefit plans as beneficiaries of the trust; handle distribution of funds 

from the trust to the Clergy Benefit Plans; and determine if any staff support is needed.  

They do not make distributions to the beneficiaries of the benefit plans or set the terms 

of the benefit plans.  Eligibility for retiree healthcare benefits is determined by the 

Conference Board of Pensions.  



Removal - Removal requires a unanimous vote.  

 

5. Investments 

Trustees have the authority to invest and reinvest funds, to establish and alter an 

investment policy, and to select investment managers. 

 

6. Governance, Investment Managers, and Custodians 

Responsibility with Respect to Co-Trustees - Trustees will generally share all powers 

and responsibilities jointly, but they may by unanimous agreement allocate certain 

obligations, responsibilities, or duties to a specific Trustee. 

 

Governance/Administrations – Trustees must meet at least once a year and meetings can 

be held by telephone or other similar means.  A majority of Trustees constitutes a 

quorum. 

 

7. Miscellaneous 

 This section provides for best practices, audits, records, and similar matters. 

 

8. Amendment and Termination 

No Diversion - Income to the Trust may not be diverted to the Grantor or Successor 

Supported Organizations. If the Trust is being terminated, funds will be distributed to 

Grantor or SSO after all liabilities are paid off.  

 

Amendments- This provision discusses how Trustees may amend provisions to the 

Trust. However, Trustees may not amend the purpose of the Trust because it is an 

irrevocable trust and may not remove any existing Beneficiaries. The Trustees may add 

new similar benefit plans as Beneficiaries.  

 

Clergy Benefit Plan Termination- If a Clergy Benefit Plan is terminated, all the rights 

and responsibilities will continue until all Clergy Benefit Plan benefits have been paid 

off.  

 

Trust Termination – There are three events which will terminate the irrevocable trust: (i) 

Clergy Benefit Plan benefits due under the Clergy Benefit Plans are fully paid. The Trust 

will terminate automatically at such time; (ii) The assets of the Trust are less than 

$500,000; or (iii) There are less than thirty (30) surviving Clergy.  At termination, 

Trustees will determine any final distributions needed. 


