
Why is health insurance not an apportioned item? 
 
The policy of the South Georgia Annual Conference is to direct bill health insurance to the local 
church for the clergy employed by that local church.  
  
Some have asked why the Conference does not just apportion insurance costs as it apportions 
other expenses. 
  
There are two basic reasons health insurance is not apportioned: 
  
One reason is that not every pastor is on our conference health insurance. It is mandated for all 
full-time pastors appointed to a local church or within the connectional structure. 
  
However, it is not available for part-time pastors, for lay supply pastors, nor for most retired 
pastors. Our conference has many quarter time, half time and three-quarter time pastors serving 
churches, as well as lay supply and retired pastors. Were the conference to apportion health 
insurance, many of our churches would be paying the cost for something their own pastor does 
not receive. Years ago our conference decided not to apportion health insurance and not to 
apportion pensions but to bill those directly to a local church for clergy appointed to that church. 
 
Another reason we do not apportion for health insurance is the problem of underpayment. The 
conference has to pay 100% of the cost of health insurance. Were the conference not to pay, 
pastors would find their health insurance cancelled.  
  
On overage the conference receives between 85-90% of apportionments. That leaves 10% 
unpaid. The question then becomes how would the conference cover the expense of unpaid 
health insurance premiums? 
  
By direct billing the cost of health insurance to the local church, the local church can seek 
various remedies to lower the cost to what they can afford – such as a change in the status of 
their pastor – if the cost for a particular pastor is too high. Direct billing creates an incentive to 
work out affordable pastoral leadership for each local church. 
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