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REPORT 1 – Africa University 1 
 2 

You are the light of the world. A city on top of a hill can’t be hidden. – Matthew 5:14 (CEB) 3 
 4 
This year, The United Methodist Church marks 30 years of vibrant, transformative ministry through Africa 5 
University. Thank you, South Georgia Conference, for your faithfulness and generosity in bringing the dream of 6 
Africa University (AU) to life.  7 
 8 
In celebrating its 30th anniversary, Africa University is honoring the past and looking to the future while remaining 9 
true to its mission as the cornerstone ministry for United Methodist-related leadership development in Africa. 10 
 11 
From the first conversations in 1984 to formal approval at the General Conference in 1988, the planting of Africa 12 
University required vision, faith, and bold action in the face of predictions that it could never succeed. Africa 13 
University found friends and advocates in South Georgia, across the global Methodist connection, and beyond. The 14 
“Dream is Alive” was the rallying cry in March 1992 as 40 students from six African countries attended the first 15 
lectures. 16 
 17 
Africa University’s journey from day one to the present is a shared story of being salt and light. Africa University is 18 
also part of the South Georgia Conference’s story – of restoring hope, equipping, and sending forth young leaders to 19 
shape an abundant life for themselves and for the communities they serve.  20 
 21 
Like the year that preceded it, 2021 affirmed that God’s grace is sufficient in all circumstances. Africa University is 22 
grateful to the South Georgia Conference for investing 91.39 percent of the asking to the Africa University Fund 23 
(AUF) in 2021. Thank you to the members of the South Georgia Conference for ensuring access to a lifechanging 24 
educational experience for students who are unable to fund a college education on their own!  25 
 26 
In January 2021, the students, faculty and staff grappled with the sudden death of Africa University Vice Chancellor 27 
Dr. Munashe Furusa. As the year unfolded, national lockdowns continued to restrict travel and damage livelihoods. 28 
Unable to be on campus together, the students, faculty, and staff grieved, pivoted, supported and encouraged each 29 
other, and persevered. 30 
 31 
Against the backdrop of a global pandemic, Africa University harnessed new opportunities for missional 32 
engagement in 2021. The year’s highlights include: 33 

• Effective online-only teaching, learning and student assessment: About 99 percent of students 34 
participated in online learning. Enrollment held steady at 3,060 students and more than 500 graduates from 35 
24 African countries were awarded degrees in July 2021. 36 

• The installation of AU’s fifth Chancellor: Bishop Gaspar João Domingos of the Western Angola 37 
Episcopal Area was elected Chancellor following the death of Bishop John K. Yambasu of Sierra Leone. 38 

• Research and community service: 39 
o AU researchers received US$2 million in funding for regional initiatives to eradicate malaria, 40 

tuberculosis and other communicable diseases. 41 
o AU’s students and graduates led, and showed their love of neighbor, with initiatives to feed 42 

hungry families, care for the environment, and improve the quality of life of legally blind parents 43 
and their children. 44 

o AU was awarded the 2021 Jairos Jiri Humanitarian Award by the Government of Zimbabwe for 45 
its pandemic impact mitigation efforts. 46 
 47 

Thank you, South Georgia United Methodists, for letting your light shine for young women and men who would 48 
otherwise be left on the sidelines. “A city on top of a hill can’t be hidden” …similarly, AU’s current students and its 49 
more than 10,000 graduates to date are that metaphor made real. Continue to walk alongside them, South Georgia 50 
Conference, as they hone their abilities, live fully into their God-given purpose, and join in the work of making 51 
disciples of Jesus Christ for the transformation of the world. 52 
 53 
James H. Salley, Associate Vice Chancellor for Institutional Advancement 54 
 55 
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REPORT 2 – Archives and History/Arthur J. Moore Museum 1 
Advance Mission #6767 2 

 3 
Archives ensure that the records of today are preserved for future generations. People can then use the records to 4 
study and understand the life, ideas, and thoughts of their original creators, linking the past, present, and future. 5 
 6 

1. Archives ensure that historically significant records are systematically described and, wherever possible, 7 
available for a variety of research uses, including teaching purposes, building plans, publications, television 8 
and radio programs, plays, and legal proceedings; 9 

2. Archives serve as society’s collective memory. They provide evidence of the past and promote 10 
accountability and transparency of past actions; 11 

3. Archives help people to understand their history and the role of particular organizations, individuals, and 12 
movements in shaping that past. Knowledge of the past creates a better future; 13 

4. Archives help to foster and promote a sense of community and identity; 14 
5. Archives safeguard the rights of individuals within a democratic country and provide a vehicle by which to 15 

measure government accountability through maintaining vital records created and received by that 16 
government. 17 
 18 

The Archives & History/Museum Committee’s efforts have continued in the following areas: 19 
• Recognition of Fifty Years of Service Awards 20 

The recipients of the 2022 Golden Anniversary Award are Rev. Donald Adams, Rev. John 21 
Brodress, Rev. Clyde Chase, Rev. Tommy Nichols, Rev. Gordon “Woody” Roberts, Rev. Eric 22 
Sizemore, and Rev. Stephen Webb. 23 

• Renovations 24 
o Received the exhibit “O Holy Night” from artist and Methodist Susan Waters of Rockmart, GA. 25 

This is a life-sized, papier-mâché, multi-piece nativity currently housed in the Rotunda. 26 
o Created the Clergy Spouses Exhibit in the Strickland Wing from letters written by Cassie Gardner, 27 

a clergy spouse in the South Georgia Conference, in 1927-28. This exhibit is dedicated to all 28 
clergy spouses, especially Emmie Johnson. 29 

o Created the “Historically Black Church: Their Clergy and Members” exhibit in the Strickland 30 
Wing telling the stories of struggle and success for predominantly African-American churches in 31 
the South Georgia Conference focusing especially on the ties that bind from Rev. VB Vanderbilt 32 
to Rev. Essie Simmons to Bishop Sharma Lewis. 33 

• Visitor Information  34 
o Due to the ongoing COVID-19 pandemic and Epworth By The Sea’s closure, the Moore 35 

Methodist Museum was closed from January 1, 2021, until November 15, 2021. 36 
o 158 visitors 37 
o 1 tour 38 

• Archives & Research 39 
o We continue to provide quality research from our library & the archives of the South Georgia 40 

Conference. We fielded 44 research requests in 2021. 41 
• Friends of Methodist Heritage – 2021 42 

o Support the Moore Methodist Museum with funds, volunteers and patronage 43 
o Officers include: Vickie Bandy (President), Darlene Goodier (Treasurer), Judy Smith (Secretary) 44 
o Paid for posters and frames for the Clergy Spouses Exhibit 45 
o Paid for posters and frames for “Historically Black Churches: Their Clergy and Members” exhibit 46 

• Moore Methodist Museum 47 
o Items that were added to the Conference Archives in 2021 include: 48 

§ The museum staff accessioned 105 items into the South Georgia Conference during the 49 
closure 50 

§ Church Plate from Unadilla UMC 51 
§ 25 Boxes of Wesleyan Christian Advocates from Wesleyan College 52 
§ Holy Bible from 1804 and 1843 53 
§ Quarterly Conference Records from the Thomasville and Wayne Districts from 1889-54 

1894 55 
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Anne Packard, Curator, Moore Methodist Museum 1 
PO Box 24081 / 100 Arthur J. Moore Drive; St. Simons Island, GA 31522 2 
912-638-4050 / www.mooremethodistmuseum.org / director@mooremuseum.org 3 
 4 

REPORT 3 – Board of Laity 5 
 6 

It is my privilege to serve as your Conference Lay Leader and be in partnership with you in ministry as we seek to 7 
transform the world for Jesus Christ through The United Methodist Church and the South Georgia Annual 8 
Conference.  9 
  10 
The Board of Laity is composed of representatives from boards and agencies that encompass the life of the laity 11 
across the South Georgia Conference. Our members include representatives from the United Methodist Women, 12 
United Methodist Men, and our District Lay Leaders. Together, we work to support, equip, and resource the laity 13 
across the conference.  14 
 15 
I encourage you to read the inspiring reports by Tara Jones, Conference Women in Faith President, and Don Barnes, 16 
Conference President of South Georgia United Methodist Men. Their reports on the activities of our UMW and 17 
UMM remind us all of the importance of being the hands and feet of Christ! They touch on just a portion of the 18 
ministry taking place in these areas, and it is humbling to consider the impact being had on people’s lives all across 19 
our South Georgia Conference. I am so thankful for the leadership provided by Tara and Don.  20 
 21 
It is an honor to work with your District Lay Leaders, who in turn are working with your District Superintendents to 22 
help clergy and lay leaders in local churches come together at the table as partners in ministry.  23 
  24 
 Coastal    Debbie Hudgins 25 
 North Central  Harley Lawson 26 
 Northeast  John Ray 27 
 Northwest  Robert Anderson 28 
 South Central  Denise Rooks 29 
 Southwest  Karen Forrester 30 
  31 
Last year we introduced to you your Laity Cabinet. This group has continued to meet monthly to “Connect, 32 
Collaborate & Communicate.” Joining together with the bishop, this reinforces the role of our District Lay Leaders 33 
and strengthens the connection between churches across each district. This becomes a resource to our lay leaders in 34 
the local church and, if they choose to take advantage of it, gives an opportunity for an even greater voice to the 35 
local churches. The Laity Cabinet helps our local churches ensure their laity are represented in all of the planning, 36 
visioning, and decision making at the Conference level. If you do not know your District Lay Leader, it is important 37 
that you reach out and connect with them. You can do this through your district office or your district website. 38 
  39 
I’ve shared with you before the importance of our Lay Ministers and the critical component they are in our 40 
conference. I’m pleased to be able to report to you this ministry continues to grow and strengthen, even during the 41 
Covid era. Under the mentoring of Rev. Jay Hanson and Anne Bosarge we currently have 52 active Certified Lay 42 
Ministers in our conference and several more who have moved on to Licensed Local Pastors or are pursuing 43 
ordination! This represent real-time fulfillment of John Wesley’s vision for our United Methodist Church! 44 
 45 
As I mentioned, Covid didn’t stop Lay Servant classes in the South Georgia Conference – training adapted to Zoom 46 
and resulted in a great turn-out for our Zoom sessions. We will continue to make these classes available on Zoom 47 
because they have been so convenient for people to engage at home. 48 
 49 
In 2021 we did our first annual CLM retreat. This was a weekend retreat for our CLMs that gave them the 50 
opportunity to rest, be spiritually renewed, and worship together all while earning 1 CEU required for their 51 
recertification. It was such a success; 32 of our 52 CLMs attended, and that was during a pandemic!  52 
 53 
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As we strive to bring members back to in-person service and ministry activities in a safe and considerate manner, I 1 
want to remind you of the training tools available through our Office of Connectional Ministries. This amazing 2 
group has developed training videos for various positions of lay leadership: Stewardship, Finance, Trustees, and 3 
SPRC. I encourage you to visit the conference website, www.sgaumc.org and view these tremendous tools for 4 
strengthening our laity. 5 
 6 
Look around the world we live in. Whether you look far, to Ukraine, to China, to Africa; or look near, to our own 7 
country, our own communities, even our own churches – it is becoming increasingly evident the calling placed upon 8 
us, the laity, has seldom been louder or more urgent. With global strife, rising inflation and unemployment, and 9 
tensions within some of our own churches, I cannot recall a time when the need for the ministries of The United 10 
Methodist Church has been greater. With our ability to reach globally as well as locally, it is so important we get 11 
every member to answer the call by finding someplace, somewhere to serve in meaningful ministry. 100 percent of 12 
the members of every church are called to serve in meaningful ministry. There is a need and a place for each of us. 13 
 14 
I realize there is discussion concerning the postponed [again] General Conference and chatter among some churches 15 
regarding disaffiliation. I encourage you to get factual information if you are going to be around those discussions, 16 
and the best avenue to find those facts is through your District Lay Leaders. Your DLL will be able to direct you to 17 
the best resources available in our conference.  18 
 19 
At the same time, I want to give a word of caution: while those important discussions are being held, do not allow 20 
them to distract you from who you are and what your true mission is: You are the laity of the South Georgia 21 
Conference! You are not simply a part of the church; the laity are the church! Called by God Himself to this holy 22 
appointed position. You are a chosen minister of Jesus Christ, called to live out His commandments to us.  23 
 24 
And do you recall His commandments? Jesus was asked, “Teacher, which is the greatest commandment in the 25 
Law?” And He said to him, “You shall love the Lord your God with all your heart and with all your soul and with all 26 
your mind. This is the great and first commandment. And a second is like it: You shall love your neighbor as 27 
yourself. On these two commandments depend all the Law and the Prophets.” (Matt 22:35-40) And if that were not 28 
clear enough, in John 13:34-35, He said to His disciples, “A new command I give you: Love one another. As I have 29 
loved you, so you must love one another. By this everyone will know that you are my disciples, if you love one 30 
another.”  31 
 32 
As laity, we are called to live this out every day. And across this conference we know precisely how to do this, 33 
through our prayers, our presence, our gifts, our service, and our witness. It’s up to us as laity to become more 34 
involved, to take responsibility for leadership in our churches, and to encourage one another and ensure every person 35 
in our churches finds a place to serve in meaningful ministry.  36 
  37 
Where others might see uncertainty and cause for hesitation, we in the South Georgia Conference see opportunity 38 
and a call for boldness in our faith. May we come together as the body to intentionally seek out and take advantage 39 
of every opportunity, to show the love of Christ and to share the Good News. If we will pour our energies into this 40 
calling, everything else will work out. 41 
 42 
It is up to us, the laity, to become more involved in mission, ministry, and witness. With the ministry of the laity in 43 
center-focus, laity and clergy must work together to accomplish great things for the Kingdom of God through the 44 
South Georgia Annual Conference. Together, we will continue to make disciples of Jesus Christ for the 45 
transformation of the world!  46 
 47 
In this, may all who come behind us find us faithful.  48 
  49 
Thank you, for all you do! 50 
  51 
J. F. Knapp, III, Lay Leader 52 
South Georgia Conference 53 
 

 

89



REPORT 3A – United Methodist Men 1 
 2 
Greetings! This year’s report highlights where we have been, where we are, and where a vision might take us.  3 
 4 
Legacies are the shadows cast by lives lived. Forty years ago, the George Wright Prayer Tower was dedicated at 5 
Epworth By The Sea as a result of South Georgia United Methodist Men raising the money for its construction. 6 
Since then, it has been a sacred space for visitors on campus to spend time in prayer. And its chimes continue to 7 
reach beyond the grounds to remind neighbors to pause and reflect. 8 
 9 
The UMM’s Roy Lifsey Memorial Scholarship Fund for South Georgia United Methodist students attending 10 
Andrew College provided a record amount of $15,000 last year and expects to again make funds available for 11 
students from this endowment. This endowment fund is a legacy of forward-thinking UMM to benefit South 12 
Georgia United Methodist students on a yearly basis. 13 
 14 
The UMM of South Georgia resumed its Annual Spiritual Life Retreat at Epworth By The Sea after a two-year 15 
pause. The pandemic, combined with the need to create a protective space for housing the work crews clearing the 16 
wrecked cargo ship Golden Ray, were the reasons for setting aside the 2020 and 2021 retreats. As churches began to 17 
reemerge after isolation, local units began to resume meeting in person. A few district-level events have been 18 
conducted or are in the planning stages. 19 
 20 
The National UMM’s focus is the discipleship of men and their families. And that happens best on the local level 21 
where lives are touched. The conference level leadership of the UMM in South Georgia is interested in connecting 22 
with all men’s groups that are actively engaging in ministry through men. Those groups do not necessarily have to 23 
be “UMM Chartered Fellowships.”  24 
 25 
A few of the local projects around the conference included: men in Waynesboro building beds for local children 26 
who needed basic bedding; men in Cordele cooking pancakes to benefit kids at the Vashti Center; and men in 27 
Nashville involved in a unique fellowship-discipleship group centered around cooking lessons. Through our 28 
connection with Lifeline Ministries, men in South Georgia have delivered shoeboxes to the Navajo community in 29 
the Four Corners area and participated in evangelism efforts in Mexico. 30 
 31 
As men of South Georgia move ahead in areas of disciple making, building relationships, and mission work, please 32 
consider chartering or renewal of existing UMM charters as a way to stay connected with other men in ministry for 33 
Jesus Christ. And I personally feel that all good works flow out of a personal relationship with Jesus Christ and that 34 
seeking a personal holiness centered on Jesus will create the salt and light that our society needs. I would 35 
recommend using the book “The Class Meeting” by Kevin Watson as an excellent resource in developing and 36 
maintaining a focused spiritual life that bears fruit.  37 
 38 
Then look around you. Find where God is working and participate. Find where there is need for God to work and 39 
you may find that is where God is calling you to innovate. Please share with us your story of where your local men 40 
are being faithful to your calling. Indeed, “Great Is Your Faithfulness.” 41 
 42 
In His Service, 43 
Don Barnes, Conference President of South Georgia United Methodist Men 44 
www.sgaumc.org/umm 45 
don.barnes56@gmail.com / 229-273-3456 46 
 47 

REPORT 3B – United Women in Faith (United Methodist Women) 48 
 49 
Great is Your Faithfulness! Women of the South Georgia Conference United Methodist Women certainly 50 
experienced the faithfulness of God as we continued to utilize new methods to accomplish our purpose. July 2021 51 
found us learning together in a Zoom Mission u where Rev. Eric Powell led us in Bearing Witness in the Kin-dom. 52 
We followed in August with our second virtual Mission u event in the study Pushout: The Criminalization of Black 53 
Girls in Schools led by Alana Walls and Rev. Wendy Hudson. In October we collaborated with North Georgia 54 
United Methodist Women and Georgia Interfaith Power and Light in three virtual workshops to encourage 55 
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Georgians to be a part of a movement for just energy for all. Our virtual conference annual meeting in October 1 
highlighted our theme of “Woven Together for God’s Good Work” where Susan O’Neal from Vashti shared ways 2 
our mission money is used to provide programs for youth. The 2022 budget was approved and new officers were 3 
elected. 4 
 5 
January 2022 found us with a new theme: Healing and Joy on Our Journey to God. What meaningful words indeed 6 
as we continue to venture forth into a world following a global pandemic. “Great is Your Faithfulness!” We joined a 7 
celebration on March 3 when a new name describing the essence of our organization was unveiled: United Women 8 
in Faith! Organized in 1869, our organization has continued doing God’s work while experiencing 25 name changes. 9 
In addition to highlighting the inclusive nature of our organization, the new name further emphasizes changes to the 10 
bylaws that allow women to be involved and be leaders even if they become affiliated with another denomination. 11 
We celebrated as we met together for the first time in two years at the Spiritual Growth Retreat with retired 12 
deaconess Clara Ester leading us in “Becoming a Romans 12 Christian.” May 20-22 several from South Georgia 13 
attended Assembly 2022 in Orlando, Florida. Held every four years, this event offers workshops, worship, and 14 
speakers with the theme “Turn It Up!” Several South Georgia women attended the event virtually. We look forward 15 
to our Mission u 2022 July 14-17 at Epworth By The Sea. Studies for adults, youth, and children will be based on 16 
Luke 13. A simulation on poverty will be our focus at our Social Issues workshop on August 6. 17 
 18 
Our purpose states that we “shall be a community of women whose purpose is to know God and to experience 19 
freedom as whole persons through Jesus Christ; to develop a creative, supportive fellowship; and to expand concepts 20 
of mission through participation in the global ministries of the church.” Local women continued to shout “Great is 21 
Your Faithfulness” as they continued important local mission work of supporting each other and others, studying the 22 
scriptures, contributing to mission giving, serving in their church and community, and finding ways to be the hands 23 
and feet of Jesus. We look forward to growing into a new name and continuing the work that God has called us to 24 
do. 25 
 26 
Tara Jones, Conference Women in Faith President 27 
 28 

REPORT 4 – Board of Ordained Ministry 29 
 30 

REPORT #1 31 
OVERVIEW OF THE 2021-2022 YEAR 32 

 33 
Great is God’s faithfulness! One of the ways we bear witness to God’s faithfulness is in the way God continues to 34 
call men and women into service for the Kingdom. With a pandemic going on and all of the uncertainty in our 35 
denomination, men and women are not deterred from hearing God’s call to ministry and responding to that call. The 36 
role of the Conference Board of Ordained Ministry, the six District Committees, the clergy and candidacy mentors, 37 
the Licensing School volunteers, and the Office of Ministerial Services is to guide and assist those who are taking 38 
steps toward ministry as their vocation. The story of this ongoing work is contained in the Clergy Section of “The 39 
Business of the Annual Conference.” We have men and women who have started the candidacy process with the 40 
approval of their local charge conferences and others who have gone on to be approved by their respective District 41 
Committee to become certified candidates. Some of these have participated in Licensing School so they can get their 42 
license for pastoral ministry and begin serving as local pastors at the start of the new conference year. Some are 43 
serving in pastoral ministry and attending Course of Study while other local pastors and certified candidates are 44 
attending seminary with the goal of becoming ordained clergy. This year, we are excited to recommend two persons 45 
to be Commissioned (one as a Provisional Deacon and one as a Provisional Elder) and three persons to be Ordained 46 
as Elders in Full Connection. 47 
 48 
We are grateful that we were able to return to in-person interviews this March in the examination of candidates for 49 
commissioning, ordination, and conference membership. Last year’s virtual process helped us reimagine our 50 
examination. We were able to put in place a de-compressed schedule and more thoughtful, expanded approaches to 51 
all that we do. As we thought of returning to in-person interviews this year, we thought of ways to incorporate these 52 
improvements in our preparation for interviews and in the schedule of discerning and interviewing. When we think 53 
of the processes we developed last year, we remember the leadership Dr. Brad Brady gave. No one could capture all 54 
those details as well as Brad. He rotated off the Board after completing that monumental work. It served as the 55 
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capstone of many years working with the Board of Ordained Ministry. We cherish the memory of Brad as a person 1 
and as a servant leader. 2 
 3 
We are grateful for those who give leadership in our collective work: our Board Chair (Fran Magoni), Secretary 4 
(Jeff Cook), and our District Committee Chairs, Secretaries, and registrars. We couldn’t do our work without them. 5 
Josh Bizzell finishes his last year as the Board registrar who organizes our interview teams, candidate assignments, 6 
and much of our interview process. His work has been stellar, and he is a joy to work with. 7 
 8 
Kate Tyler, who is the administrative assistant for the Office of Ministerial Services, offers invaluable service. We 9 
congratulate her on her new position serving as the Executive Assistant to the Bishop. We are glad that the new 10 
arrangement allows her to continue assisting the Ministerial Services office. 11 
 12 
We also want to express our gratitude for the service of Deborah Wight-Knight as advisor to the Board and pray for 13 
her continued healing and recovery during her Medical Leave. 14 
 15 
For all of you who may be hearing the call of God to full-time or part-time ministry, we encourage you to pray and 16 
consider next steps. The first step toward licensed or ordained ministry in The United Methodist Church is a process 17 
called “candidacy.” This step exists to help exploring candidates discern what shape God’s call is taking in their 18 
lives. It involves one’s inward call – the call of God on their lives as they sense it inwardly, and it involves an 19 
outward call as outside observers recognize and affirm that call. Information about candidacy can be found by going 20 
to www.sgwumc.org; click “Departments,” then under “Ministerial Services” click “Candidacy Process.” It is 21 
exciting to be involved in the response women and men are making to the call of God and in the ongoing task of 22 
providing for the conference’s leadership needs. We can see on a regular basis God’s faithfulness. 23 
 24 

REPORT #2 25 
MINISTERIAL EDUCATION FUND 26 

 27 
The Ministerial Education Fund (MEF) is one of the great strengths of The United Methodist Church in regard to 28 
theological education and the preparation of clergy. Twenty-five (25) percent of the funds raised by the MEF 29 
apportionment remains in the annual conference for scholarship assistance for seminary students, licensed local 30 
pastors, diaconal ministers, and persons in certified ministries; however, the administrative costs of the Board of 31 
Ordained Ministry are to come from the annual conference, not the MEF. In most conferences, the MEF is used as 32 
follows (General Board of Higher Education and Ministry, Board of Ordained Ministry Handbook, Chapter 17; see 33 
also Para. 635.2w of The Book of Discipline 2016.) 34 
 35 

Student Financial Aid 36 
Continuing Education 37 
Call and Enlistment 38 
Formation within Orders of Elders & Deacons, Fellowship of Local Pastors/Associate Members 39 
Clergy Care 40 

 41 
Of the seventy-five (75) percent of the MEF, which comes to the general church, eighty-three (83) percent supports 42 
the thirteen (13) United Methodist seminaries. The balance of these funds support the work of the Division of 43 
Ordained Ministry in general services to the church, scholarships for seminary students, certification programs, 44 
Course of Study, and training of new district superintendents. 45 
 46 
Apportionments paid to the MEF will go first to support students in seminary, Course of Study, and License for 47 
Pastoral Ministry. The South Georgia Conference Board of Ordained Ministry will continue to make sure that 48 
apportioned income staying within South Georgia will be used for all the purposes listed above. Every church is 49 
encouraged to pay 100% of the Ministerial Education Fund apportionment. This will keep the student 50 
financial aid amounts high and will prevent our seminary students and Course of Study students from 51 
incurring additional debt.  52 
 53 
MEF reserves are being used to support the Board of Ordained Ministry mandated tasks of creating and supporting 54 
the Order of Elders, Order of Deacons, Fellowship of Local Pastors/Associate Members, the Residence in Ministry 55 
programs for provisional/commissioned ministers, recruitment of new ministers, and continuing education programs 56 
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that contribute to the development of clergy. 1 
 2 
Student Financial Aid Information 3 
The Board of Ordained Ministry administers the MEF for the South Georgia Conference. The primary use of the 4 
MEF in South Georgia is in Student Financial Aid for seminary, Course of Study, and college students who are 5 
certified candidates. To receive aid from the South Georgia Conference, there is an assumption that the student will 6 
serve in our conference. Students must agree to notify promptly the MEF Chair in the event that they decide to: 7 

• withdraw from candidacy 8 
• withdraw from the ministry  9 
• withdraw from membership in The United Methodist Church 10 
• decide to serve in another Annual Conference, or 11 
• drop courses.  12 

In that event, further grants will not be made without resumption of academic progress and intention to pursue a 13 
ministry career. In the case of seminary students, students must be enrolled in a seminary approved by the 14 
University Senate of The United Methodist Church.  15 
 16 
The following rates are for the 2021-2022 school year, beginning summer semester 2020. 17 

A. Master of Divinity Degree and/or Basic Graduate Theological Studies fulfilling the primary requirements 18 
for ordination under The Book of Discipline 2016 as well as subsequent editions of The Book of Discipline 19 
(Deacon and Elder under our current ordering of ministry). Applicants must be certified candidates. 20 
RATE: $150 per semester hour (with a maximum of $3,600 per year for a total of three (3) years).  21 

B. College Students: Applicants must be certified candidates.  22 
RATE:  $50 per semester hour or $40 per quarter hour. 23 

C. Course of Study for Local Pastors: 24 
RATE: $425 per course for Basic Course of Study; $700 per course for Advanced Course of Study. 25 

 26 
Licensing School for Pastoral Ministry 27 
The cost will be absorbed by the Ministerial Education Fund with the exception of a registration fee paid by the in-28 
conference student. 29 
 30 
Distribution of Funds 31 
The Student Financial Aid Application can be found on the Ministerial Services section of the Conference website, 32 
www.sgaumc.org. The distribution of Ministerial Education Fund monies for college, seminary and other graduate 33 
school students is ex post facto, or after the fact of academic credit. Students must complete the Academic Credit 34 
Claim Form, to be signed by the registrar/dean of the school and send it to the MEF Committee Chair. 35 
 36 
Special Funds 37 
Through the South Georgia United Methodist Foundation, Inc., several generous people have created a trust for 38 
ministerial education. Application for these funds may be made by writing to the Georgia Commission on Higher 39 
Education and Campus Ministry. 40 
 41 
Steps for Receiving Ministerial Education Funds 42 

A. Each student, district superintendent and financial aid officer completes the application form, which 43 
verifies that the student is eligible. It will not have to be completed again unless there is a change from 44 
college to seminary or a change from one college to another or from one seminary to another seminary. 45 

 46 
B. Prior to receiving the funds for the first quarter or semester, the student will sign a Statement of Intent to 47 

serve in the South Georgia Conference of the United Methodist Church, and notify the MEF Chair if their 48 
intention changes.  49 

 50 
C. Please note that funds are sent AFTER credit is earned. The only exception to this is when there is an 51 

arrangement with the seminary for the funds to go directly to the institution and the student’s account, in 52 
which case the funds are distributed after the official drop/add day for the semester.  53 

 54 
D. The student is responsible for the verification of academic hours credited, by submitting an Academic 55 

Credit Claim form, signed by the registrar or dean, to the Office of Ministerial Services. The Academic 56 
Credit Claim form will be kept as a record of funds distributed. 57 

93



The Board of Ordained Ministry and the Office of Ministerial Services are grateful for the privilege to work with 1 
seminary students, course of study participants, college students and candidates for ministry in the South Georgia 2 
Annual Conference. Seminary debt remains a limiting factor for many pastors. The full payment by every church of 3 
the Ministerial Education Fund apportionment allows pastors to keep their educational debts lower than they might 4 
otherwise be. The generosity of the churches of our annual conference contributes to the creation of more effective 5 
pastors for the South Georgia Conference. 6 
 7 
The South Georgia Representative of the Ministerial Education Fund is the Reverend Dr. Jay Harris, Assistant to the 8 
Bishop for Ministerial Services, jharris@sgaumc.com. 9 
 10 
Respectfully submitted, 11 
Rev. Fran Magoni, Chair of the Board of Ordained Ministry 12 
Rev. Jay Harris, Assistant to the Bishop for Ministerial Services 13 
 14 

REPORT 5 – Communications 15 
 16 
The focus of the Conference Communications Team remains the same: to advance the kingdom of God by utilizing 17 
the tools of communication in diverse and creative ways. The Advocate; Link; conference website; news stories; 18 
videos; individual consults with clergy and laity; local church, district and conference trainings; crisis management; 19 
emails; webinars; social media; and promotional program materials represent a sample of the annual conference 20 
tools of communication. We are constantly working to communicate the mission and vision of the annual conference 21 
to tell the story of how great God’s faithfulness is to us.  22 
 23 
The conference website, www.sgaumc.org, and the South Georgia Advocate, www.sgaumc.org/advocate, our 24 
official online news source, continue to provide the main flow of information for the Annual Conference – from 25 
news and event registrations to the conference calendar, resources, and more.  26 
 27 
You’re invited to join the conversation, share resources, and be the first to know breaking news by following the 28 
South Georgia Conference on social media. Thousands of South Georgia United Methodists are part of the 29 
community on Facebook (www.facebook.com/sgaumc), Twitter (@SGAUMC), Instagram 30 
(instagram.com/SGAUMC), and Vimeo (www.vimeo.com/sgaumc).  31 
 32 
While 2020 and 2021 proved to be a season in time we never could have predicted due to the pandemic, it provided 33 
the opportunity for our office to quickly adapt and partner with other offices to resource the Annual Conference and 34 
local churches in unique and fruitful ways. We helped people discover new ways to communicate and connect with 35 
one another. We helped conference staff and committees become more comfortable using online platforms. We 36 
helped the conference utilize an online learning platform. We helped create and produce training videos. We helped 37 
the United Methodist Women with virtual meetings, including their spiritual growth retreat, webinars on just energy, 38 
Mission u, and their annual meeting. We helped roll out relevant webinars and Zoom conversations to equip local 39 
churches. The Communications Team provides ongoing support to conference and district staff as well as local 40 
churches all year long in these areas and so many more. It was an honor for our office to walk alongside our ministry 41 
partners to navigate these past two years. Our hope is that there will be pieces of this “new normal” that will 42 
continue to be interwoven into our future work, and we are already seeing evidence of that in 2022. 43 
 44 
In addition, another primary focus for 2021 was helping Bishop Bryan in his fifth and final year as our bishop, 45 
assisting with the episcopal transition, and helping Bishop Graves get off to a good start in South Georgia as the new 46 
episcopal leader.  47 
 48 
In conjunction with the Administrative Services Office, the Communications Team is an integral part in managing 49 
the conference console, which houses the conference database, conference and district websites, email platform, and 50 
registration system. The database is used to manage clergy and lay leadership information, pastoral records, create 51 
forms, provide reports for conference and district offices and also populates the conference and district websites. 52 
 53 
The Communication Team provides ongoing support to conference and district staff as well as local churches in the 54 
area of crisis communications. 55 
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The district websites got a fresh look in 2021. The sites continue to be a great source of information and are 1 
partnerships between the Communications Team and the district offices. Please visit each of their websites: Coastal 2 
District – www.coastaldistrictumc.org, North Central District – www.ncdumc.org, Northeast District – 3 
www.northeastdistrict-umc.org, Northwest District – www.northwestumcdistrict.org, South Central District – 4 
www.southcentralumc.org, Southwest District – www.southwestdistrictumc.org. 5 
 6 
The communications team also plays a vital role in the logistical planning of the Annual Conference Session, 7 
including assistance with the Book of Recommendations and the Journal. In 2020 and 2021 we helped plan and 8 
implement our two virtual Annual Conference Sessions. Assisting in the planning and the production of both the 9 
virtual business sessions and the virtual worship services was a main focus of the Communications Office last year.  10 
 11 
Forming the Conference Communications Team are Kelly Roberson, Director of Communications, and Kara 12 
Witherow, Advocate Editor/Communications Specialist. 13 
 14 

REPORT 6 – Conference Center 15 
 16 
On behalf of the Task Force to build the new Conference Center, it is always a privilege and a joy to say or write a 17 
few words. As you recall, the new Center is to house the Episcopal Offices and the Administrative Services of the 18 
conference. It will provide the South Georgia Conference a home to do ministry at a cost savings of $52,000 a year 19 
(yearly price being paid now to rent conference office space). Because of the uncertain future direction of United 20 
Methodism and the delays of General Conference, along with so much more, we are in a holding pattern. 21 
 22 
However, we want to keep all of you informed with our Conference Center financial picture:  23 
 24 
Total received and spent since 2008: $1,936,523.48 25 
Funds held by Conference Trustees: $718,585.99 26 
Cash on hand (December 31, 2021): $1,727,052,87 27 
Remaining pledges:   $16,300.00 28 
Pledges discounted 15%:   $2,445.00 29 
Cash on hand:    $1,740,907.87. 30 
Conference approved borrowing for project $250,000 to be paid back by yearly cost savings Conference rent money. 31 
 32 
At any rate, the South Georgia Conference needs a home to do its finest ministry for Jesus Christ and the Kingdom 33 
of God through our churches. The cost savings alone will enhance our ministries. Thank you for your support. 34 
 35 
Hal Brady, Chair 36 
New Conference Center Task Force 37 
 38 

REPORT 7 – Conference Personnel Committee 39 
 40 
The South Georgia Annual Conference Personnel Committee celebrates the creative, trustworthy, and resourceful 41 
people on our Conference staff who serve to support the ministries of our local congregations and help us all say to 42 
the Lord: “Great is Your Faithfulness!” 43 
 44 
This has been a year of great change for our Conference staff as we bid farewell to Bishop Lawson Bryan, Director 45 
of Connectional Ministries Mrs. Allison Lindsey, Administrative Services Assistant and Receptionist Camille 46 
Wilson, Pastoral Counselor Rev. Deborah Wight-Knight, Assistant Director of the Moore Methodist Museum Cindy 47 
Angelich, and Executive Assistant to the Bishop Bobbi Googe. 48 
 49 
We are thankful for the arrival of Bishop David Graves, whose dedication to this new “double” assignment is 50 
already bearing fruit with the deployment of a new team to highlight and strengthen the work of churches: 51 

• Mrs. Kelly Roberson is now the Assistant to the Bishop and Director of Conference 52 
Ministries/Communications. 53 

• The Rev. Abra Lattany-Reed is the part-time Director of Diversity and Justice Ministries. 54 
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• Mrs. Anne Bosarge is the Director of Leadership Strategies and Local Church Resources. 1 
 2 
The Committee continues to collaborate with Mrs. Eleanor Dickson, Human Resources Officer, and Dr. Derek 3 
McAleer, Administrative Services Director, to implement best practices around employment policy for the benefit of 4 
our Conference and our staff. 5 
 6 
We are thankful that the Lord has provided us with a great team to serve our great churches in ministry for our Great 7 
God! 8 
 9 
Respectfully submitted, 10 
Rev. Scott Tucker, Chair 11 
Committee on Conference Personnel 12 
 13 

REPORT 8 – Congregational Development 14 
 15 
Over the past year, Congregational Development has continued to direct its efforts and resources into leadership 16 
development and assisting local congregations in developing and implementing hybrid forms of ministry.  17 
 18 
Our efforts in Leadership Development were designed to equip laity and clergy.  19 
 20 
Laity:  21 

• 4 courses in Basic Lay Servant training; equipped 52 lay people for ministry 22 
• 6 courses in Advanced Lay Servant training; equipped 56 people for ministry       23 
• 2 seasons of Certified Lay Ministry training; 20 lay people completed this certification  24 

 25 
Lay and Clergy: 26 

• We completed our work with the Team Builders cohort of 12 congregations. We learned from this effort 27 
and started a new Team Builders Immersion Experience cohort with 10 pastors. They were given an “a la 28 
carte” menu of opportunities to participate in and were able to choose the ones that worked best for their 29 
context. 30 

• We continued our work with pastors in their first appointment with three pastors participating in the Start 31 
Right cohort. Dorsia Atkinson led this cohort. 32 

 33 
Congregational Development invested $200,000 in local churches to help them purchase the needed technology and 34 
receive the proper training to effectively utilize hybrid ministry to reach people with the good news of God’s grace. 35 
We continued our efforts to assist local congregations to develop and implement hybrid forms and followed up with 36 
the churches that received funds from the This & That grant program.  37 
 38 
We will be launching one church plant in Spring 2022.  39 
 40 

REPORT 9 – Discipleship Ministries 41 
  42 

REPORT 9A – Overview of Connectional Ministries 43 
  44 
Connectional Ministries – Par. 608 of the 2016 Book of Discipline states each annual conference is responsible to 45 
focus and guide the mission and ministry of The United Methodist Church within its boundaries by: 46 
  47 

1. envisioning the ministries necessary to live out the mission of the church in and through the annual 48 
conference; 49 

2. creating and nurturing relationships and connections among the local, district, annual conference, and 50 
general church ministries; 51 

3. providing encouragement, coordination, and support for the ministries of nurture, outreach, and witness in 52 
districts and congregations for the transformation of the world; 53 

96



4. ensuring the alignment of the total resources of the annual conference to its mission; 1 
5. developing and strengthening ethnic ministries, including ethnic local churches and concerns;  2 
6. providing for advocacy and monitoring functions to ensure that the church is consistent with its stated 3 

values.  4 
  5 
The local church is the primary location for the formation of disciples who work to transform the world with the 6 
love of Christ. Connectional Ministries exists to provide resources and support to the local churches for this 7 
important work. Connectional Ministries team members and staff create and offer opportunities for training and 8 
provide resource materials for laity and clergy; encourage relationships and connections among churches, districts, 9 
the annual conference and the global church; support and develop ethnic ministries; and advocate for those who 10 
need support.  11 
  12 
Connection, Collaboration, and Alignment 13 
The Office of Connectional Ministries intentionally fosters collaborative leadership efforts within the churches, 14 
district, and the annual conference. As a result, there is an increase in the alignment of resources and ministry within 15 
the annual conference.  16 
  17 
Staffing changes occurred in August 2021 at which time, Allison Lindsey, Director of Connectional Ministries, 18 
stepped down from her position. Allison served eight years as an Associate Director of Connectional Ministries and 19 
one year as the director. Allison loved being in the local church and resourcing clergy and laity as she walked 20 
alongside them in their discipleship making efforts. The conference is grateful for Allison’s ministry and her 21 
connectional spirit!  22 
 23 
Bishop Bryan asked Kelly Roberson, Director of Communications, to become the team leader for the Office of 24 
Connectional Ministries during an interim period while staffing patterns could be evaluated to address the needs of 25 
the Annual Conference.  26 
 27 
Associate Director Suzanne Akins’ portfolio was broadened in 2021 to work creatively with all areas of ministry 28 
served through Connectional Ministries in addition to her role as Director of Camping and Retreat Ministries. Rev. 29 
Daniel Medina continues to serve quarter-time resourcing Hispanic Affairs.  30 
 31 
On March 1, 2022, Bishop Graves announced three conference staff positions in the Office of Connectional 32 
Ministries. Kelly Roberson became the new Assistant to the Bishop & Director of Conference 33 
Ministries/Communications. She will continue her duties as communications director and connectional ministries 34 
team leader with additional responsibilities to assist Bishop Graves. Rev. Abra Lattany-Reed will be appointed as 35 
Director of Diversity and Justice Ministries, and Mrs. Anne Bosarge will serve as the Director of Leadership 36 
Strategies and Local Church Resources. Abra will direct the Conference’s strategic efforts in diversity, equity, 37 
belonging, and advocacy and will help implement these practices in all areas of Conference and local church 38 
ministry. Anne will oversee the development, implementation, and evaluation of resources to align with the 39 
Conference’s mission and strategic ministry goals and priorities. She will support and assist local churches to be 40 
invitational and missional and will provide oversight to lay leadership training. 41 
  42 
Conscious Culture Building 43 
Connectional Ministries, in collaboration with other offices, has stewarded the vision for culture building among our 44 
Conference and District Staff serving in different locations across South Georgia. A few components of this focus 45 
have included implementing monthly staff meetings, a monthly staff newsletter, and a creative, fun-filled, in-person 46 
Christmas gathering.  47 
  48 
Leadership Development 49 
Leadership training resources are available online for local church leadership positions as well as general ministry 50 
and leadership tools. These can be found at www.sgaumc.org/leading-the-local-church. 51 
  52 
Pastors moving to new appointments are offered the opportunity to be “On Boarded” with their new church. Leader 53 
on-boarding experiences can jump-start new leader transitions and spare months of hearsay and frustration. With the 54 
help of a trained facilitator, this launching process can instill vitality and help participants discover shared values by 55 
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revealing the collective wisdom that is already present in the church leadership. The South Georgia Conference has 1 
three certified facilitators. 2 
  3 
The webinar and video conference platform continue to allow creative ways to resource churches and committees in 4 
their work together. We continue to utilize this avenue of technology in many ways through training, cluster 5 
meetings, committee meetings, consultations and more. If you have a topic of interest to enhance ministry or equip 6 
clergy and laity, please contact Kelly Roberson at kelly@sgaumc.com.  7 
  8 
Safe Sanctuaries Training continues to be a significant resource to the local churches through Connectional 9 
Ministries. Training resources are available on the Conference website (www.sgaumc.org/safesanctuaries). An 10 
online training video is available for local church volunteers to equip leaders in protecting children, youth and 11 
vulnerable adults. The Conference Nurture Team is currently reviewing the Conference Safe Sanctuaries policy for 12 
updates and additions for virtual guidelines.  13 
  14 
Nurture  15 
The primary goal of the Nurture Team is to assist local churches in discipleship making efforts. Connectional 16 
Ministries seeks to support local church nurturing efforts by sponsoring disciple-forming experiences, primarily 17 
through the camping and retreat events held at Epworth By The Sea, and for 2021, Camp Jekyll 4H Center. Suzanne 18 
Akins is the staff person related to the Nurture Team.  19 
  20 
For the second year in a row, the Youth Workers Winter Retreat was held at Little Ocmulgee State Park in January 21 
2022. Created by youth workers for youth workers, this retreat was designed to build community among 22 
counterparts in the South Georgia Conference. Youth ministry is ever-changing and more noticeably so after the 23 
pandemic. The need for tools, relationships, and worshiping together are vital to the longevity of staff. Dr. Jonathan 24 
Smith and Connor Henderson led the teaching/worship sessions while the programming was planned by Nichole 25 
Lawson and Derek Harrison, local church youth directors.  26 
  27 
The 21st annual “Join the Journey” Confirmation Retreat was held March 4-6, 2022, with 400 confirmands from 33 28 
churches in attendance. This marked the first big event back at Epworth By The Sea since the pandemic began two 29 
years prior. With clergy and lay leaders from around the South Georgia Conference teaching workshops and sharing 30 
about God’s grace from the main stage, confirmands were able to hear many different perspectives of the UM 31 
denomination and faith journey. Bishop Graves joined the event by video and shared during each of the worship 32 
services. The Confirmation Retreat supplements the local church classes as middle school students explore what it 33 
means to be a Christ follower.  34 
 35 
Camp Connect is the summer camping ministry of the South Georgia Conference reaching elementary through high 36 
school students. After canceling all of the overnight summer camps in 2020, Camp Connect needed, and wanted, a 37 
comeback in 2021. Not only was the pandemic still around, but the home base, Epworth By The Sea, was having to 38 
remain closed to house the salvage workers of the Golden Ray shipwreck.  39 
 40 
So we prayed for God to provide a place and clarify the details.   41 
 42 
When Camp Jekyll 4H Center’s camps were all moved to another location on March 1, 2021, it opened up 43 
availability for Camp Connect to move in. Plans were announced that camp was moving 18 miles away to Jekyll 44 
Island and registration filled up within a week. Each camp was capped at 75 campers as we eased back into in-45 
person activities. “The Comeback” became the 2021 theme giving campers the opportunity to learn how living for 46 
Jesus can be life changing. Camp Connect Leadership Team, composed of faith-filled college students, continues a 47 
long tradition of creating memorable experiences that nurture faith development and life-long friendships. Our 48 
Conference continues to see the impact in both the lives of campers as well as the college students serving on the 49 
Leadership Team who often live out their faith through full-time ministry after their camp experience. Partnerships 50 
with Hope 1312 Collective and Royal Family Kids enable our conference ministry to also reach beyond the local 51 
church, providing specialized camps for foster children. Suzanne Akins is the Camp Director. 52 
  53 
The Nurture team continues to sponsor KidzQuest, a fall retreat for 3rd-6th grade students. In September 2021, this 54 
high-energy event moved to Camp Jekyll and maxed out the retreat center with 250 children in attendance. The 19th 55 
annual KidzQuest, with the theme “BeachQuest,” featured worship with Christina Godwin, powerful messages and 56 
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live paintings by Shane Wilbanks, and emcee entertainment by Brandon “Hey Ya” Rushin. The Camp Connect 1 
Leadership Team provided games and entertainment throughout the weekend.  2 
  3 
The Encounter Beach Retreat, a three-day weekend event for middle and high school students, was held in 4 
November 2021 at Camp Jekyll. 250 participants from across the South Georgia Conference (and beyond) enjoyed 5 
time at the beach along with teaching by Ketric Newell and worship led by Valdosta State University’s Wesley 6 
Foundation band. 7 
  8 
With the operations of camps and retreats being based out of the Connectional Ministries Office located at Epworth 9 
By The Sea, the need for major maintenance and updating of the aging building became essential. After months of 10 
collecting bids, renovation work began in January 2022 for an estimated completion date of early summer 2022.  11 
  12 
Outreach & Missions  13 
Susan Hughes chairs the Outreach Team, and the Mission Team is chaired by Dr. Wright Culpepper. The Mission 14 
and Outreach Teams assist in and participate in specific focuses and projects hosted by Connectional Ministries. The 15 
key function of the Outreach Team is to resource local churches around missional outreach, both globally and 16 
locally.  17 
  18 
The Outreach & Mission discipleship teams are also a connecting link with the General Board of Global 19 
Ministries/UMCOR. From missionaries serving all around the world to supporting health and welfare ministries 20 
within the bounds of the Annual Conference, this team touches many areas of human suffering as expressions of 21 
God's love.  22 
  23 
Each year the Outreach Team co-sponsors the collaborative “Mission u” event with the United Methodist Women. 24 
This annual event prepares women and men to educate and mobilize others to alleviate suffering and engage in 25 
systemic social change. Due to the pandemic, Mission u was offered virtually in 2021.  26 
 27 
The Outreach Team oversees the Renfro Trust Grant process. This grant is provided by the Southeastern Jurisdiction 28 
and in 2021 was awarded to Pinkney Chapel UMC in the amount of $2,500. This brick and mortar grant is awarded 29 
annually to rural churches within the jurisdiction for physical improvements to enhance or create opportunities for 30 
mission and ministry. For more information and an application, visit www.sejumc.org/renfrotrustfund. 31 
 32 
In the Fall of 2021, the Outreach Team created a grant process for money made available through the Bishop’s 33 
Initiative for Children and Poverty, to which local churches have supported generously over the years. They 34 
awarded grants totaling $25,375 to 27 local churches for ministries focused on children and poverty. The Outreach 35 
Team made a conscious decision to offer grant money to every local church who submitted a grant application. For 36 
new projects, their prayer was that the gift provided the seed money to jumpstart the church’s proposed idea, and for 37 
ongoing projects, their prayer was that the money provides a boost for the great ministry the local church is already 38 
involved in within their community. The Outreach Team is thankful for the Kingdom work these grants represent.  39 
 40 
United Methodist Volunteers in Mission 41 
United Methodist Volunteers in Mission, SEJ is the short-term mission sending agency of the Southeastern 42 
Jurisdiction of the United Methodist Church. UMVIM exists to promote, encourage and enable Christians to 43 
exemplify “Christian Love in Action” through short-term mission service at home and abroad. 44 
  45 
UMVIM provides opportunities for service by developing and nurturing relationships with domestic and 46 
international leaders. We continually nurture our contacts with these leaders to respond to the needs of local 47 
communities and provide comprehensive training resources for team leaders to help them prepare their teams for the 48 
mission field. 49 
 50 
Rev. Shannon Baxter is our new Conference UMVIM Coordinator who relates to the United Methodist Volunteers 51 
in Mission, SEJ. 52 
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Global Ministries 1 
The General Board of Global Ministries is the global mission agency of The United Methodist Church, its annual 2 
conferences, missionary conferences, and local congregations, whose purpose is to connect the Church in mission. 3 
As part of Global Ministries, the United Methodist Committee on Relief (UMCOR) is a not-for-profit organization 4 
dedicated to alleviating human suffering around the globe.  5 
 6 
Rev. Garth Duke-Barton, our new Conference Secretary of Global Ministries, serves as a connecting link between 7 
the Annual Conference and Global Ministries.  8 
  9 
North Katanga Global Partnership 10 
The South Georgia Conference, during its 2020 Annual Conference session, approved a recommendation for the 11 
reallocation of designated reserve funds to support several ministries in the North Katanga Annual Conference in the 12 
Democratic Republic of the Congo (DRC). In 2020 and 2021, working through the General Board of Global 13 
Ministries and in consultation with Bishop Mande Muyombo, resident bishop of the North Katanga Area, $60,000 14 
was distributed to support five North Katanga Annual Conference ministries and projects: 15 
 16 

• $20,000 to Kamisamba Farm for programming and training that empowers churches to provide outreach 17 
ministry and sustainable development in the districts 18 

• $10,000 to Kamina Children’s Home for Scholarship support and skill development for the newly launched 19 
business center with the goal for the youth to transition to independent living 20 

• $10,000 for United Methodist Women for training throughout the conference  21 
• $15,000 for Church Development, specifically for metal roofing sheets 22 
• $5,000 for Clergy Training 23 

 24 
We will continue to explore ways we can work with the North Katanga Annual Conference and share with local 25 
churches the culture of the Democratic Republic of the Congo and ways that churches can connect with the people 26 
and ministries of the North Katanga Annual Conference. 27 
  28 
Disaster Response  29 
The South Georgia Conference has maintained a great capacity to respond to catastrophic events through the 30 
dedication and commitment of United Methodists across South Georgia. The key to building our capacity has been 31 
through resources: financial (generous monetary giving), material (relief supplies), human resources (the volunteers 32 
being the hands and feet of Jesus), and connectional resources (partnerships with other conferences and with the 33 
general church through UMCOR).  34 
  35 
Mr. Luis Morales (Centerville UMC) serves faithfully as our Conference Disaster Response Coordinator and ERT 36 
trainer. He has coordinated training events as well as volunteer teams working in the affected areas. We are grateful 37 
for his commitment as a volunteer to this ministry. With COVID restrictions continuing during the year, training 38 
remained limited. However, three ERT classes were held in 2021 as well as one online refresher course. Most of 39 
these classes had an associated chainsaw safety course. North Central, Coastal, and Northwest districts are 40 
scheduling courses this calendar year already.  41 
  42 
Our disaster response team remains very connected. In addition to leadership from Luis, each district has their own 43 
coordinator, and Bob Grieco serves as a Conference-level assistant. These volunteers have a passion for disaster 44 
response ministry and allow the conference to respond more efficiently in the event of damaging weather. They held 45 
teleconferences as they planned disaster responses. Kelly Crane (Coastal District), Rob Belknap (North Central 46 
District), Neal Anderson (Northeast District), Glenn Martin (Northwest District), Susan Hughes (South Central 47 
District), and Thomas Smith (Southwest District) serve as our District Disaster Response Coordinators. 48 
  49 
Trained teams led by our District Disaster Response Coordinators responded to 4 events within our Conference in 50 
2021 and one outside our Conference. In October, Glenn Martin (NW) led an early response team to Ponchatoula, 51 
LA where they tarped roofs and performed chainsaw work and debris removal. These 5 responses collectively 52 
assisted 19 households served by 50 ERT volunteers and logged 338 hours.  53 
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Witness  1 
Rev. Danita Knowles chairs the conference Witness Team. The team supports local church efforts to reach new 2 
people with the gospel, lead persons to profess faith, and equip persons to become disciples who lead others to 3 
Christ. In 2021, the Witness Team sponsored two conference-wide online training sessions, one in the Spring and 4 
one in the Fall. Speaker and author Jason Moore presented “Both/And” workshops to help local churches re-imagine 5 
worship for people both online and in-person and how to create interactive experiences. 6 
 7 
The Witness Team also gives oversight to the Carl and Ruth Looney Scholarship, the Denman Evangelism Awards 8 
and the Conference Evangelists.  9 
  10 
Advocacy 11 
Mrs. Denise Rooks is the chair of the Advocacy Committee. The work of Advocacy seeks to inform, equip and 12 
advocate for justice and equality by partnering with or raising awareness to other areas of advocacy. Focuses have 13 
included: Creation Care, Diversity and Inclusion: Getting the Conversation Started, and Words that Heal, Words that 14 
Hurt (COSROW). The Advocacy webpage within the South Georgia Conference website is provided for resources 15 
and sharing around Advocacy Ministries, Multiculturalism and our Undocumented Neighbors Task forces. The 16 
webpage provides information and opportunities to participate in Advocacy events/training and other functions.  17 
 18 
The Advocacy Team continues to build on the foundation provided by the Multiculturalism and Undocumented 19 
Neighbors Task Forces. Conversations and resourcing continue around Racial Justice through virtual platforms as 20 
well as the launch of a Conference-wide book club whose first title for discussion was “How To Be An Anti-racist” 21 
by Ibram X Kendi. Resources provided by the General Commission on Race and Religion have been instrumental in 22 
navigating the work before us as individuals and as a conference.  23 
  24 
Hispanic Ministries Report  25 
The pastors serving in the Spanish-speaking congregations of the South Georgia conference continue to be active in 26 
their communities through Christian witness in every place and circumstance that they are needed.  27 
  28 
This kind of ministry is our intentional response to the commandment of Jesus Christ when He said: “Go and make 29 
disciples of all nations” (Matthew 28:19). The Holy Spirit inspires us as in the day of Pentecost, in Jerusalem, when 30 
people from everywhere were allowed to hear the Gospel in “their own language” (Acts 2:6). These stories from the 31 
Bible encourage our ministry to people of other races, language, and culture.  32 
  33 
Our congregations, ministries, and our worship services have been affected by the pandemic. But this crisis also 34 
brought new and creative opportunities to serve and reach people for Christ and His Church. Worship services, Bible 35 
studies, prayer meetings, devotional times in homes and other activities of local interest have found new ways to be 36 
offered.  37 
  38 
Some of our activities at conference level are:  39 

• There are five pastors serving seven congregations.  40 
• Pastors meet at least once a month via Zoom to share information, have a Bible study and to pray. Also, last 41 

summer we met for three days of rest and fellowship.  42 
• Last fall we celebrated the Hispanic Heritage Month and shared our culture in different ways throughout 43 

the conference and local churches.  44 
• Another event that we had for the pastors was the “Wesley for Hispanics” training event.  45 
• Currently we are having seminars for pastors and leaders on Wesley, Methodism and Hispanic society. 46 

Professor Will Faircloth led these seminars.  47 
• We started our Lay Leadership Program in Spanish in 2014. Currently, we have around 38 people in three 48 

different levels of training and education. Due to the pandemic, we canceled this event. We hope to start 49 
again soon.  50 

• Our Walk to Emmaus in Spanish language has been an important program of inspiration and training in our 51 
conference. Many men and women have returned to their churches motivated and challenged to reach 52 
others for Christ with God’s love. The Hispanic “Walk” of South Georgia is not only inspiring in our area 53 
but people from other places in the U.S., Puerto Rico, Mexico, Dominican Republic, and Bolivia have 54 
come to “walk” with us. Sadly, this event also had to be canceled, but we hope to begin soon.  55 
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• A Hispanic Ministries Taskforce has been formed with church leaders from our congregations to share 1 
vision, mission, joys, and concerns.  2 

  3 
The ministry to our Hispanic brothers and sisters sometimes can be difficult to assess but continues to produce 4 
immense good and blessing to all who are involved. Please pray and support this ministry to our Spanish-speaking 5 
neighbors.  6 
  7 
Daniel Medina, O.S.L.  8 
Associate Director of Connectional Ministries for Hispanic/Latino Affair 9 
  10 
Multicultural and Ethnic Ministries 11 
In building on the foundation and recommendation of the Multicultural and Undocumented Neighbors Task Force, 12 
in 2021 Conference Leadership which included the Bishop, District Superintendents and the Compass Group 13 
engaged in working with the Intercultural Development Inventory (IDI). This program provided training and 14 
interviews with a Qualified Administrator and has raised knowledge, understanding and awareness needed as we 15 
engage in our ministry areas and also personally in the diverse world in which we serve. Members of the Task Force 16 
and Conference leadership were also brought together through Zoom to continue conversations to explore ways our 17 
learning can be shared and utilized in our Conference. 18 
 19 
In the fall of 2021, Rev. Doreen Smalls and Kelly Roberson began working on additional ways to focus on and 20 
resource around multicultural and ethnic ministries in the Annual Conference. They began conversations with Rev. 21 
April Casperson, a deacon in the West-Ohio Conference whose portfolio includes diversity and inclusion, to begin 22 
strategic planning for 2022. Bishop Graves is meeting regularly with our African-American clergy, and plans are in 23 
place for training and cohorts with Rev. Casperson. In February 2022, Bishop Graves and Rev. Casperson led a 24 
Clergy Time Apart focusing on Empathy as Pastoral Leadership: Continuing to Care while Maintaining Spiritual 25 
Wellness. With the addition of Rev. Abra Lattany-Reed to the Connectional Ministries staff we look forward to 26 
continued fruitful ministry and resources in the area of multicultural and ethnic ministries.  27 
 28 
Consultations 29 
The Connectional Ministries staff is available to local church leaders for consultation around issues and challenges 30 
specific to your setting. We can facilitate planning retreats or staff retreats, collaborate around safe sanctuaries 31 
protocols and incidents, offer communication strategies, age-level ministries, and congregational vitality, just to 32 
mention a few of the most frequent topics. We have proven that our connections are crucial and consulting work can 33 
be very fruitful through virtual platforms. We are connecting clergy and laity to resources within the denomination 34 
along with fostering connections to learn from one another.  35 
  36 
The Connectional Ministries staff is your apportionment dollars at work. Assistance and travel expenses are 37 
provided through the financial support and connectional giving of our local churches through payment of conference 38 
apportionments. These past two years have proven just how much we can accomplish using technology to resource 39 
our local churches in creative ways. We are here to serve you. Please contact Connectional Ministries if we can be 40 
supportive of your disciple-making efforts. 41 
  42 
Respectfully submitted, 43 
Kelly Roberson, Team Leader, Connectional Ministries 44 
  45 

REPORT 9B – Outreach 46 
 47 
The generosity of South Georgia United Methodists in their mission giving makes an impact in the Kingdom of God 48 
every single day. Mission giving keeps with our mission to “make disciples of Jesus Christ for the transformation of 49 
the world.” 50 
  51 
The first mile, or priority, continues to be for the local church to fulfill their commitment to the World Service Fund, 52 
Conference benevolences, and other apportioned funds. 53 
  54 
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Second Mile giving goes above and beyond. Second Mile giving is an exciting and significant element of the 1 
stewardship program within our connectional system at both the General Church and Conference levels. Second 2 
Mile stewardship – through The Advance – fosters partnerships between those who give and those who receive. 3 
Through Advance gifts, persons determine and support their own individual and local congregation’s giving 4 
priorities. 100% of each gift to projects vetted through The Advance goes to the project chosen.  5 
  6 
Second Mile giving is twofold: General Advance Projects (Lanes 1-5) and Conference Advance Specials (Lane 6 & 7 
the PLUS Lane).  8 
 9 
General Advance Projects around the world are approved by Global Ministries to solicit and receive Second Mile 10 
gifts. In 2021, The South Georgia Annual Conference gave a total of $295,938 to the General Advance, which 11 
included $27,866 in missionary support and $175,125 given to UMCOR/US Disaster Response. 12 
  13 
Conference Advance Specials are projects geographically located within the bounds of the South Georgia 14 
Conference. They have been screened by the Conference Outreach Team and authorized by the South Georgia 15 
Annual Conference to solicit support from local churches. Conference Advance Special received $332,091 in 16 
giving.  17 
  18 
During the 2021 online Annual Conference Session, a special offering in the amount of $9,500 was collected for the 19 
Golden Cross Fund. Golden Cross is a ministry that reaches out in love to individuals in our Annual Conference 20 
who are experiencing financial difficulty due to excessive medical expenses.  21 
  22 
Showing the strength of our connection, South Georgia United Methodists responded generously to various 23 
catastrophic events across the United States. Through generous donations by individuals and churches within our 24 
Conference, South Georgia gave $5,336 to the Alabama West-Florida Conference in their ongoing efforts to 25 
minister to areas of their conference impacted by Hurricane Sally. $11,111 was given equally to the North Texas, 26 
Rio Texas, and Texas Annual Conferences following the Texas severe winter storms in February 2021. In response 27 
to a string of deadly tornadoes in Kentucky in December 2021, $20,000 of disaster response funds was given to the 28 
Tennessee-Western Kentucky Conference in the immediate aftermath of the storms. In addition, South Georgia 29 
United Methodists have given more than $75,000 to help the Kentucky and Tennessee-Western Kentucky 30 
Conferences in their relief and recovery work. 31 
  32 

REPORT #1 33 
“Three Star Church” Challenge  34 

  35 
Local churches are challenged by the South Georgia Conference Outreach Team to achieve stars of excellence in 36 
Second Mile Giving by: 37 
  38 

• Sharing faithfully in the total mission of the church by paying 100% of apportionments; 39 
• Investing a minimum of $25 in at least one fruitful ministry listed in each of the Six Lanes of the Advance; 40 

and 41 
• Boldly extend your generosity in support of at least one ministry listed under the PLUS Lane 42 

  43 
We are thankful to the following churches for their generous mission giving. Qualifying “Three Star Churches” 44 
receive a Certificate of Achievement from their District Superintendent.  45 

 46 
Three Star Churches 2021 47 

 48 
Coastal District  
Church Name Church No. 
Guyton 15030 
Hinesville First  15040 
Richmond Hill 15120 
Grace 15200 
Mount Olivet 15210 

Isle of Hope 15220 
St. Luke 15240 
White Bluff 15280 
Springfield 15340 
Turkey Branch 15360 
Skidaway Island 15430 
Mizpah 15450 
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Odum 16230 
Morgans Chapel 19020 
Arco 19050 
Brunswick First 19090 
Jekyll Island 19100 
Nahunta 19220 
St. Marys 19260 
St. Simons 19270 
Wesley at Frederica 19520 
ConneXion 19600 
  
North Central District  
Church Name Church No. 
Cochran First 21100 
Davisboro (Davisboro/New Hope 
Charge) 

23070 

New Hope (Jefferson Co) 23071 
Pine Forest 23110 
Allentown 23230 
Danville 23231 
Sandersville 23240 
Tennille 23300 
Piney Mount 23370 
Buckhorn 23460 
Heritage 24230 
Martha Bowman 24270 
Park Memorial 24290 
Pitts Chapel 24300 
Shurlington 24330 
Warner Robins First 24410 
Northview 24420 
Prospect (Twiggs County Charge) 24441 
Gray 24450 
Rogers 24600 
  
Northeast District  
Church Name Church No. 
Poplar Springs 33013 
St. John (Coleman Chapel/St John 
Charge) 

33064 

Charlotte  33153 
Louisville 33180 
Calvary (Swainsboro) 33280 
Swainsboro First 33290 
Vidalia First 33340 
Wadley First 33350 
Lamb’s Chapel 33351 
Waldens 33360 
Wrens 33390 
Ruth’s Chapel 33440 
Ebenezer (Nepsey/Warren Charge) 33520 

Center  33540 
Keysville 33550 
Oak Park 33590 
Zoar 33620 
Brooklet 36050 
Bethany (Girard Charge) 36110 
Glennville 36120 
Hopewell (Glennville) 36160 
Sardis (Sardis-Ellis Chapel 
Charge) 

36270 

Statesboro First 36290 
Pittman Park 36300 
Sylvania 36320 
Waynesboro First 36340 
New Hope (New Hope-Hubert 
Charge) 

 
36350 

Hubert 36351 
Horse Creek 36402 
Haven-Munnerlyn 36420 
Harmony 36430 
Millen 36440 
  
 
 
Northwest District 

 

Church Name Church No. 
Lee Street  41030 
Pinehurst 41381 
Buena Vista 42010 
Asbury (Columbus) 42040 
Epworth 42070 
Pierce Chapel (Midland) 42100 
Wynnton 42230 
Cusseta 42240 
Wesley (Howard Charge) 42295 
Midland 42320 
Richland 42340 
Shellman 42350 
Trinity (Shellman Charge) 42352 
Upatoi 42420 
Bethel (Crawford County) 44451 
  
South Central District  
Church Name Church No. 
Mount Zion (Mt Zion/Midway 
Charge) 

51204 

Baxley First 56010 
Crosby Chapel 56030 
Hopewell (South Baxley Charge) 56032 
Hazlehurst First 56140 
Philadelphia 56141 
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Melton’s Chapel 56480 
Chula  58050 
Central 58090 
St. Peters 58111 
Hahira 58120 
Mount Calvary 58130 
Lakeland 58140 
Nashville 58210 
Ocilla 58230 
Shiloh (Lowndes Co) 58370 
Wright’s Chapel 58450 
Mount Zion (Valdosta) 58460 
Douglas First 59150 
St. Mark (Douglas) 59160 
Homerville 59190 
Waycross First 59300 
Hebardville 59320 
Winona Park 59350 
Beulah (Willacoochee Charge) 59381 
  
  
Southwest District  
Church Name Church No. 
Cordele First 61110 
Wenona 61352 
Albany First 67030 
Morningside (Albany) 67040 
Blakely First 67130 
Cairo First 67170 
Bold Springs (Cairo Charge) 67180 
Woodland (Cairo Charge) 67182 
Calvary (Calvary-Bethel Charge) 67190 
Bethel  67192 
Centennial 67193 
Camilla 67200 
Pavo 67300 
Thomasville First 67350 
Metcalfe 67403 
Christ (Albany)  67420 
Westtown 67430 
Reynolds Chapel 67460 
Norman Park 68220 
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REPORT #2 1 
Carruth Mission Awards 2021 2 

 3 
The Carruth Mission Awards were inaugurated in honor of Mrs. August and Rev. Carlton Carruth for their many 4 
years of faithful service and support of missions. Two “Three Star Churches” from each district receive the Carruth 5 
Mission Award for outstanding achievements in each of the following categories: 6 

1. Highest total amount given to missions 7 
2. Highest per capita amount given to missions 8 

 9 
District recipients for 2021 are listed below: 10 
 11 

DISTRICT CHURCH  HIGHEST TOTAL GIVEN 
Coastal  Isle of Hope   $142,932.00 
North Central Pine Forest    $8,396.76 
Northeast Vidalia First   $18,701.04 
Northwest Pierce Chapel   $23,105.61 
South Central Douglas First   $11,668.00 
Southwest Albany First   $54,492.58 
DISTRICT    
Coastal  Odum   $371.43 

North Central 
Davisboro 
(Davisboro/New Hope)    $95.68 

Northeast Swainsboro First    $85.70 
Northwest Wesley (Howard Charge)   $218.22 
South Central Hebardville    $124.71 
Southwest Morningside (Albany)   326.26 
     

HIGHEST TOTAL GIVEN  HIGHEST PER CAPITA 
Isle of Hope $142,932.00  Odum $371.43 

 12 
REPORT #3 13 

Advance Specials 14 
  15 

Advance Specials are those approved Mission projects and personnel which local churches, groups, classes and 16 
individuals are encouraged to support. This entails giving beyond apportionments, World Service and/or Conference 17 
Benevolences. 18 
  19 
Local congregations, individuals, and groups are encouraged to be faithful in helping to financially undergird these 20 
bold and creative ministries. By designating seven categories through which persons are encouraged to channel their 21 
gifts, donors are helped to consider a broad spectrum of needs. These seven categories or channels are: 22 
  23 
   1.   Africa Church Growth and Development 24 
   2.   World Hunger and Poverty 25 
   3.   Mission Personnel 26 
   4.   Global Mission Projects 27 
   5.   United Methodist Committee on Relief 28 
   6.   Conference Advance Specials 29 
   7.   PLUS Lane (Conference Special Support) 30 
  31 
Below is a sampling of projects recommended for Second Mile giving for Lanes 1-5 to help you meet the Three Star 32 
Church challenge requirements. Additional projects can be found at advance.umcmission.org. A helpful Advance e-33 
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catalog is available. Learn more about Global Ministries’ areas of impact, where they work, and see a full list of 1 
projects and missionaries in this catalog. In addition, we have included a full list of Lane 6 (Conference Advance 2 
Specials) and PLUS Lane (Conference Special Support) below. 3 
 4 
LANE 1: AFRICA CHURCH GROWTH AND DEVELOPMENT 5 
Kamina Orphanage (North Katanga)     No. 1750 6 
Wings of the Morning (North Katanga)     No. 1697  7 
Babyfold Children’s Home      No. 1744 8 
Quessua Mission Boarding School      No. 1746 9 
                                10 
LANE 2: WORLD HUNGER/POVERTY                 11 
North Katanga (Kamisamba Farm)      No. 2824 12 
World Hunger/Poverty       No. 2823 13 
Faith Based Advocacy to End Hunger     No. 2820 14 
Living Gifts: Heifer International      No. 2818 15 
  16 
LANE 3: MISSION PERSONNEL SPECIALS 17 
Lorraine Charinda (missionary in North Katanga)    No. 3913 18 
Ntambo, Gaston Nkulu (missionary in North Katanga)   No. 3914              19 
Ntambo, Jeanne Kabove (missionary in North Katanga)   No. 3915  20 
Missionaries Around the World       No. 3863  21 
For information on Global Ministries missionaries, visit umcmission.org.  22 
                                23 
LANE 4: WORLD & NATIONAL MISSION PROJECTS           24 
SEJ United Methodist Volunteers in Mission Work Teams     No. 4847   25 
Appalachian Regional Ministries      No. 4802 26 
Global Health Action, Atlanta, GA       No. 4895 27 
Hinton Rural Life Center, Hayesville, NC     No. 4801 28 
Red Bird Mission, Inc., Kentucky      No. 4843 29 
Society of St. Andrew Potato Project, Big Island, VA    No. 4836 30 
  31 
LANE 5: UNITED METHODIST COMMITTEE ON RELIEF (UMCOR)      32 
International Disaster Response      No. 5885 33 
US Disaster Response       No. 5886 34 
Refugee Response       No. 5858 35 
Sager Brown Depot        No. 5864 36 
We encourage you to visit the UMCOR’s website, www.umcor.org, for updated news. 37 
  38 
LANE 6: CONFERENCE ADVANCE SPECIALS 39 
  40 
I. United Methodist Colleges and Wesley Foundations 41 
Andrew College, Cuthbert       No. 6608 42 
GA United Methodist Commission on Higher Education   No. 6647 43 
Wesleyan College, Macon       No. 6611 44 
Wesley Foundation at Georgia Southern University, Statesboro  No. 6624 45 
Wesley Foundation at Valdosta State     No. 6665 46 
  47 
II. South Georgia Area Conference Advance Specials 48 
Alzheimer’s Outreach Center, Albany     No. 6645   49 
Crossroads Counseling Center      No. 6774 50 
Epworth By The Sea       No. 6639 51 
Faithworks: Homeless Transition Home     No. 6672 52 
Faithworks: Open Doors       No. 6674 53 
Faithworks: Sparrows Nest      No. 6794 54 
Faithworks: Homeless Day Service Center     No. 6678 55 
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Faithworks: Cancer Network of Hope     No. 6688 1 
Green Bough House of Prayer      No. 6778   2 
Macon Outreach at Mulberry General Fund     No. 6728 3 
Macon Outreach at Mulberry 37¢ Club     No. 6726 4 
Magnolia Manor – Americus      No. 6603 5 
Magnolia Manor of Columbus      No. 6772 6 
Magnolia Manor – League of The Good Samaritan    No. 6602 7 
Magnolia Manor of Macon      No. 6605 8 
Magnolia Manor of Macon County      No. 6720 9 
Magnolia Manor of Marion County      No. 6612 10 
Magnolia Manor – Midway      No. 6771 11 
Magnolia Manor on the Coast      No. 6614 12 
Magnolia Manor – South        No. 6661 13 
Magnolia Manor – St. Marys      No. 6662 14 
Magnolia Manor of St. Simons      No. 6623 15 
Methodist Home for Children and Youth:  16 
  North Central (formerly Macon Campus)     No. 6613 17 
  Northwest (formerly Americus Campus)     No. 6699 18 
  Columbus Campus       No. 6620 19 
  Coastal (formerly St. Marys Campus)     No. 6780 20 
  South Central (formerly Valdosta Campus)     No. 6783 21 
Moore Methodist Museum       No. 6767 22 
Open Door Community House Capital Funds    No. 6775 23 
Open Door Community House, Columbus     No. 6606 24 
Society of St. Andrew Gleaning Network     No. 6692 25 
South Georgia Volunteers in Mission Committee    No. 6651 26 
South Georgia Storm Recovery (Disaster Response)    No. 6796 27 
Vashti, Thomasville       No. 6627 28 
Vashti Walk-a-Thon       No. 6647 29 
Wesley Community Centers, Savannah – Walkathon    No. 6668 30 
Wesley Community Centers – Program     No. 6621 31 
Wesley Glen Ministries        No. 6655 32 
  33 
PLUS Lane: OTHER CONFERENCE SPECIALS 34 
Caring Connection Chaplaincy      No. 7663 35 
Good News TV         No. 7615 36 
Lifeline Ministries, Inc.       No. 7781 37 
Light for the Nations Ministries (Rev. Mike Ricker)    No. 7687 38 
Living Tall, Inc.         No. 7667 39 
Living Water Ministries       No. 7740 40 
Mission on The Move       No. 7731 41 
Romans 8:38 Ministries (Rev. Deborah Wallace, General Evangelist)  No. 7646 42 
Unto the Least of His (Rev. Bobby Gale)     No. 7672 43 

  44 
Voluntary Discontinuance 45 

South Georgia Navajo Mission Team (formerly Charles Dennis Ministries) No. 7691 46 
  47 

REPORT #4 48 
Guidelines for Advance Specials 49 

Procedures for Submitting Advance Specials Gifts 50 
 51 

1. Send all gifts for Advance Mission Specials to the Conference Director of Administrative Services (PO 52 
Box 7227; Macon, GA 31209), not directly to the project or person. 53 

2. List each Advance Mission Special gift carefully on the local church remittance form, writing in the name 54 
and the number of the project. This ensures proper transmission and credit. 55 
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3. Please use your church code number in order to reduce the possibility of crediting the wrong church for the 1 
gift. Each church’s assigned code number can be found on the monthly statement from the Conference 2 
Treasurer/Administrator. 3 

4. Remit gifts for Advance Specials monthly. Remember salaries of missionaries and expenses of mission 4 
agencies must be paid each month. 5 

5. When a local church establishes a Covenant Relationship of support for a missionary, notify the 6 
Conference Secretary of Global Ministries so that appropriate records may be maintained. If a local church 7 
plans to give a specific amount to a mission project within the bounds of South Georgia, please inform the 8 
agency about the decision so it can be anticipated as a source of income. 9 

  10 
REPORT #5 11 

The Covenant Relationship Program 12 
  13 

The mutual relationship called Covenant calls for the church to participate in the work of a missionary or deaconess 14 
through financial and prayer support and for that mission worker to share with the church firsthand experiences in 15 
mission. When a covenant is established, missionaries covenant to communicate with supporting congregations by 16 
letter at least three times per year about the ongoing ministries, needs, progress, and stories of their places of 17 
assignment. 18 
  19 
The Covenant Relationship Program is one of three financial support bases for United Methodist mission personnel 20 
commissioned by the General Board of Global Ministries. Primary importance is the World Service Fund to which 21 
congregations contribute through their apportionments. Second is the undesignated Pledge to Mission of local 22 
United Methodist Women’s units. The third base of support is second-mile giving through the Covenant 23 
Relationship Program of the Advance for Christ and His Church. 24 
  25 
Special projects related to missionaries and their work are supported as an “extra” beyond the Covenant 26 
Relationship. 27 
  28 
Every church in every place is encouraged to live out the disciple-making vision of the South Georgia Conference 29 
by faithfully entering into a covenant relationship with a missionary commissioned and sent by The United 30 
Methodist Church on our behalf. 31 
  32 

How to Enter into A Covenant Relationship 33 
Contact your Conference Secretary of Global Ministries, the Advance Field Representative in your jurisdiction, or 34 
the Covenant Relationship Office at the General Board of Global Ministries (umcmission.org) for an application and 35 
suggestions of mission personnel who need financial support. 36 
  37 

Advance Special Guidelines 38 
According to The Book of Discipline, “there may be a Conference Advance program, established and carried out in 39 
the same spirit of partnership as the general Advance program. A Conference Advance Special gift is one made to a 40 
Conference Advance Special project within the bounds of the Annual Conference upon recommendation by the 41 
Conference Board of Global Ministries or its equivalent structure and consistent with the goals of The Advance.” 42 
(The Book of Discipline, 2016, Par. 655.1) 43 
 44 
Churches and individuals shall give priority to the support of the World Service and Conference Benevolences and 45 
other apportioned funds. Advance giving shall be voluntary and in addition to support of apportioned funds. (The 46 
Book of Discipline, 2016, Par. 819.5). 47 
  48 
A. ELIGIBILITY 49 
a. Projects shall conform with the Disciplinary provisions for Conference Advance Specials. 50 
b. Projects seeking approval shall be located within the bounds of the Annual Conference or episcopal area. 51 
c. Projects seeking approval should be in accord with the highest priorities of the Annual Conference's 52 
mission ministries and consistent with the goals of the Advance. 53 
d. Projects shall be able to demonstrate an adequacy of the following: 54 

i.Personnel 55 
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ii.Facilities 1 
iii.Funding Plan (Advance Special giving is voluntary in nature. It is expected that a project not be entirely dependent 2 

upon such giving, but a reasonable amount of financial support should be cultivated from other sources, including 3 
persons participating in the program.) 4 
e. Conference Advance Special projects shall demonstrate an on-going liaison relationship with a conference 5 
missional agency, or the General Board of Global Ministries on Conference request, to assure the project maintains 6 
consistency with the Conference Advance Special criteria. 7 
f. Ecumenical projects shall have United Methodist representation on the governing board to be eligible for 8 
consideration as a Conference Advance Special. 9 
g. A financial statement of 12 months activity by the project shall be provided upon request by the Conference 10 
Outreach Team (or its equivalent structure) at the time of application. If the project has not been in operation for 12 11 
months or has not begun at the time of application, a projected budget for 12 months may be requested. 12 
h. An annual request for initiation of, or continuation of, a volunteer project beyond the bounds of the South 13 
Georgia Episcopal Area shall be required from the appropriate judicatory office in the designated area. 14 
 15 
B. APPLICATION PROCESS 16 
a. Conference Advance Special applications may be submitted by any of the following: local church, District 17 
Board of Missions (or equivalent agency), District Connectional Ministries Council or Conference Connectional 18 
Ministries. 19 
b. An ecumenical project shall submit its application in consultation with the Superintendent of the district in 20 
which it resides, the United Methodist representation on its governing board and any appropriate agency. 21 
c. The steps leading to approval include the following: 22 

i.The application should be submitted to the Conference Secretary of Global Ministries by January 31. 23 
ii.The application will be presented to the full Conference Outreach Team (or equivalent agency) in its Spring meeting 24 

or at such time as seems practical. In special circumstances the Executive Committee of the Conference Outreach 25 
Team (or its equivalent structure), on recommendation of the Conference Secretary of Global Ministries, may act on 26 
an application prior to Annual Conference. 27 

iii.Projects receiving the recommendation of the Conference Outreach Team (or equivalent structure) are printed in the 28 
Annual Conference Book of Recommendations and submitted to the Annual Conference for its approval. Approved 29 
projects are then listed in the Annual Conference Journal. 30 
 31 
C. APPLICATION 32 

Download the application at www.sgaumc.org/advance-special-guidelines.  33 
 34 

D. FINANCES 35 
a. Approval of a project should indicate a reasonable expectation of financial support from congregations and 36 
individuals within the Annual Conference. By approval, the Annual Conference assumes a responsibility to assure 37 
that a Conference agency or other group will develop communication and cultivation to achieve support. 38 
b. Projects shall provide the Conference Outreach Team (or equivalent structure) with a financial statement 39 
upon request. 40 
c. After approval, Conference Advance Specials should be properly identified by the code number assigned 41 
by the Conference Treasurer's office and used in all publications and publicity, including the Annual Conference 42 
Journal and remittance forms. 43 
 44 
E. RENEWAL FOR CONTINUATION 45 

Download the renewal form at www.sgaumc.org/advance-special-guidelines.  46 
a. All projects shall be reviewed for approval annually, following the applicable steps in Section B. 47 
b. As of January 1, 2009, the Advance Special status number(s) will be immediately discontinued if the 48 
Advance Special Renewal Form is not submitted on an annual basis by the January 31 deadline each year. 49 
c. If you know you would like to discontinue your status, please complete the Conference Advance Special 50 
Discontinuance Form found at www.sgaumc.org/advance-special-guidelines.  51 
 52 
F. DISTRICT ADVANCE SPECIALS 53 
a. “With the approval of the Annual Conference, a district within the conference may authorize and promote 54 
Advance Specials for church extension and missionary needs within the district...” (The Book of Discipline, 2008, 55 
Par. 654.4) 56 
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b. The proposed project needs to be located within the bounds of the District. 1 
c. The proposed project must be recommended to the Annual Conference for approval. 2 
d. The District Board of Missions may inform the Conference Secretary of Global Ministries by following the 3 
process listed in Sections A and B for Conference Advance Specials. All projects submitted in this manner will be 4 
approved as Conference Advance Specials. 5 
 6 
G. APPROVAL of ADVANCE SPECIALS FOR EMERGENCY REASONS 7 

Contact the Conference Secretary of Global Ministries.  8 
  9 
Guidelines can also be found on the conference website at www.sgaumc.org/advance-special-guidelines.  10 
 11 

REPORT 9C – Witness 12 
  13 

REPORT #1 14 
General Evangelists Approval 2022 15 

  16 
Clergy of the Annual Conference who are led to give themselves wholly to the calling of evangelism may be 17 
approved by the Conference to serve in the capacity of a General Evangelist. These persons must be recommended 18 
by the Witness Team in consultation with the Board of Ordained Ministry and have the annual affirmation of the 19 
Annual Conference to continue as General Evangelists. A General Evangelist serves under full appointment in the 20 
position. 21 
  22 
The following persons are recommended for approval by the South Georgia Annual Conference for the year 2022-23 
2023 as General Evangelists:  24 
  25 

• Rev. Mike Ricker: Light for The Nations Ministry  26 
• Rev. Debbie Wallace: Romans 8:38 Ministry  27 

  28 
The following person is recommended for Associate Evangelist. Associate Evangelists in full-time ministry are 29 
retired ministers or laypersons in full-time evangelism.  30 
  31 

• Rev. Beverly Flowers 32 
  33 
The Witness Team receives reports from the General Evangelists, believes in the effectiveness of the work they are 34 
doing and heartily recommends that the above persons be approved as General and Associate Evangelists for the 35 
coming year. 36 
  37 
Rev. Danita Knowles, Witness Team Chairperson 38 

  39 
REPORT #2 40 

Fully Connectional Churches for the Year 2021 41 
  42 

We commend the following congregations for demonstrating their support of United Methodist ministries both 43 
locally and globally by giving 100% or more of their apportionments. These gifts make possible a wide range of 44 
disciple-making ministries within each district, across our annual conference, and around the world. We are grateful 45 
for the gifts of all who provide financial support as, together, we work to make disciples and grow the kingdom of 46 
God. We designate these congregations as Fully Connectional Churches.  47 
  48 

FULLY CONNECTIONAL CHURCHES GIVING MORE THAN 100% 49 
 50 

Coastal District Church No.                              % Paid 
Wesley Oak                          15270 140.70 
Port Wentworth 15110 108.33 
St. Luke (Savannah) 15240 105.89 
Providence (Camden Co.) 19185 104.64 
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Speedwell 15390 101.50 
Emory Chapel 19420 101.29 
Jesup First 16160 101.05 
Bethesda  15010 100.45 
Grace (Brunswick) 19400 100.02 

 
North Central District Church No. % Paid 
Arline-Bethel 23412 182.64 
Longstreet 21102 116.66 
Thomas Chapel 23053 104.12 
Tennille 23300 101.11 
Wesley Chapel 23233 100.43 
Park Memorial 24290 100.37 
Gray 24450 100.04 

 
Northeast District Church No.          % Paid 
Asbury (Waynesboro Charge) 36422 116.67 
Sikes Chapel 36690 116.67 
Garfield 36100 109.75 
Bethel Brick 36280 108.33 
Mount Zion Charlestown/Mt. 
Zion/Springhead Circuit 

36452 108.33 

Ailey 33441 101.57 
Reidsville 36250 101.43 
Lamb’s Chapel 33351 101.11 
Louisville 33180 101.05 
Center 33540 100.62 
Springhill (Wheeler County circuit) 33380 100.28 
Millen 36440 100.12 
Haven-Munnerlyn 36420 100.11 
New Hope (New Hope-Hubert Charge) 36350 100.11 
Oak Grove (Sylvania) 36620 100.08 
Shiloh (Wheeler County Circuit) 33383 100.05 
Keysville 33550 100.01 

 
Northwest District Church No. % Paid 
Providence (Lumpkin Charge)           42301 199.85 
Dixon 44450 121.70 
Graves 41131 108.33 
Lumpkin 42300 108.33 
Plains 41330 108.23 
Charing 42292 101.10 
Mauk 42293 100.99 
M.L. Harris 42390 100.09 
Reynolds 44390 100.06 

 
South Central District Church No. % Paid 
St. Peters 58111 121.87 
Harper’s Chapel 56600 112.35 
Surrency 56310 110.81 
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Oak Grove (Broxton Circuit) 59041 108.33 
Homerville 59190 107.11 
Shelton Chapel 51310 103.94 
St. Johns  59460 103.32 
Mount Zion (Mt Zion/Midway Charge) 51204 102.43 
Central 58090 102.02 
Hahira 58120 100.11 
West Green 59161 100.05 
Community 58281 100.01 
Mount Zion (Valdosta) 58460 100.01 

 
Southwest District Church No. % Paid 
Burns 67322 108.33 
Evelyn 68440 108.33 
Funston 68081 104.29 
Westtown 67430 102.70 
Bethany (Hand Memorial/Bethany 
Charge) 

67312 101.19 

Bold Springs (Cairo Charge) 67180 101.09 
Poulan 68770 100.68 
Cooks Union 67370 100.43 
Trinity (Donalsonville) 67410 100.39 
Brinson 67160 100.37 
Arlington 67080 100.24 
Ty Ty 68264 100.23 
Mount Zion Campground (Morven/Mt 
Zion Charge) 

68700 100.13 

Sycamore 61071 100.11 
Bethpage 67402 100.01 

 
FULLY CONNECTIONAL CHURCHES GIVING 100% 

 
Coastal District 

 

Akin 19240 
Arco 19050 
Asbury (Savannah) 15350 
Bethel (Folkston Charge) 19183 
Brunswick First 19090 
Clinch Chapel 19436 
Clyo 15370 
ConneXion 19600 
Darien 19140 
Ellabell 15420 
Emanuel 19080 
Epworth 16170 
Folkston 19170 
Garden City 15190 
Goshen 15400 
Grace (Savannah) 15200 
Guyton 15030 
Hamilton Chapel 19430 
Haven Sheffield 19060 
Hinesville First 15040 

Homeland 19184 
Horse Stomp 19370 
Isle of Hope 15220 
Jekyll Island 19100 
Kingsland First 19200 
Korean Savannah 15440 
Ludowici 15050 
Marlow 15063 
Meldrim 15060 
Midway 15070 
Mizpah 15450 
Morgans Chapel 19020 
Mount Olivet (Fleming) 15210 
Nahunta 19220 
Nesby Chapel 19410 
New Hope (Haven 
Sheffield/New Hope 
Charge) 

19061 

Odum 16230 
Pembroke 15090 
Pinkney 19231 
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Richmond Hill 15120 
Screven 16233 
Silver Hill 15371 
Skidaway Island 15430 
Springfield 15340 
St Marys 19260 
St Simons 19270 
The Chapel 19590 
Trader’s Hill 19182 
Trinity Chapel 15330 
Trinity (Pooler) 15100 
Turkey Branch 15360 
Waverly 19372 
Wesley at Frederica 19520 
Wesley Monumental 15260 
White Bluff 15280 
  
North Central District  
Allentown 23230 
Andrew 24010 
Bethel (Baldwin Co. 
Circuit) 

24170 

Bethel (Moore’s 
Chapel/Bethel Charge) 

23661 

Boiling Springs 23051 
Bonaire 24480 
Brewton 23050 
Buckhorn 23460 
Christ (Warner Robins) 24470 
Clinton 24452 
Cochran First 21100 
Danville 23231 
Davisboro 23070 
Dexter 23080 
Dublin First 23100 
Dudley 23130 
Eastman First 21140 
Elko 21150 
Evergreen 23200 
Forest Hills 24210 
Grovania 21154 
Haddock 24500 
Hawkinsville First 21190 
Heritage 24230 
Howard Chapel 23500 
Irwinton/Toomsboro 24080 
Joycliff 24460 
Laurel Branch 24490 
Linton (Baldwin Co. 
Circuit) 

24171 

Lizella 24100 
Lucy Chapel 24440 
Martha Bowman 24270 
Montrose 23570 
Mulberry Street 24280 
New Hope (Jefferson Co.) 23071 

Northview 24420 
Pine Forest 23110 
Pine Hill (Dublin) 23420 
Piney Mount  23370 
Pitts Chapel 24300 
Pleasant Grove 24172 
Prospect  24441 
Rochelle 21360 
Rogers 24600 
Salem (Irwinton-
Toomsboro Charge) 

24082 

Sandersville 23240 
Shurlington 24330 
Smith Chapel 24461 
Snow 21152 
Sunshine 24501 
Tabernacle 23301 
Trinity (Warner Robins) 24430 
Warner Robins First 24410 
Wrightsville First 23400 
  
Northeast District  
Alamo 33030 
Alston 33151 
Bartow 33040 
Bethany (Girard Charge) 36110 
Bethel (Waldens/Bethel 
Charge) 

33361 

Bethesda (Girard Charge) 36113 
Brannen Chapel 36410 
Brooklet 36050 
Calvary (Swainsboro) 33280 
Cedar Grove 
(Alamo/Cedar Grove 
Charge) 

33031 

Center  
Charlestown 36450 
Charlotte 33153 
Cobbtown 36090 
Coleman Chapel 33060 
Collins 36131 
Daisy 36580 
Ebenezer 
(Nepsey/Warren) 

33520 

Ebenezer (Swainsboro) 36092 
Ellis Chapel 36271 
Fair Haven 36360 
Friendship (Greens 
Cut/Friendship Charge) 

36541 

Gibson 33530 
Glennville 36120 
Harmony (Blue Springs) 36062 
Harmony 36430 
Hiltonia 36150 
Hopewell (Glennville) 36160 
Horse Creek 36402 
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Hubert 36351 
Landsburg 33251 
Long Pond 33222 
Lothair 33170 
Lyons First 33190 
Marvin  33310 
McBride 36070 
Metter 36180 
Midville 36190 
Mitchell 33210 
Mount Moriah (Jefferson 
Co.) 

36210 

Mount Moriah (Marvin) 33311 
Mount Vernon 33220 
Moxley  33041 
Nannie E. Williams 36381 
Nepsey-Warren 33523 
Nevils 36600 
New Beulah 36102 
Newington 36220 
Oak Grove (Simmons 
Charge) 

36380 

Oak Park 33590 
Parker’s Chapel 33043 
Payne’s Chapel 36670 
Pittman Park 36300 
Poplar Springs 33013 
Portal 33591 
Reidsville 36250 
Rocky Ford 36260 
Ruth’s Chapel 33440 
Sardis (Sardis/Ellis 
Chapel Charge) 

36270 

Sharpe’s 33560 
Smyrna 33330 
Springhead 
(Charlestown/Mt. 
Zion/Springhead Charge) 

36451 

St. John (Coleman 
Chapel/St. John) 

33064 

Statesboro First 36290 
Stillmore 33270 
Swainsboro First 33290 
Sylvania  36320 
Twin City 33320 
Union Grove 36192 
Union (Bulloch County)  36520 
Uvalda 33150 
Vidalia First 33340 
Vidette 36211 
Wadley First 33350 
Waldens 33360 
Waynesboro First 36340 
Wrens 33390 
Zoar  33620 
  

Northwest District  
Andrew Chapel 41470 
Asbury (Columbus) 42040 
Bethel (Crawford Co.) 44451 
Brantley 42312 
Buena Vista 42010 
Byromville 41090 
Byron 44020 
Cataula 42282 
Concord 42021 
Corinth (Ellaville Charge) 41161 
Crowell 44392 
Cusseta 42240 
Cuthbert 42250 
Dawson 41130 
Drayton 41093 
Ellerslie 42371 
Epworth (Columbus) 42070 
Georgetown 42400 
Hopewell  41170 
Howard 42290 
Lee Street 41030 
Leslie 41230 
Marshallville 44370 
Marvin (Cusseta Charge) 42241 
Midland 42320 
Montezuma 41270 
Morningside (Lee 
St./Morningside Charge) 

41032 

Oglethorpe 41280 
Pierce Chapel (Midland) 42100 
Pine Level (Oglethorpe) 41281 
Pinehurst 41381 
Powersville 44380 
Preston 41331 
Richland 42340 
Sardis (Lumpkin Charge) 42302 
Shellman 42350 
Shiloh (Vienna/Shiloh 
Charge) 

41391 

St Mary’s Road 42160 
Striplin Terrace 42200 
Tazewell 42313 
The Ridge 42030 
Trinity (Shellman) 42352 
Union (Georgetown) 42401 
Union (Howard) 42291 
Union (Marion Circuit) 42314 
Upatoi 42420 
Vienna 41390 
Waverly Hall 42370 
Wesley (Howard) 42295 
Wynnton  42230 
  
South Central District  
Alapaha 58020 
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Antioch  58420 
Axson 59391 
Baxley First 56010 
Bemiss 58430 
Bethel (Surrency) 56530 
Beulah (Willacoochee) 59381 
Bickley 59560 
Blackshear First 59030 
Broxton 59040 
Chula 58050 
Crosby Chapel 56030 
Douglas First 59150 
Friendship (Alma) 59510 
Graham 56011 
Harding 58051 
Hazlehurst First 56140 
Hebardville 59320 
Hopewell (South Baxley) 56032 
Irwinville 58231 
Kirkland 59490 
Lakeland 58140 
Lenox 58530 
Live Oak 59472 
Lone Hill 59390 
Mary’s Chapel 59042 
McRae 51250 
Melton’s Chapel 56480 
Midway (Mt 
Zion/Midway Charge) 

51205 

Mount Calvary 58130 
Mt Olivet (Helena) 51203 
Nashville 58210 
Naylor 58290 
Ocilla 58230 
Omega 58390 
Patterson 59530 
Pearson 59470 
Philadelphia 56141 
Pine Level  58110 
Salem (Hahira) 58300 
Scott’s Chapel 59420 
Shiloh (Lowndes Co.) 58370 
Springhead 
(Kirkland/Springhead 
Charge) 

59491 

St Mark (Douglas) 59160 
The Porch Community 
Church 

58030 

Tifton First 58340 
Unity 58240 
Waresboro 59280 
Waycross First 59300 
Willacoochee 59380 
Winona Park 59350 
Wright’s Chapel 58450 
Zoar (North Baxley) 56481 

Southwest District  
Albany First 67030 
Ashburn First 61070 
Attapulgus 67090 
Avalon 67020 
Baconton 67010 
Bainbridge First 67110 
Barney 68500 
Bethel (Calvary/Bethel) 67192 
Blakely First 67130 
Boston 67150 
Branchville 67440 
Cairo First 67170 
Calvary (Calvary-Bethel 
Charge) 

67190 

Camilla 67200 
Centennial 67193 
Centerville 67143 
Christ (Albany) 67420 
Colquitt 67210 
Cordele First 61110 
Cordray 67273 
Damascus (Worth Co.) 68660 
Dixie 67220 
Doerun 68080 
Ebenezer 
(Metcalfe/Bethpage) 

67400 

Edison 67081 
Fort Gaines 67260 
Friendship (Cairo) 67183 
Friendship 
(Donalsonville) 

67230 

Hand Memorial  67310 
Hatley 61122 
Hilton 67140 
Iron City 67164 
Jakin 67161 
Kimball 68520 
Leary 67270 
Leesburg 61220 
Leila 68170 
Metcalfe 67403 
Midway (Cordele) 61450 
Morningside (Albany) 67040 
Moultrie First 68190 
New Lowell 67263 
Norman Park 68220 
Oak Grove (Boston/Oak 
Grove Charge) 

67152 

Pavo 67300 
Pinson Memorial 68330 
Porterfield Memorial 67060 
Providence (Brooks Co) 68550 
Rebecca 61350 
Recovery 67450 
Reynolds Chapel 67460 
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Shingler 68661 
Spring Hill 
(Whigham/Springhill) 

67383 

Sumner 68260 
Sutton Chapel 67441 
Thomasville First    

67350 
Warwick 61400 
Weeks Chapel 68160 

Wesley Chapel (Fort 
Gaines) 

67262 

Wenona 61352 
Wesley Chapel  68030 
Westview 67142 
Whigham 
(Whigham/Springhill 
Charge) 

67380 

Woodland 67182 

 1 
REPORT #3 2 

Witness Awards for the Year 2021 3 
  4 

Best Ratio of Professions of Faith 2021 5 
 6 

District Ratio Church Pastor 
Coastal 7.70% Emanuel Ken Sharpe 
North Central 10.00% Wesley Chapel (Wrightsville Ct.) Christopher Mason 
Northeast 18.20% Oak Grove (Nan Williams) Charles E. Way 
Northwest 7.40% Andrew Chapel Wayne Morrow, Jr. 
South Central 16.70% Friendship (Alma) Stanley Garland 
Southwest 11.80% Bethel (Grady Co.) Royce Johnson, Jr. 

 7 
 8 

Largest Net Gain in Membership 2021 9 
 10 

District Net Gain Church Pastor 
Coastal 39 Wesley Monumental Ben Martin 
North Central 11 Andrew Jim Dominey 
Northeast 10 Swainsboro First David Unkles 
Northwest 9 The Ridge Jimmy McIlrath 
South Central 33 The Porch Community Church Shannon Patterson 
Southwest 25 Albany First Jim Morrow 
Southwest 25 Ashburn Jonathan Fuller 

 11 
Largest Number of Professions of Faith 2021 12 

 13 
District Number Church Pastor 
Coastal 28 Richmond Hill Jay Tucker 
North Central 12 Sandersville Stan Littleton 
Northeast 21 Statesboro First Scott Hagan 
Northwest 17 St. Paul Shane Green 
South Central 16 Park Avenue Jimmy Towson 
Southwest 34 Albany First Jim Morrow 

 14 
REPORT #4 15 

Evangelistically Fruitful Congregations 2021 16 

The mission of the church is to make disciples of Jesus Christ. A significant dimension of the disciple-making 17 
process is that of leading people to make a commitment to God through baptism and profession of faith in Jesus 18 
Christ. Reaching new persons with the gospel is at the very heart of every church’s purpose. Conference awards will 19 
be presented to the congregations with the most professions of faith and the highest net gains in membership. Also, 20 
we are recognizing every local church showing a net gain in membership for 2019 by designating them as 21 
Evangelistically Fruitful Congregations. 22 
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Coastal District  
Wesley Monumental  
Richmond Hill  
Springfield  
Wesley Frederica  
Bethesda (Rincon)  
Trinity (Savannah)  
Tybee Island Trinity Chapel  
Clyo  
Brunswick First  
St Simons Island  
Isle of Hope  
Emanuel  
Akin Memorial  
Jekyll Island  
Emory Chapel  
Guyton  
Goshen  
Kingsland First  
Ellabell  
The Waterfront Church  
Odum  
St. Luke (Savannah)  
Taylors  
  
North Central District  
Andrew  
Heritage  
Bethel (Baldwin Ct.)  
Sandersville  
Martha Bowman  
Centerville  
Hawkinsville First  
Pleasant Grove UMC 
Milledgeville 

 
Wesley Chapel (Wrightsville Ct)  
Christ (Warner Robins)  
Arline-Bethel  
Centenary  
Danville  
Northview  
Wrightsville First  
  
Northeast District  
Swainsboro First  
Statesboro First  
New Hope (Statesboro)  
St. Andrews  
Union (Bulloch Co.)  
Union Grove  
Bethany (Burke Co.)  

Brooklet  
Landsburg  
Mt. Vernon  
Poplar Springs  
Shiloh (Wheeler Co.)  
Zoar (Glasscock Co.)  
  
Northwest District  
The Ridge  
Powersville  
St. Paul  
Andrew Chapel  
Evans Chapel  
Wesley Chapel (Powersville)  
Bethel (Marion Ct.)  
Cuthbert  
Howard  
Concord (Hopewell)  
Ellerslie  
Lee Street  
Reynolds  
Roberta  
  
South Central District  
The Porch Community Church  
Homerville  
Friendship (Alma)  
Manor  
Bickley  
Douglas First  
Waycross First  
Lake Park  
  
Southwest District  
Albany First  
Ashburn  
Leesburg  
Camilla  
Bethel (Grady Co.)  
El Faro  
Thomasville First  
Trinity (Donalsonville)  
Arlington  
Kimball  
Christ (Albany)  
Evelyn  
Doerun  
Edison  
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REPORT 10 – Epworth By The Sea 1 
 2 
Great is your faithfulness! 2021 was an historic year for Epworth By The Sea. Because of the presence of the 3 
Golden Ray salvage workers for most of the year, we were able to keep most of our staff working full time which 4 
was a blessing to them. Also, because of the generosity of the Friends of Epworth, we were able to make many 5 
improvements to our facilities. That these both happened in the same year is miraculous and a testimony of God’s 6 
divine providence. Thank you for making this possible! 7 
  8 
Through all of this, we remained true to our mission. The thrust of Epworth’s mission is to impact lives for Jesus 9 
Christ. The Christian structures and symbols on our grounds along with the environment of Christian love made 10 
possible through our staff have created a true witness for Jesus Christ to all who visit. I have received notes and 11 
letters from members of the salvage crew attesting to this witness. One of them wrote, “Heaven [is] a place where 12 
most people, in some form or another, hope someday to enter. It represents peace, oneness of spirit, and being 13 
separated from the evils and the pains of this world. I found a little piece of Heaven right here at Epworth ….” A 14 
friend of mine noted, “God knew the shipwreck would help save Epworth.” And I believe that Epworth’s ministry 15 
helped save many of these men and women. Thanks be to God! 16 
 17 
Epworth is back open to the public for groups, families, and individuals. We invite you to come and experience the 18 
peace, connection, and beauty offered on our campus. You may just find your “little piece of Heaven” right here at 19 
Epworth. 20 
 21 
Executive Vice-President Report 22 
As the COVID-19 pandemic of 2019 stretches on into 2022, I never imagined the effects it would have in my life. 23 
As we have engaged in virtual events and meetings, I have learned a lot about technology. Some of these 24 
experiences have been positive; others not so much.  25 
 26 
One of the things most difficult for me has been engaging in “virtual community.” One of the definitions of 27 
community is “a feeling of fellowship with others, as a result of sharing common attitudes, interests, and goals.” 28 
Virtual “fellowship” and “worship” have been hard for me to embrace. I can listen to a talk or sermon online, but I 29 
just don’t connect with online worship and fellowship. In those contexts, I want to interact personally and tangibly. 30 
To me, community is best formed person to person when we are physically present together. 31 
 32 
My hope for 2022 is we will regain our physical presence of gathering together in community. One of my friends 33 
and colleagues, Rev. Jay Hanson, senior pastor of The Chapel Ministries, says, “When the people gather (at 34 
Epworth) in the presence of God, there is a community that happens even in a short time in a retreat or camp format 35 
that doesn’t happen in life normally.” My desire, as director of spiritual formation, is we will reclaim this sense of 36 
community and fellowship together. 37 
 38 
We are eternally grateful for how God and you have sustained Epworth through these times. We look forward to 39 
seeing your community on our campus in 2022. We are ready to welcome you back! 40 
 41 
Rev. Wayne Racz, 42 
Executive Vice-President, Director of Spiritual Formation, Church Relations & Development 43 
wracz@epworthbythesea.org  44 
 45 
Programming Needs and Property Improvements: 46 
PROGRAMMING NEEDS TOTAL: $50,000 47 
 48 
Miss Ella’s Camp for Special People: To assist with a camp designed for physically and mentally challenged 49 
adults.  50 
Living Life to the Fullest: An Older Adult Retreat: This 3-day retreat, May 16-19, 2022, will be a fun, 51 
informational and spiritual event for older adults. 52 
Scholarship Fund: Assists families needing scholarship support for their child to attend summer camps, 53 
retreats, and Bible studies. 54 
 55 
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PROPERTY IMPROVEMENTS TOTAL: $457,000 1 
ACCOMMODATIONS:  2 

• Reynolds Rooms and Apartments: $94,000 3 
o Replace carpet with vinyl wood plank flooring and paint rooms. 4 

 5 
• Turner Lodge: $64,000  6 

o Install micro fridge, microwave and cabinet: $52,000 7 
o Pressure wash exterior: $12,000 8 

• Pitts Memorial Motel: $34,000  9 
o Replace the roof 10 

FACILITIES:  11 
• Pool: $95,000  12 

o Reduce 10’ depth of pool to 5’ 13 
• Nalls Auditorium and Classrooms: $38,000  14 

o Replace the roof 15 
• Kitchen: $35,000  16 

o Degrease the kitchen area: $9,500  17 
o Replace the grease trap: $26,000 18 

• The Tabby House: $28,000  19 
o Replace the roof with Cedar Shake Composite Shingles 20 

• The Wright Prayer Tower: $18,000  21 
o Replace the roof with Cedar Shake Composite Shingles 22 

• Lovely Lane Chapel: $11,750  23 
o Replace railings with aluminum railings 24 

• Pavilion: $8,250  25 
o 150 White Folding Chairs: $5,100 26 
o 21 - 30” Round Tables: $3,150 27 

• Additional Needs: $31,000  28 
o Grounds Maintenance Equipment 29 

 30 
President and CEO Report: 31 
2021 was unlike any year Epworth By The Sea has experienced. Because of COVID-19, we would not have had 32 
anything like a normal year. No Confirmation Retreat, summer camps, United Methodist Women, United Methodist 33 
Men, Fellowship of Christian Athletes, and no church gatherings. We would have been severely impacted in a 34 
negative way by not being able to provide basic services to our guests. Governmental restrictions severely limited 35 
group gatherings and just the fear of being infected basically cancelled any business we would have had. 36 
Fortunately, we housed salvage workers whose task was to dismantle the Golden Ray wreck in the St. Simons 37 
Sound. From January 1, 2021, until December 15, 2021, we were able to operate somewhat in a normal fashion.  38 
 39 
For 15 months, our staff provided a “home away from home” for the salvage workers who were from all over the 40 
world. Many spent months away from their families in order to do the work. Epworth staff made it easy by serving 41 
them with a “servant attitude” on a daily basis. 42 
 43 
Our Food Service staff provided meals basically on a 24-hour schedule. Housekeeping and Maintenance staff 44 
attended to any needs. Our Reservations and Office staff continually stayed in contact with our groups as the work 45 
continued to be extended. It was a very fluid situation with workers coming and going and the changes related to the 46 
work on the wreck. It was a challenge, but all of our staff rose to meet the needs with a hospitable spirit. 47 
 48 
We were advised by T&T Salvage that without the campus and facilities of Epworth, this removal of the wreck 49 
would not have been accomplished because of COVID. The wreck would still be in the sound as a rusting hulk. 50 
 51 
This crew was not the typical group we serve. These workers told us they knew they were on Holy grounds and that 52 
they have never been deployed to such a positive environment. They heard the hymns from the Wright Prayer Tower 53 
each day and saw the Christian symbols across campus. Spiritual counseling and recorded sermons from the Lovely 54 
Lane Chapel worship services each week were available. We were told that 37 accepted Jesus Christ during their 55 
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stay at Epworth. We can only imagine the positive impact made on each worker. During their stay, Epworth 1 
continued to provide a Christian place for worship, study, and fellowship just as we do for all of our groups each 2 
year.  3 
 4 
I know many were disappointed that our campus was closed to the public during this period, but the campus closure 5 
worked. Not one worker was infected with the virus, and this enabled the work to continue. 6 
 7 
Even though Epworth had everything T&T Salvage needed in terms of facilities and location, it was our staff who 8 
made it work. I am very proud of each team member listed below. By housing the salvage workers, Epworth played 9 
an integral role in the removal of the wreck. 10 
 11 
During this time, we were able to make improvements to our campus. Some of these improvements include: painting 12 
interior and replacing carpet with vinyl flooring in the 80 Pitts and Booth rooms and the 42 Robertson Inn rooms. 13 
We have also added mini-refrigerators and microwaves to Booth, Pitts, Robertson Inn, and Turner motel rooms. 14 
Cabin 9-10 renovation is almost complete. An outdoor, open-air pavilion has been constructed near the Strickland 15 
Auditorium and an amphitheater is being added near the pavilion and gazebo.  16 
 17 
We are looking forward to getting back to “normal” operations in 2022. We will continue to provide a Christian 18 
place for worship, study, and fellowship, just as we did for the salvage crew of the Golden Ray. 19 
 20 
Glory be to God! Thank you to our staff! 21 
 22 
Food Service: Kyah Aldridge, Selena Armstrong, Carl Carroll, Kaylee Crane, Wandetta Floyd, Cole Hanson, April 23 
Hubbard, James Jackson, Charity Keith, Derek Life, Karen Parshley, Jeremy Ramsey, Tina Reese, Robbie 24 
Robinson, Barbara Staten, Delroy Watson and Billy Xayavong 25 
 26 
Maintenance: John Caldwell, Edward Carter, Carolos Juarez, Junior Lamb, John Logue, Jackie O’Berry, Victor 27 
Salazar, Santos Santos, Carlin Sizemore, Blake Spratlin and David Wills 28 
 29 
Housekeeping: Luisa Bautista-Villa, Reyna Condado, Joy Deliosa, Hermelinda Jimenez, Busanbong Kirby, 30 
Katarina Margarito, Nancy Moncus, Estela Morales, Jackie Ramsey, Alex Reyes, Juana Reyes, Yuvia Reyes, Lulu 31 
Tresvant and Monroe Turner 32 
 33 
Administration: Erica Bautista, Jolie Chaney, June Davis, Tiffany Flavell, Mallery Hale, Tammy Heath, Renthia 34 
Lewis, Ron Nichols, Kelly Maloy, Wayne Racz, Trice Roberts, Stephanie Sims and Pam Spillers 35 
 36 
Mr. Joel Willis, 37 
President and CEO 38 
jwillis@epworthbythesea.org  39 
 40 
Epworth By The Sea Board of Trustees: Terms Expire June 30 41 
Class of 2022:  42 
Tom Carruth, Charlie Dorminy, Bill Harris, David Rush, Dan Underwood and Reggie Williams 43 
Class of 2023: 44 
Lee Bush, Scott Hagan, Russell Jacobs, Phil Schroeder, Stephanie Smith and Cathy Tucker  45 
Class of 2024: 46 
Thad Haygood, Justin Martin, Mark Massee, Gilbert Miller, Kelly Murray and Cheney Robinson  47 
Class of 2025: 48 
Roland Daniel, Paul DeMersseman, Baxter Hurley, Randall Ozment, Warren Plowden and Emmy Temples 49 
 50 
Ex-Officio Trustees: 51 
Suzanne Akins (Director of Camping & Retreat Ministries) 52 
Carol Banks (President of the United Methodist Women) 53 
Don Barnes (President of the United Methodist Men) 54 
Bishop David Graves (South Georgia UMC Interim Bishop in Residence) 55 
J. Knapp (South Georgia United Methodist Church Conference Lay Leader) 56 
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David Thompson (Coastal District Superintendent) 1 
Joel Willis (Epworth By The Sea President/CEO) 2 
Wayne Racz (Epworth By The Sea Executive Vice President) 3 
Jolie Chaney (Epworth By The Sea Board of Trustees Treasurer) 4 
Mallery Hale (Epworth By The Sea Board of Trustees Secretary) 5 
 6 
Emeritus Trustees: 7 
Charles Adams, Tom Johnson and Jim Rush 8 
 9 
2021 Officers: 10 
Kelly Murray (Chair), Mark Massee (Vice-Chair), Joel Willis (President/CEO), Wayne Racz (Executive Vice 11 
President), Mallery Hale (Secretary) and Jolie Chaney (Treasurer) 12 
 13 
Endowment Foundation, Inc. Trustees: 14 
Russell Jacobs (Chairman), Bill Daniel, Bill Harris, Ralph “Sandy” Jernigan, Justin Martin, Kelly Murray (Ex-15 
Officio), Joel Willis and Wayne Racz 16 
 17 

REPORT 11 – Georgia Pastors’ School 18 
 19 
2021 was another challenging year for us, but we made it through with the grace of God. We were blessed to have 20 
been able to conduct Pastors’ School online. This was presented from 10 a.m. until 3 p.m. on Thursday, July 15, 21 
2021. Rev. Jay Hanson (pastor, motivational speaker, and life coach) helped to coordinate the one-day event. The 22 
theme was titled, “Pastoring for the long haul: What it looks like for a lifetime of ministry.” The focus was on post- 23 
pandemic issues. The presenters were Tyler Reagin (Leading Things You Didn’t Start), Jenni Catron (Creating 24 
Healthy Cultures of Feedback), and Wayne Francis (Leading Through Trying Cultural Times). Both information 25 
from the workshops and attendance were good.  26 
 27 
The Board has met several times since last Pastors’ School and has been diligently working on this year’s event 28 
which will be virtual and in-person at Epworth. I am told that there have been renovations at the complex. This is 29 
great because many of us are anxious to get back to one of our favorite retreat centers. I encourage you to be a part 30 
of this inspiring School. 31 
 32 
The dates are July 18-21. To register, please go to our web page (www.georgiapastorsschool.org). You can also 33 
register for housing through this site unless you want to register via Epworth for housing 34 
(www.epworthbythesea.org). 35 
 36 
Our theme for this year will be “Shifts In Church Leadership.” Rev. Karl Vaters of Cornerstone Christian Church in 37 
Orange County, California will be our main plenary speaker. His specialty is helping small churches thrive. He says 38 
90 percent of us have small churches. He has written four books. Two of them are “100 Days to a Healthier Church” 39 
and “The Grasshopper Myth.” He said his presentations will help all of us regardless how large or small our 40 
ministries may be. We’ll also have representatives from the North and South Georgia Conferences who will share 41 
their expertise.  42 
 43 
Cost is $110 virtual or in-person. Spouses can register free and continuing education units are available.  44 
 45 
Lastly, I’m joyful to announce that Bishop Sharma Lewis will be our worship speaker. As many of you may already 46 
know, she is from the South Georgia Conference, has served in the North Georgia Conference, and is now the 47 
episcopal leader of the Virginia Conference. Let’s welcome her home.  48 
 49 
Again, I want to thank Rev. Tony Crosby (South Georgia) for his leadership as president before passing the torch to 50 
me. I’m grateful to be serving as current president. Rev. Donald Mathis (South Georgia) serves as vice-president and 51 
Rev. Precious Hawkins (South Georgia) is the Dean.  52 
 53 
Also, thanks to Bishop Sue and Bishop Graves and all our other dedicated board members for your support.  54 
 55 

122



Hope to see you in July. 1 
Rev. Matt A. Murphy (North Georgia)  2 
 3 

REPORT 12 – Georgia United Methodist Foundation, Inc. 4 
 5 
The Georgia United Methodist Foundation serves as a nonprofit extension agency of The United Methodist Church. 6 
The Foundation’s value proposition is rooted in our purpose and mission, which is not replicated by any other 7 
financial institution available to Methodists in Georgia. 8 
 9 
The purpose of the Georgia United Methodist Foundation is to partner with congregations, organizations, and 10 
individuals in direct support of the ministries and mission of the church. In this way, the Foundation is a ministry 11 
partner as we seek to live out our mission to provide faith-based financial solutions for investing, lending, training, 12 
and planned giving.  13 
 14 
Importantly, the Foundation delivers advanced faith-based financial solutions in partnership with Wespath 15 
Institutional Investments. This partnership enables the Foundation to offer Georgia Methodists access to a respected 16 
team of Wespath advisors who manage the largest reporting faith-based pension fund in the world. Wespath and its 17 
subsidiaries manage over $29 billion in assets (including $5 billion for more than 100 institutional clients). The 18 
work of the Foundation, in partnership with Wespath, enables Georgia Methodists to be good stewards of the 19 
financial resources entrusted to them by God while living out a strong Christian witness through socially responsible 20 
investment practices.  21 
 22 
Thank you for your support of the Foundation. Please reach out if we can assist you as an individual or if we can be 23 
helpful to your church, organization, school, college, or university.  24 
 25 
To learn more, please contact the Georgia United Methodist Foundation: 26 
 27 
Phone: 770-449-6726 28 
Email: info@gumf.org 29 
Web: gumf.org 30 
 31 
Respectfully submitted, 32 
 33 
Mathew A. Pinson, President and CEO 34 
The Rev. Dr. Rick Lanford, Regional Vice President 35 
Kathryn H. Dennis, Chair of the Board of Trustees  36 
Ruth A. Knox, Vice Chair of the Board of Trustees 37 
 38 

REPORT 13 – Higher Education and Collegiate Ministry 39 
 40 

REPORT 13A – General Board of Higher Education and Ministry 41 
 42 

GBHEM seeks to promote innovative and experiential opportunities for transformative learning, higher education, 43 
and ministry formation worldwide. The agency works with key partners, churches, and institutions in Africa, Asia 44 
Pacific, Europe, and Eurasia, Latin American and the Caribbean, and North America to offer connectional, 45 
contextual, and collaborative programs to support the Church, the Academy, and the world. Among its various 46 
activities, GBHEM is responsible for two initiatives approved by General Conference: The Methodist Global 47 
Education Fund for Leadership Development (MGEFLD) – which includes the Grants and Scholarships Program 48 
(GRASP) – and the Central Conference Theological Education Fund (CCTEF). The agency also maintains Regional 49 
Hubs for Leadership, Education and Development (LEAD Hubs) in various locations around the world, has helped 50 
create and support the International Association of Methodist Schools, Colleges, and Universities (IAMSCU), and 51 
works with regional education associations on five continents. GBHEM is currently partnering with general agencies 52 
and other organizations to support important projects on COVID-19 vaccine equity, mindfulness and wellbeing, net-53 
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zero emissions, human rights, and the promotion of a culture of generosity throughout the United Methodist 1 
worldwide connection. 2 
 3 
In 1972, The United Methodist Church reaffirmed its support of the 11 historically black colleges and universities 4 
related to the denomination by creating the Black College Fund and this year we celebrate its 50th Anniversary. 5 
Support for the Black College Fund supports the education of world-changing leaders by investing in the hopes and 6 
dreams of students from around the world. Continued support for the Black College Fund renews the vision for the 7 
next generation of transformational leaders.   8 
 9 
We celebrate GBHEM awarding more than 2,250 students a total of $4,084,979 in scholarships in 2021. These 10 
future leaders range from first year freshmen to doctorate level students across the denomination. We are grateful for 11 
the support received in recognizing United Methodist Student Day, World Communion Sunday, and Native 12 
American Sunday which helps fund a portion of our scholarships. The remaining funds for these awards come from 13 
gifts, annuities, and endowments GBHEM has invested and administered for decades. 14 
 15 
Worldwide Inclusion, Diversity, Equity, and Access (WIDEA) is a strategic focus area for GBHEM to align its work 16 
with the mission and ministry of congregations and constituents around the world. This renewed commitment 17 
includes advanced staff development in intercultural competency, active listening, and a deeper understanding of 18 
and appreciation for difference so relevant programs and services may be developed, offered, and implemented more 19 
equitably and effectively.  20 
 21 
GBHEM remains committed to building and sustaining collaborative cross-conference networks that foster 22 
collegiality and guide credentialing for ordained and licensed ministry. We have partnered with conference leaders 23 
to clarify the role of those in ministry while assisting in the interpretation and application of relevant paragraphs 24 
within The Book of Discipline. We have supported the work of recruiting, guiding, and credentialing candidates and 25 
clergy through the development of Passage – a comprehensive registry resource – as well as a virtual onboarding 26 
module for new district and conference board members.  27 
 28 
Hundreds of years before amazon.com, John Wesley stuffed the saddlebags of circuit riders with books of theology 29 
and biblical interpretation – selling them to fund the movement while spreading it literally. GBHEM continues this 30 
innovative spirit by leveraging social enterprise opportunities and creative partnerships as a way of reducing its 31 
reliance on apportionments while continuing to focus on delivering the very best services, products, and programs to 32 
United Methodist constituents around the world.  33 
 34 
The same spirit of service and leadership that first inspired John Wesley lives on in each of us. Today, GBHEM 35 
looks confidently to the future taking bold and creative action, remaining good stewards, and continuing to support 36 
The United Methodist Church in innovative and meaningful ways. 37 
 38 
Greg Bergquist, General Secretary 39 
 40 

REPORT 13B – Schools of Theology 41 
 42 

REPORT 13B.1 – Boston University School of Theology 43 
 44 
I am profoundly grateful for your partnership, prayers, and support in these challenging times. A year like 2021 45 
makes even more relevant BUSTH’s historic and ongoing commitments to peace and justice in cultivating 46 
transformational leaders. We remain hopeful and vigilant in our continued partnership with you. 47 
 48 
BREAKING NEWS:  49 

• Return to Campus: Faculty, administrators, and library returned to in-person instruction and work in Fall 50 
2021, with many events reaching hybrid audiences. Strict COVID-19 precautions continue to ensure the 51 
safety of students, faculty, and administrators.  52 

• Students: Our Fall 2021 entering class was among our most diverse, with 108 new students enrolling in 53 
September.  54 
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• Faculty: In September we celebrated the appointment of Cristian De La Rosa as Associate Dean for 1 
Students and Community Life. Prof. Shelly Rambo leads the Lilly-funded project on “Trauma-Responsive 2 
Congregations,” and two faculty members – Profs. Dana Robert and Wesley Wildman – were each 3 
honored with festschrifts. Prof. Jonathan Calvillo’s book The Saints of Santa Ana received the HTI Book 4 
Award, and Prof. Choi Hee An published A Postcolonial Leadership. BUSTH is conducting two faculty 5 
searches with anticipation of welcoming new faculty in the fall. 6 

• Launch of a New Online Degree: BUSTH’s first fully online master’s degree – the Master of Religion 7 
and Public Leadership (MARPL) – is currently enrolling students for its first cohort in fall 2022. MARPL 8 
seeks students who wish to be prepared for leadership roles that creatively engage the challenges of public 9 
life.  10 

• Peale Foundation Grant: Prof. Steven Sandage and his research team were awarded a $2.19 million, 11 
five-year grant by the Norman Vincent Peale Foundation for a project that fosters a network of 12 
communities for relational care and support to spiritual leaders and therapists to offer resources to reduce 13 
trauma risk and vocational burnout and foster flourishing.  14 

• Scholarships: We continue to offer free tuition to UMC-registered candidates for ordained ministry and 15 
leadership fellowships that support students in ethnic, gender, and sexuality studies. New funds include 16 
the Sacred Worth Scholarship Fund and the Dean Thurman & Bishop Easterling Fellowship Fund.  17 

• Online Lifelong Learning: BUSTH offers online workshops for professional and spiritual enrichment of 18 
religious leaders. Recent workshops include “Practices of Grief in a Time of Pandemic” and “Reflecting 19 
with Howard Thurman.” To learn more, visit bu.edu/sth/oll.  20 

• Development: Recent accomplishments include endowing the Center for Global Christianity and Mission 21 
upon its 20th anniversary and new funding for student scholarships and academic programs. 22 
 23 

COMMITMENT TO JUSTICE and COMPASSION:  24 
• BUSTH’s Office of Diversity, Equity, and Inclusion offers webinars on timely inclusion efforts, such as 25 

“Increasing Participation of Students of Underrepresented Backgrounds.”  26 
• The 2021-22 Lowell Lectures are dedicated to cross-advocacy and intersectionality in racial justice 27 

efforts. This fall, Dr. Kwok Pui Lan advocated for broader understandings of political theology and 28 
greater awareness of anti-Asian sentiment and violence. A diverse panel response fostered rich 29 
conversation. 30 

• Work continues to improve accessibility, sustainability, and responsible investing. BUSTH is the first 31 
certified Green School at BU and active in the Green Seminary Initiative.  32 
 33 

With faith and gratitude, 34 
G. Sujin Pak, Dean 35 
 36 

REPORT 13B.2 – Candler School of Theology 37 
 38 
Since 1914, Candler School of Theology at Emory University has lived into our mission, educating faithful and 39 
creative leaders for the church’s ministries throughout the world. This year, as we leaned into this critical work and 40 
continued to adapt to a world changed by the coronavirus pandemic, we imagined new possibilities for students who 41 
are called by God to pursue serious theological study and preparation for ministry. For some, opening avenues to 42 
graduate theological education requires moving financial obstacles, and for others, geography or family 43 
responsibilities may be the barriers. Candler is committed to assisting students in removing these barriers and 44 
opening new pathways to ministry.  45 

An official seminary of The United Methodist Church, Candler holds true to the Methodist value of ecumenical 46 
openness, enthusiastically welcoming students from 43 denominations, with 45% of MDiv students coming from the 47 
Wesleyan tradition. Our student body reflects the diversity and breadth of the Christian faithful, with an enrollment 48 
of 466 from 16 countries and 38 states, 45% persons of color (U.S.), and a median age of 28 among MDivs. This 49 
diversity is a blessing, enriching our students and our larger community and providing a “learning laboratory” for 50 
ministry in the 21st century – ministry that reaches across difference, works to resolve injustice, and embodies 51 
Christ’s love in and among us.  52 
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Candler offers six single degrees (MDiv, MTS, MRL MRPL, ThM, DMin) and 10 dual degrees. Our DMin is 90% 1 
online, so students can remain in their places of ministry while earning their degrees. Its high 87% completion rate 2 
illustrates both the quality of our students and Candler’s commitment to their success. This year, we increased online 3 
offerings in other degrees as well. Now students can complete the Master of Religion and Public Life completely 4 
online; the Master of Religious Leadership with concentrations in Youth Ministry, Justice, Peacebuilding and 5 
Conflict Transformation, or Wesleyan Leadership and Heritage in a hybrid format; and MDiv students can complete 6 
core classes online. Plus, our new Remote Teaching Parish (RTP) program allows MDiv students who have jobs in 7 
ecclesial settings far from our Atlanta campus to take core classes online and complete their contextual education 8 
requirements at their place of ministry, participating in mentor-led online groups with other RTP students.  9 

Alleviating student debt through generous financial aid is a top priority. In 2020-2021, we awarded more than $6.8 10 
million in financial aid, with 100% of MDiv and 98.5% of all students receiving support. All MDiv students who are 11 
certified candidates for ordained ministry in the UMC receive full-tuition scholarships, and all MDiv, MTS, MRL, 12 
and ThM students who are enrolled part-time or more receive a scholarship covering at least 50% of tuition for the 13 
length of their program. 14 

Hundreds of laity and theology students alike have joined in classes and events offered through The Candler 15 
Foundry, our innovative program to make theological education accessible to all. Through short and semester-length 16 
courses taught by Candler faculty, videos and discussion guides to spark conversation in groups or one-on-one, and 17 
online panel discussions, those who want to delve more deeply into theology and the Bible have the chance to do 18 
just that. View the latest offerings at candlerfoundry.emory.edu.  19 

Associate Dean of Methodist Studies the Rev. Dr. Anne Burkholder will retire from Candler at the end of the 2021-20 
22 academic year. We are grateful to God for her energetic and skillful leadership in this vital area as she 21 
strengthened the connection between our students and conferences throughout the UMC, mentoring them as they 22 
discerned their call and navigated the ordination process. 23 

Candler’s ability to fulfill our mission to provide the church with the faithful and creative leaders it needs depends 24 
upon your prayers, partnership, and support. Thank you for the countless ways you advance this essential ministry in 25 
the life of our denomination. We invite you to visit us online at candler.emory.edu.  26 

Jan Love 27 
Mary Lee Hardin Willard Dean and Professor of Christianity and World Politics 28 
Candler School of Theology, Emory University 29 
 30 

REPORT 13B.3 – Drew University Theological School 31 
 32 
2021 Report to the Annual Conference 33 
Melanie Johnson-DeBaufre, Interim Dean 34 
 35 
In spring and fall of 2021, Drew Theological School began returning to its Madison, New Jersey, campus for some 36 
classes, meetings, and worship. As with many churches, in person events were held in spaces equipped for live-37 
streaming or Zoom participation. The shift to remote learning during COVID-19 pandemic thus significantly 38 
expanded our online course offerings and accessible community events. Now, a number of students in Drew’s 39 
master’s programs will progress through their programs in U.S. and global locations far from New Jersey. This year, 40 
we welcomed 150 new students, again the largest class in a decade, and have a current enrollment of 376 students.  41 
 42 
Drew cultivates pastors, preachers, deacons, activists, teachers, and thought leaders who are taking their place as the 43 
next generation of faith leaders and change agents. Diversity is a hallmark of our student body, including 44 
theological, vocational, age, and especially racial and national diversity both international – Asian, African, and 45 
South American and U.S. – black, white, Latinx, and Asian American – students. Our student body is truly global, 46 
with 35% of students from 21 different countries. For the first time in its history, Drew has an African student 47 
association, initiated by Drew Theological School students from 14 African countries, that is already contributing 48 
richly to the Drew community both on campus and online. We have welcomed new faculty in Latinx ministries and 49 
world Christianity. We have also seen an increase in United Methodist students particularly interested in the 50 
school’s Gospel-inspired traditions of social justice advocacy and widely inclusive ministry. We are proud that 51 
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many United Methodist Global Fellows have recently chosen to continue their journey in ministry at Drew. Our 1 
UMC graduates are serving in Greater New Jersey, Eastern Pennsylvania, and New York conferences as well as 2 
conferences across the country.  3 
 4 
The faculty is committed to continuing to develop the curriculum in ways that take seriously the wide range of lived 5 
experience and calls to ministry of the students that gather in our global classrooms. All degree programs at the 6 
Theological School include interdisciplinary courses that demand out-of-the-box thinking, apprenticeship training 7 
that addresses real-world issues, and modes of learning that promote adaptability and innovation. Our MDiv and 8 
MATM degrees include a required gateway year, vocational pathways, and experiential learning that develops and 9 
deepens adaptive leadership skills. The curriculum features a team-designed and taught interdisciplinary sequence of 10 
core courses reflecting the integration of the theological disciplines and practices characteristic of the life of faith. 11 
The faculty have also articulated shared values that are infused across the teaching and learning at Drew: a 12 
commitment to anti-racism; gender and sexual-identity equality; eco-sustainability and environmental justice; and 13 
interfaith understanding and cooperation.  14 
 15 

REPORT 13B.4 – Duke University Divinity School 16 
 17 
Edgardo Colón-Emeric, the Irene and William McCutchen Associate Professor of Theology and Reconciliation and 18 
director of the Center for Reconciliation, began his two-year term as the dean of Duke Divinity School on July 1. 19 
Colón-Emeric earned both his M.Div. and Ph.D. from Duke and has been a member of the faculty since 2008. He 20 
has served as the director for the Hispanic House of Studies and as the director for the Center for Reconciliation 21 
(CFR). Under his leadership, CFR expanded its capacities, partnerships, and areas of engagement, including 22 
convening the Americas Initiative. He also sought to strengthen connections between Duke Divinity and local 23 
Hispanic-Latino/a ministers and churches, often in partnership with The Duke Endowment’s support for rural 24 
congregations and pastors in North Carolina. An ordained elder in the North Carolina Annual Conference of The 25 
United Methodist Church, he directs the Central American Methodist Course of Study and the Peru Theological 26 
Initiative and serves on the United Methodist Committee on Faith and Order and on both national and international 27 
Methodist-Catholic dialogues. He is the first Latino dean of the school.  28 
 29 
This year the school launched several new programs to provide support for current and future students. A new 30 
partnership with North Carolina Wesleyan College will enable qualified undergraduates to take master’s level 31 
courses at Duke Divinity School beginning in 2022. The Duke Accelerated Pastoral Formation Program offers 32 
select juniors and seniors the option to begin coursework toward Duke’s Hybrid M.Div. or Master of Arts in 33 
Christian Practice (M.A.) degree programs while completing their baccalaureate degree. Funded by the support of 34 
the Kern Family Foundation, the Accelerated Program will help students lower educational debt incurred in the 35 
preparation for ministry process and accelerate their timeline to engaging the field of ministry. In the spring the 36 
school launched the Asian House of Studies, a formational community that will support Asian and Asian-American 37 
students; build a network of Asian and Asian-American students, alumni, and church leaders; and provide resources 38 
for Asian theological studies. Asian House of Studies is under the leadership of Sangwoo Kim, a consulting 39 
professor and senior director of the Methodist House of Studies, and Jung Choi, a consulting professor and senior 40 
director of Wesleyan Formation Initiatives.  41 
 42 
Three new certificates were approved this year, and all can be earned as part of the residential M.Div., Hybrid 43 
M.Div., M.T.S., and M.A. degree programs. The Certificate in Methodist/Wesleyan Studies is aimed at pan-44 
Methodist/Wesleyan students who want to engage in robust and intentional training in Wesleyan theology and 45 
spiritual practice in preparation for leadership positions in Methodist and Wesleyan organizations and churches, 46 
such as The United Methodist Church, AME Church, AME Zion Church, and Korean Methodist Church. In the 47 
Certificate in Latinx Studies, students will practice and hone skills for ministry while becoming part of a learning 48 
community that is committed to Hispanic/Latinx communities and seeks to learn from Hispanic/Latinx traditions 49 
and cultures. The Certificate in Worship is designed to prepare Duke Divinity students to engage in practical 50 
formation and theoretical reflection on the worship of God in Christian congregations. The new certificate is one of 51 
several measures being introduced by the school in response to listening sessions on racial justice and cultural 52 
competency that revealed a desire and need for both formation and expression that would welcome, support, 53 
enhance, and celebrate worship from diverse racial, ethnic, and cultural backgrounds.  54 
 55 
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In January, the school announced 12 full-tuition fellowships to support incoming residential Master of Divinity 1 
degree program students who pursue a certificate in Black Church Studies or Latinx Studies. In addition to 2 
providing full-tuition scholarships, the Black Church Studies and Latinx Studies Fellowships provide vocationally 3 
specific formation and mentoring opportunities for the fellows and up to $24,000 in stipend support and internship 4 
opportunities through the Office of Field Education. The fellowships begin in the fall of 2022. 5 
 6 
The Office of Wesleyan Engagement announced the “Rediscovering the Heart of Methodism” project. This 7 
project is a missional initiative of the Divinity School with the support of the Kern Family Foundation. It seeks to 8 
nurture innovative leadership within the Wesleyan tradition as a constructive and hope-filled response to a turbulent 9 
ecclesial landscape. 10 
 11 
Supported by a gift from the Duke Endowment, the school launched To Heal the Wounded Soul, a project to 12 
strengthen Wesleyan pastors in the Carolinas who are Black, Indigenous, or people of color, including from the 13 
AME, AME Zion, CME, and UMC churches. Led by the Office of Black Church Studies and the Clergy Health 14 
Initiative, “To Heal the Wounded Soul” will develop peer networks, support groups, and retreats to address the 15 
specific mental, emotional, and spiritual needs of this community. 16 
 17 
This academic year Duke Divinity School welcomed the largest incoming class in the school’s history, with 259 18 
new students from 31 different states and five other countries – India, Zimbabwe, Colombia, Mexico, and South 19 
Korea. Enrollment in the flagship M.Div. degree program jumped to 133 students, up from approximately 110 20 
students during each of the previous four years. The growth was heavily driven by the first cohort of 52 Hybrid 21 
M.Div. students. There were 27 denominations represented in the M.Div. entering class, with 38 percent affiliated 22 
with The United Methodist Church (up from 30 percent in 2020). Anglican-Episcopal students made up 13 percent 23 
of the new M.Div. students (up from nine percent the prior year); non-denominational students, 11 percent; and 24 
Baptists, 10 percent. The Doctor of Ministry (D.Min.) welcomed 36 students, the Master of Theological Studies 25 
(M.T.S.) gained 33, and the M.A. saw 17 new students. The Master of Theology (Th.M.) enrolled 12 students, and 26 
the Doctor of Theology (Th.D.) enrolled seven new students. The Certificate in Theology and Health Care 27 
welcomed five residential students to campus and a large first cohort of 14 students in the hybrid version of the 28 
program. Across all degree programs at the Divinity School, 32 percent of the incoming class identified as a race or 29 
ethnicity other than white. Black students made up 18 percent of all students; Latinx students, six percent; Asian 30 
students, two percent; and American Indian students, two percent. Women made up 47 percent of incoming students 31 
across all programs. 32 
 33 
Three new faculty members, with expertise ranging from the Reformation era in the history of Christianity, to 34 
Methodist and Lutheran studies, to Latinx theology, joined the faculty in 2021. Polly Ha is an Associate Professor 35 
of the History of Christianity whose work focuses on the history of Christianity and the construction of diverse 36 
confessional and ecclesiastical traditions in the Reformation and post-Reformation world. Ronald K. Rittgers is the 37 
Duke Divinity School Chair in Lutheran Studies and Professor of the History of Christianity, and his research 38 
interests include the religious, intellectual, social, and cultural history of medieval and early modern/Reformation 39 
Europe, focusing especially on the history of theology and devotion. Daniel Castelo, William Kellon Quick 40 
Professor of Theology and Methodist Studies, taught intensive Wesleyan theology courses in Mexico, Honduras, 41 
and Brazil, and then took a teaching post at a Mexican seminary for three years. He has been an active participant in 42 
the Central American Methodist Course of Study program and recently has served as a doctoral mentor for the 43 
Hispanic Theological Initiative. 44 
 45 
We remain deeply grateful for the relationships among The United Methodist Church, this Annual Conference, and 46 
Duke Divinity School. We look forward to working with you in the task of preparing men and women for Christian 47 
ministry. To learn more about Duke Divinity School, please visit our website at www.divinity.duke.edu.  48 
 49 
Respectfully submitted by Edgardo Colón-Emeric 50 
Dean of Duke Divinity School  51 
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REPORT 13B.5 – Gammon Theological Seminary 1 
 2 

Gammon Theological Seminary, located in Atlanta, Ga., is the Interdenominational Theological Center’s United 3 
Methodist constituent member. The Interdenominational Theological Center (ITC) is a Christian Africentric 4 
ecumenical consortium of seminaries and fellowships that educate students to commit to practicing justice and peace 5 
through a liberating and transforming spirituality to become leaders in the church and local/global communities.  6 
 7 
Gammon was founded in 1883 by The Methodist Episcopal Church, with assistance from the Freedman’s Aid 8 
Society. Today, Gammon Theological Seminary is the only predominately Black Seminary of the 13 approved 9 
United Methodist-related Theological Institutions. The faculty and administration of Gammon at the ITC create an 10 
environment in which critical thinking, investigative reflection, decision making, and responsible action happen. The 11 
ITC’s accreditation is with the Association of Theological Schools and the Southern Association of Colleges and 12 
Schools Commission on Colleges. Gammon/ITC offers the following degree programs: the Master of Divinity, the 13 
Master of Arts in Religion and Education, and the Doctor of Ministry. Admission is open to qualified men and 14 
women. The support given to The United Methodist Ministerial Education Fund by United Methodist Conferences 15 
continues to enable Gammon students to be grounded in the Wesleyan tradition of theological education. The 16 
Gammon Board of Trustees elected our 17th President/Dean, Rev. Dr. Candace M Lewis, and she is the first woman 17 
to lead the Seminary in our 138-year history. Dr. Lewis began her tenure on April 1, 2021.  18 
 19 
 Our new initiatives and celebrations this year at Gammon include:  20 

• The Rev. Geraldine Williams-McClellan $100,000.00 Endowment Fund launched with Bishop 21 
Kenneth Carter and the Florida Annual Conference.  22 

• Commissioned our First Gammon Seminary National Research Project focused on COVID-19’s 23 
impact on Black United Methodist Clergy, Laity and Congregations – partnership with SBC21, BMCR, 24 
BCW, Discipleship Ministries & Convocation Pastors Black UMC. Please visit our website 25 
at www.gammon-itc.org for the findings. 26 

• Hosted a Virtual Church Leadership Training Event, “Navigating Next,” in January 2022 to equip 27 
leaders for effective ministry 2022 with more than 700 registered attendees.  28 

• Gammon student participates in the 2021 – 2022 Ecumenical Institute at Bossey – Mr. Tavis Tinsley, a 29 
Gammon senior, was invited by the United Methodist Council of Bishops (COB) to the World Council of 30 
Churches. He completed the “Complementary Certificate in Ecumenical Studies” through the University of 31 
Geneva in Switzerland.  32 

• Celebrated our 138th Anniversary and Founder’s Day.   33 
 34 
The greatest challenge facing Gammon Seminary is the rising cost of theological education and the significant 35 
amount of debt our students are incurring as they answer their call to full-time ministry. Therefore, Gammon is 36 
committed to raising one million dollars in the next two years to offer full-tuition scholarships to students who are 37 
called and committed to full-time ministry in the United Methodist Church.  38 
 39 
We are grateful to the South Georgia Annual Conference for your support of theological education and your 40 
commitment to ensuring pastoral leadership is theologically trained to lead us forward in the Wesleyan tradition.   41 
                           42 
Respectfully submitted,  43 
Rev. Dr. Candace M. Lewis, President-Dean  44 
 45 

REPORT 13B.6 – Saint Paul School of Theology 46 
 47 
Educating tomorrow’s leaders by offering on-campus, online, and hybrid learning courses at a FLEXible schedule, 48 
Saint Paul School of Theology is a seminary of The United Methodist Church committed to the formation of people 49 
for innovative, creative ministry. Grounded in the academic study of faith and ministry, theology is practiced in a 50 
traditional classroom and a contextual curriculum.  51 
 52 
As the global pandemic continues to bring challenges to our daily lives, Saint Paul School of Theology began the 53 
2021-2022 academic year again offering students an option to attend courses via Zoom or on-campus while 54 
maintaining safety protocols. Our weekly chapel service continues to be available online, allowing staff and students 55 
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to come together as one institution where all are invited to create a sacred atmosphere from wherever they are. In 1 
addition to faculty and staff serving as chapel speakers, we were blessed to have alumni and special guest speakers 2 
Rev. Winter Hamilton of Manchester UMC, Rev. Delesslyn Kennebrew, Rev. Dr. Carol Cook Moore, and more. 3 
Chapel recordings are available on the Saint Paul YouTube channel for those who cannot join live. 4 
 5 
Saint Paul staff and faculty continue to contribute to the academy, church, and society. This year, we have had many 6 
faculty and staff changes. After many years of tremendous service to students and the seminary, Dr. James Brandt 7 
and Dr. Hal Knight announced retirement plans effective at the end of the 2021-2022 academic year. In addition, Dr. 8 
Jeanne Hoeft will step down from her role as Vice President of Academic Affairs and Dean at the end of the 9 
academic year but will continue as faculty. New additions to the seminary family include Dr. Joshua Bartholomew, 10 
Assistant Professor of Ethics, Church and Society; Dr. Tiffany Nagel Monroe, Executive Director of the Oklahoma 11 
Campus; and Rabbi Michael Zedek, Rabbi-in-Residence. 12 
 13 
The faculty of Saint Paul School of Theology maintains high standards of scholarship, research, publication, and 14 
engagement. Over the past year, their many activities and publications have been so numerous that space permits 15 
only the sharing of selected highlights. 16 

• Dr. Nancy Howell, Professor of Theology and Philosophy of Religion and Oubri A. Poppele Professor of 17 
Health and Welfare Ministries, was re-elected to a second term on the Executive Committee of the 18 
International Society for Science and Religion. She also had an article published in a South African journal. 19 
With more than a decade of service, she serves on the Broader Social Impacts Committee of the National 20 
Museum of Natural History at the Smithsonian. 21 

• Dr. Casey Sigmon, Assistant Professor of Preaching and Worship and Director of Contextual Education, 22 
was invited to be a writer for “Lent Another Way,” an e-course, with The Plural Guild and The Many, and 23 
she offered the convocation address for Colgate Rochester Crozer Divinity School in Fall 2021. She also 24 
applied for and received a grant from the Wabash Center for Teaching to support my project entitled: 25 
“Resisting the Plagiarized Pulpit: Helping Students and the Professor to Find trust their voice through 26 
Artistic Instructional Design.”  27 

• This January, Dr. Joshua Bartholomew, Assistant Professor of Ethics, Church and Society, was the guest 28 
speaker at a Kansas City event, “Black Theology and the Black Panthers: A Conversation with Dr. Joshua 29 
Bartholomew.” In addition, he was recently interviewed by Climate Central for the article “ ‘A moral 30 
imperative’: Monastic sisters in rural Midwest make faith-based case for climate action.” 31 

 32 
Saint Paul welcomed 45 new students for the 2021-2022 academic year. New student enrollment for the fall 33 
semester increased by 44 percent (34 new students), with an overall increase for the year of 73 percent. With the 34 
COVID-19 pandemic still in our midst, prospective students previewed the Saint Paul community and curriculum 35 
via online visits. Students joined in community worship, attended classes, and participated in online discussions with 36 
current students to discern if Saint Paul was indeed their choice for theological education. Enrollment remained 37 
strong for the Master of Divinity (MDiv) degree program with promising growth in our newly designed Master of 38 
Arts in Theological Studies (MATS) and Master of Arts in Christian Ministry (MACM) programs. 39 
 40 
In September, Saint Paul held the 2021 Harrington Lecture online, featuring Dr. Eboo Patel. His lecture, “We Need 41 
to Build: Field Notes for Diverse Democracy,” expanded knowledge and built skills, helping people become the 42 
kind of leaders our diverse democracy needs. In the spring semester, the Saint Paul Evangelical Society, led by Dr. 43 
Hal Knight, hosted a forum given by Dr. Amos Yong, Professor of Theology and Mission and Dean of the School of 44 
Mission and Theology at Fuller Theological Seminary, on “The Holy Spirit and People of other Faiths: Relational 45 
Christian Witness in the 2020s.” Later in the semester, the Evangelical Society hosted a lecture featuring Dr. Joy 46 
Moore, Professor of Biblical Preaching and Vice-President for Academic Affairs and Academic Dean at Luther 47 
Seminary. And for the first time, on May 13, Saint Paul held a hybrid commencement celebration via Zoom, 48 
allowing graduates to come together from both the Kansas and Oklahoma Campuses with attendees viewing from 49 
around the country. We honored the 2022 Distinguished Graduate Award Winner and Commencement Speaker Dr. 50 
Stan Copeland during the ceremony.  51 
 52 
For the 2021-2022 fiscal year, Saint Paul Course of Study (COS) School educated 228 individual students, 49 of 53 
whom were new students, with approximately 550 registrations and offering a total of 50 courses. Serving 32 54 
Conferences, including 94 Districts, 121 Full Time and 106 Part-Time Licensed Local Pastors comprised these 55 
registrations. Saint Paul Course of Study School welcomed new Regional Director Dr. Lucas Endicott. Dr. Endicott 56 
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has been serving as Associate Director for the Office of Mission, Service, and Justice at the Missouri Annual 1 
Conference and lecturing at Central Methodist University. Due to the continuing pandemic, the school has continued 2 
its course offerings in both asynchronous and synchronous online formats. Utilizing this online format, we reached 3 
students in 24 states. Plans include an increase in the number of hybrid course offerings. This fiscal year has also 4 
ushered in the new ability of online registration completed by the student and access to their student account through 5 
Populi as used by seminary students. All our students share the same benefits by integrating Course of Study School 6 
into Populi, making them a more integrated part of the Saint Paul experience.  7 
 8 
Saint Paul Board of Trustees added two new members to their ranks: Ms. Debra “Debbie” Buzard, Director of 9 
Outreach Ministry at First United Methodist Church of Kearney, and Rev. Martin “Tino” Herrera, Congregational 10 
Care Pastor at UM Church of the Resurrection. Through a Board initiative related to diversity and inclusion, the 11 
Saint Paul Board of Trustees has devoted a significant portion of the last year’s meetings to church leaders with 12 
experience and expertise in creating more diverse and inclusive communities and organizations. Aiding Saint Paul’s 13 
trustees in better understanding these issues, the Board hosted the Rev. Dr. Benjamin Boswell in April 2021. Dr. 14 
Boswell, Senior Pastor of Myers Park Baptist Church in Charlotte, North Carolina, described the anti-racism work 15 
he has led in that community. The City of Charlotte awarded Dr. Boswell its Martin Luther King, Jr. Medallion for 16 
his work. In July 2021, Congressman Emanuel Cleaver II of Kansas City shared his perspective on the racial and 17 
social justice issues confronting our nation and the efforts he and his colleagues in the House of Representatives 18 
hope to undertake in response. With the Board’s assistance, led by Board Chair Rev. Dr. Tex Sample, the seminary 19 
focuses on its mission. Our trustees continuously enhance and evaluate the strategic plans to guide us into the future.  20 
 21 
As we have happily reported in years past, Saint Paul is financially sound and operates with a balanced budget. 22 
These last years’ changes have established a solid financial foundation for years of sustainability. As always, we 23 
continue to be grateful for donations from the community that provide technology, scholarships, and evolving 24 
academic programs to students. Our significant investments in technology have allowed us to maintain a hybrid 25 
educational delivery model providing a safe learning environment during the continuing pandemic.  26 
 27 
Our aim has always been to utilize technology as a conduit to bring faculty and students together regardless of 28 
whether they are on campus or joining remotely through Zoom. We took a hard look at the distance learning 29 
landscape during the pandemic to see how we could substantially enhance the classroom experience. After 30 
significant testing, we opted to replace our distance-learning classroom technology with Neat’s offerings, including 31 
technology still in development. All our classrooms began upgrades in fall 2021 with offerings from Neat. Each 32 
smaller classroom added a 65” neat.board, a self-contained screen that functions as a full Zoom room, as well as an 33 
electronic whiteboard. Anything written or drawn on these boards is transmitted through Zoom to the screens in the 34 
classroom and remote Zoom participants. This content can also be saved and emailed to all participants. We 35 
implemented neat.bars in other classrooms that connect to our classrooms’ existing screens. We are currently 36 
implementing neat.bar pros, just released at the end of 2021, in each of our large classrooms. At Saint Paul School 37 
of Theology, we have always tried to be pioneers with distance-learning technologies. We are very early in the 38 
lifecycle of this stimulating and groundbreaking technology. We are thrilled to partner with Neat and Zoom in 39 
revolutionizing the classroom experience. 40 
 41 
Saint Paul School of Theology is blessed to be your partner in ministry and help those seeking to discover more and 42 
answer the call. We are grateful for your support of our students and our seminary. May we continue to live into the 43 
call of Jesus Christ to be faithful witnesses for healing in these unsettled times and for generations to come. 44 
 45 
President Neil Blair, Saint Paul trustees, faculty, staff, alumni, and students thank you for your prayers and support. 46 
 47 

REPORT 13B.7 – United Theological Seminary 48 
 49 

For the past 150 years, United Theological Seminary has educated men and women for Christian ministry within the 50 
historic traditions of the United Brethren, Evangelical United Brethren, and United Methodist churches. On October 51 
11, 1871, United Theological Seminary, then Union Biblical Seminary, held its first classes in Dayton, Ohio. From a 52 
starting class of 11 students, the seminary has grown to 488 students in its most recent academic year,* representing 53 
39 denominations, 11 countries, and 39 states. Today’s seminary serves a diverse student body that is 53 percent 54 
African American.** 55 
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On October 10, 2021, the seminary celebrated its 150th anniversary and burned the mortgage on its current campus 1 
facilities, freeing up $400,000 annually to support student scholarships.  2 
 3 
In 2021, United received a grant of $1 million from Lilly Endowment Inc.’s Pathways for Tomorrow Initiative to 4 
expand the seminary’s Houses of Study, which offer specialized master’s tracks to equip students for the unique 5 
ministry needs of the communities, movements, and denominations they serve. The seminary has introduced six 6 
Houses of Study, currently enrolling for 2022-23:  7 
 8 

• Fresh Expressions, directed by Dr. Michael Beck;  9 
• Mosaix, in partnership with Mosaix Global Network and directed by Rev. Chip Freed;  10 
• Black United Methodist, directed by Dr. Vance Ross;  11 
• Hispanic, 100 percent in Spanish for Spanish-speaking leaders, directed by Dr. Jorge Ochoa;  12 
• Global Pentecostal, directed by Dr. Mark Chironna;  13 
• and Global Wesleyan, directed by Rev. Gregory Stover. 14 

 15 
Because United believes so passionately in this initiative, the seminary has dedicated additional resources to offer 16 
half-tuition scholarships for inaugural students in its Houses of Study programs.  17 
 18 
United also introduced the Academic Dean’s Scholarship, which provides 50 percent tuition for the duration of a 19 
master’s degree program, and the Presidential Scholarship, awarding up to $5,000 per year to new students. 20 
 21 
In honor of United’s 150th anniversary year, a generous donor gifted $2 million to help graduating students reduce 22 
their educational debt. Each graduate in the 2021-22 academic year will receive up to $20,000 toward student debt 23 
from theological and previous academic studies.  24 
 25 
As United looks forward to the next 150 years with gratitude and anticipation, the seminary remains committed to 26 
the preparation of faithful and fruitful Christian leaders to make disciples of Jesus Christ. 27 
 28 
Dr. Kent Millard, president 29 
 30 
* Student data represent 2020-2021 headcount enrollment. 31 
** Figure represents those who responded. 32 
 33 

REPORT 14 – Hinton Rural Life Center  34 
Hayesville, North Carolina 35 

 36 
In 2021, Hinton Rural Life Center celebrated 60 years of serving annual conferences in the Southeastern Jurisdiction 37 
through equipping clergy and local churches (particularly small, rural churches) and offering opportunities for 38 
individuals and church groups to serve in Safe & Healthy Home Repair missions and/or come for retreats and 39 
renewal time, experiencing God’s presence and blessing at our 33-acre campus in the Appalachian Mountains. 40 
(Check out Embracing Our Roots and Sharing the Fruits videos at www.hintoncenter.org/about-us to learn about 41 
Hinton’s beginnings and the impact of our ministries.) The anniversary celebration provided a year-long opportunity 42 
to reflect on the many ways that Hinton, our local community, and generations of United Methodist clergy, retreat 43 
groups, and mission teams have experienced God’s great faithfulness, and which we continue to experience today! 44 
 45 
With the support of local volunteers and mission teams, as well as generous support from individual, organizational, 46 
and United Methodist churches (Board of Global Ministries Advance Project #731372), Hinton was able to offer 47 
relational and impactful ministries. Highlights of 2021 include: 48 
 49 

• Completed 123 home repair projects on 25 different homes and four nonprofits in our area, prioritizing and 50 
addressing the health and safety of homeowners. 51 

• Hosted over 400 mission participants. 52 
• Installed vegetable gardens for homeowners to support their nutritional well-being. 53 
• Provided over 570 loads of firewood to over 480 families/individuals who heat primarily with wood. 54 
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• Premiered our House on Wheels (HOW) mobile teaching unit to promote home safety awareness and 1 
practices in our local community and with our volunteers. 2 

• Provided local and missional leadership training for more than 35 adults and young people. 3 
• Provided over 300 children with new clothes at Christmas through Christmas Care. 4 
• Began installation and enhancements of trails and Sanctuary Gardens on our campus for individuals and 5 

groups to experience rest and renewal for mind, body, and soul. 6 
 7 

Another exciting highlight was the planning and promotion of Theotokos Confirmation Retreats, which 8 
launched in March of 2022. All four weekends filled, with groups from North Carolina, South Carolina, 9 
Georgia, and Tennessee. Content focus is on the vows of membership (prayers, presence, gifts, service, 10 
witness), biblical stories of call, and services of baptism renewal and Holy Communion. Hinton also developed 11 
and now offers a digital confirmation resource, Theotokos Connections, designed to be small-church relevant 12 
and accessible, but available for any size church.  13 
 14 
Respectfully submitted, 15 
 16 
Jacqueline Gottlieb 17 
CEO and President  18 
 19 

REPORT 15 – Lake Junaluska Assembly, Inc. 20 

In 2021, Lake Junaluska Assembly (LJA) continued to live into its mission to be a place of Christian hospitality 21 
where lives are transformed through renewal of soul, mind, and body. As LJA began to emerge from the economic 22 
disaster caused by the pandemic in 2020, it resumed hosting events and provided hospitality for individuals from all 23 
across the U.S.  24 
 25 
In January 2021, LJA learned that the World Methodist Council (WMC) had decided to move its museum and sell 26 
its two properties at Lake Junaluska. This was a surprise. One of the properties was the museum, which housed an 27 
extensive collection of important artifacts to the Methodist heritage. This building had been a gift to the WMC by 28 
the Lake Junaluska community in 1955. The other property was the Reynolds World Headquarters Building. The 29 
exterior of this structure is a replica of the rectory at Epworth England where John Wesley was born. It had been 30 
gifted to the WMC by Royce and Jayne Reynolds. After several months of discussion with the WMC, LJA was able 31 
to reacquire these buildings for $1.25 million. Plans for the renovation of the former museum building are currently 32 
in development.  33 
 34 
People began to return to the conference center in May when N.C. Governor Roy Cooper removed restrictions 35 
related to the COVID-19 pandemic. Leisure travel did not make up for what was lost from groups, however lodging 36 
revenue numbers were closer to what they were two years ago before the pandemic. People came seeking outdoor 37 
venues and authentic experiences. It was wonderful seeing families experience renewal on the grounds again! More 38 
canoes, paddleboards, and kayaks were rented than ever before. Leisure travel revenue plus the Paycheck Protection 39 
Program (PPP) loans have put LJA in a good financial situation.  40 
 41 
LJA did not escape the impact of the nationwide hospitality industry staffing shortage. It was a bumpy road at times, 42 
but the organization was able to do more with less staff. Before the pandemic, the staffing level was 275 or more 43 
employees in the summer season and 190 in the winter. During 2020, the staff level dropped to fewer than 100 44 
employees. Throughout 2021 staff was rehired and, in August, the level was at 217 employees.  45 
 46 
In August, Haywood County experienced a devastating flood as a result of Hurricane Fred. Anticipating the storm, 47 
LJA was in conversation with county officials and extended its facilities to all in need. Swift-water rescue crews 48 
arrived as rain was still falling. LJA provided the first responders with lodging and meals. Prayer ministry leaders 49 
and members of the community prayed over every seat before each meal. The impact was phenomenal. The LJA 50 
staff and community provided a sanctuary for the rescue workers while they helped those directly impacted by the 51 
storm. LJA also partnered with Haywood County Department of Social Services to provide emergency shelter to 52 
residents who lost their homes as a result of the storm. The last of those residents moved out of temporary housing 53 
in December. 54 
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LJA experienced a significant financial transition in 2021 as it began to emerge from the impacts of the pandemic. 1 
The organization finished the year with a surplus of $538,458 in the general budget and $371,254 in the Assembly 2 
Public Works budget. The general budget surplus was made possible by the hard work of the staff in reopening the 3 
organization, $741,203 in unrestricted charitable support, and the forgiveness of the 2021 PPP loan received in 4 
February. 5 
 6 
Looking toward the future, the board of trustees has adopted the following guiding aspirations:  7 
 8 

• Aspiration 1: To preserve and enhance the lake and grounds so that more people will recognize the natural 9 
beauty of God’s creation.  10 

• Aspiration 2: To be a conference center that rivals hospitality industry leaders by exceeding guests’ 11 
expectations through excellence in staff and facilities.  12 

• Aspiration 3: To be the place that connects more youth to Christ through meaningful ministry, recreation, 13 
and education programs.  14 

• Aspiration 4: To identify, uphold, and strengthen the Lake Junaluska tradition of implementing innovative, 15 
shared experiences – for both individuals and families – that celebrate faith, recreation, the arts, and 16 
education. 17 

• Aspiration 5: To be an involved, inclusive community that provides the highest quality of life for residents 18 
and guests.  19 

 20 
LJA appreciates your input into the creation of these aspirations and for your continued support as it lives into God’s 21 
purpose for this special place.  22 
 23 
The leadership and staff invite you to visit Lake Junaluska for a conference, retreat, or vacation. The lake and 24 
surrounding mountains will provide the perfect setting for you to experience transformation and renewal. To plan 25 
your next visit, please visit lakejunaluska.com. 26 
 27 
Ken Howle, Executive Director 28 
 29 

REPORT 16 – Magnolia Manor 30 
The South Georgia Conference’s Ministry with Older Adults 31 

 32 
REPORT #1 33 

 34 
At Magnolia Manor we are so thankful for God’s faithfulness, and we rest knowing that He is in complete control. 35 
God’s truth and your faithful support, love, and kindness motivate us to continue our work helping our senior adults. 36 
As a nonprofit, faith-based senior living organization, every decision we make is inspired by our mission and vision 37 
and grounded by our values to benefit our Magnolia Manor residents whom we serve. 38 
 39 
Our Mission, Vision, and Values statement strengthens and affirms our commitment to be in ministry. We are not a 40 
business. We are not a nonprofit. We are in ministry, witnessing to the love of Christ: 41 
 42 
MISSION 43 
We serve all through love and support for a lifetime. 44 
 45 
VISION 46 
 Our communities are about life and living. 47 
 48 
VALUES 49 

1. Commitment to our faith tradition 50 
2. Dignity, respect, care and compassion for all 51 
3. Integrity through excellence 52 
4. Healthy mind, body and spirit 53 
5. Creative change and constant improvement 54 
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These simple statements permeate our organizational culture, along with Servant Leadership principles. You will 1 
find them illustrated as major headings throughout our quarterly magazine, Manor Living. You will also find them 2 
on our website, www.magnoliamanor.com, our Facebook page, and Instagram. Please check out both our website 3 
and our social media accounts to stay up to date with all the Magnolia Manor news. 4 
 5 
We are proud to offer retirement and nursing care in a Christian environment. On any given day, our 800 employees 6 
provide care for 1,000 plus older adults through independent living, catered and personal care, assisted living, 7 
skilled nursing care, rehab therapy, and memory care programs. No matter what level of care a person needs, there 8 
are numerous opportunities for socialization, activities, spiritual enrichment, and all of the supportive services 9 
needed to help them receive proper nutrition and care. We are so thankful for our front-line workers and their 10 
continuous commitment not only to Magnolia Manor, but more importantly, to our residents. Their courageous 11 
efforts have been comforting and inspiring to our residents as they have served together as an anchor for each of our 12 
nine campuses. In addition, our chaplains on each of our campuses have been instrumental in continuing to provide 13 
much needed ministry and comfort especially during the past two years. Our commitment to our faith tradition is 14 
evident in the participation that we continue to have in our worship services, Bible studies, and other activities led 15 
by our chaplains. 16 
 17 
We are thankful for your partnering with us and for your support for The League of the Good Samaritan. Because of 18 
your support, we are able to keep a promise made by the founding members of our ministry: 19 
 20 
No Magnolia Manor resident would ever have to leave if, through no fault of their own, they were unable to pay. 21 
 22 
Also, your support continues to help us provide chaplains and spiritual care on all of our nine campuses. Our male 23 
and female chaplains come from all denominations because we have residents from all denominations. This has been 24 
an especially challenging two years for everyone, and we are certainly thankful for our chaplains who serve and love 25 
our residents and employees in a truly caring and compassionate manner. 26 
 27 
During 2021, 255 churches in our conference gave $219,729 to The League of the Good Samaritan. We are so 28 
thankful for your love, kindness, and support. Because of your continued generosity and our commitment to remain 29 
affordable for the average Georgian, we were able to help more than 60 percent of those we serve with financial 30 
assistance. This includes more than 80 percent of our skilled nursing residents, and more than 200 who receive rent 31 
subsidy from HUD. Your donations made it possible for us to help dozens of individuals and provide them peace of 32 
mind. It’s about honoring our elders and being faithful witnesses to the love of God. At Magnolia Manor, it is about 33 
Life and Living! 34 
 35 
Even though the pandemic slowed and at times even stopped some of our construction over the previous two years, 36 
we were able to complete major renovations at Magnolia Manor of Midway and at our Americus Nursing Center 37 
despite supply and construction delays. We also have made progress at many of our other campuses with smaller 38 
refurbishment projects. It is very important to us to continue to provide affordable senior living in the best living 39 
conditions possible. 40 
 41 
Since 2020, eight of Magnolia Manor facilities have received national quality awards from the American Healthcare 42 
Association and the National Center for Assisted Living (AHCA/NCAL). We are especially proud of these facilities 43 
that have achieved their award during a time of great difficulty for healthcare providers due to COVID. Our Marion 44 
County campus was one of only two recipients in the entire United States to receive the 2021 Gold – Excellence in 45 
quality Award for superior performance in long term care recognized by the AHCA/NCAL. This was an outstanding 46 
achievement by our team on the Marion County campus. 47 
 48 
Thank you! Thank you for partnering with us. Your partnership and support are now needed more than ever. We 49 
certainly value and appreciate your kindness and generosity in helping us keep the vision of our founders. While the 50 
last few years have presented many difficult circumstances, our residents are always our focus and priority. We 51 
continue to prioritize their physical, mental, and spiritual care, and you continued prayer, physical, and monetary 52 
support is definitely making a difference in the lives of our residents! 53 
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REPORT #2 1 
 2 

Leading churches of the South Georgia Annual Conference in support of Magnolia Manor during 2021 3 
 4 

Top 10 Supporting Churches in the Conference 5 
   1. Americus First UMC   6. Park Avenue UMC, Valdosta 6 
   2. Vineville UMC, Macon   7. Cairo First UMC 7 
   3. Concord UMC, Americus  8. Isle of Hope UMC, Savannah 8 
   4. Albany First UMC   9. Lee Street UMC, Americus 9 
   5. St. Luke UMC, Columbus  10. Porterfield Memorial UMC, Albany 10 
 11 

Top 10 Churches in each District 12 
Coastal 13 

1. Isle of Hope UMC, Savannah  6. Trinity UMC, Tybee Island 14 
2. St. Simons Island UMC  7. Wesley UMC at Frederica 15 
3. St. Marys UMC   8. Turkey Branch UMC  16 
4. Skidaway Island UMC  9. Wesley Monumental UMC 17 
5. Springfield UMC   10. Grace UMC, Savannah 18 

North Central 19 
1. Vineville UMC, Macon  6. Eastman First UMC 20 
2. Mulberry Street UMC, Macon  7. Irwinton/Toomsboro UMC 21 
3. Forest Hills UMC, Macon  8. Martha Bowman UMC, Macon 22 
4. Trinity UMC, Warner Robins  9. Clinton UMC 23 
5. Pine Forest UMC, Dublin  10. Dudley UMC 24 

Northeast 25 
   1. Calvary UMC, Swainsboro  6. Swainsboro First UMC 26 
   2. Statesboro First UMC   7. Wrens UMC 27 
   3. Gibson UMC   8. Alamo UMC 28 
   4. Fairhaven UMC   9. Wadley UMC 29 
   5. Cedar Grove UMC    10. Union Grove UMC 30 

Northwest 31 
 32 

1. Americus First UMC   6. Vienna UMC 33 
2. Concord UMC, Americus  7. Plains UMC 34 
3. St. Luke UMC, Columbus  8. Salem UMC, Americus 35 
4. Lee Street UMC, Americus  9. Fort Valley UMC 36 
5. Leslie UMC    10. Union UMC 37 

South Central 38 
 39 

1. Park Avenue UMC, Valdosta  6. Wrights Chapel UMC 40 
2. Irwinville UMC   7. West Green UMC 41 
3. Valdosta First UMC   8. Tifton First UMC 42 
4. Lakeland UMC   9. Sparks UMC 43 
5. St. Mark UMC, Douglas  10. Central UMC, Fitzgerald 44 

 45 
Southwest 46 

   1. Albany First UMC   6. Morningside UMC, Albany 47 
   2. Cairo First UMC   7. Warwick UMC 48 
   3. Porterfield Memorial UMC, Albany 8. Trinity UMC, Donalsonville 49 
   4. Moultrie First UMC   9. Avalon UMC, Albany 50 
   5. Blakely First UMC   10. Boston UMC 51 
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REPORT 17 – The Methodist Home for Children and Youth 1 
 2 

REPORT #1 3 
 4 
Friends,  5 
 6 
“In response to Christ and the Church, the mission of The Methodist Home for Children and Youth is to be 7 
a model agency that restores childhoods, strengthens families and cultivates a people-building organization.” 8 
 9 
Founded in 1872, The Methodist Home is celebrating our 150th anniversary this year! God’s amazing grace and 10 
faithfulness has brought us through the years and His provision will carry us onward. Over the years, so many 11 
ministers and spouses have encouraged their churches to support this labor of love. Thank you for your leadership, 12 
your legacy of giving, and your powerful prayers.  13 

 14 
The people in the pews, the laity of the South Georgia Conference, have not only sustained their local churches, 15 
they have shared abundantly to support OUR great endeavor. Thank you for all you have done and will continue to 16 
do for those we serve. 17 
 18 
Because of YOU and your amazing support over the past year, we have accomplished great things. Together in FY 19 
20-21, we:  20 

• Served more than 300 children providing care 24/7. This includes 254 girls and boys in our residential 21 
Children’s Homes and 49 children in our community-based HOPE Foster Care Homes. 22 

• Strengthened 476 people through our Lighthouse for Families Community Counseling Centers. 23 
• Received a score of 99% on the Behavioral Health Quality Review, well above the state average and an 24 

indication of the quality mental and behavioral health services received at Lighthouse for Families  25 
• Worked with 92 families in our Intensive Family Visitation program, an increase of 59%.  26 
• Prepared 100% of our Eagle’s Nest 4K children for their promotion to Kindergarten. 27 
• Celebrated the successful promotion of 93% of our residential students at Price Academy. 28 
 29 

Plus, we maintained COA national accreditation, United Methodist Association’s EAGLE faith-based accreditation, 30 
COGNIA School accreditation, Bright from the Start Three Star Quality Child Care Rating, and remained a 31 
Sanctuary Certified trauma informed organization.  32 

 33 
The Methodist Home will always be the “heart” of the South Georgia Conference. It is a place of healing, a 34 
home of hope, a future for these children and their families. Together, we celebrate OUR legacy with gratitude to 35 
God for His many blessings!  36 

 37 
Moving forward, we will strive to: 38 
• Listen intently for God’s guidance and celebrate His goodness. 39 
• Be grateful daily for the gift of life. 40 
• Explore new opportunities to serve others. 41 

• Live into our Wesleyan heritage to “Offer Them Christ” as believers and celebrate the 42 
baptism/spiritual growth of those in our care. 43 

• Strengthen our future by connecting with those who want to help our ministry by including The 44 
Methodist Home as a beneficiary of their retirement accounts, estate plans or life insurance policies. 45 

 46 
For 150 years, this beloved ministry is greater than any one of us alone. With your help, we will continue in this 47 
covenant with God to serve and protect His children. Thank you so much, South Georgia, for caring and sharing. 48 
Your hearts and your hands have made a difference here! 49 
       50 
Warmly,  51 
Alison Evans, President/CEO 52 
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REPORT #2 1 
The Methodist Home celebrates the faithful giving of churches and individuals within the South Georgia Annual 2 
Conference. Every church that blesses us with a gift is recognized as a “Friend of the Children.” Churches that 3 
contribute $1,000+ or $2+ per member are heralded as an “Honor Roll Church.” Special appreciation is extended to 4 
our “Churches of Excellence” who share abundantly and give more than $3,000+ or $6+ per member. Certificates of 5 
recognition in celebration of these gifts are sent directly to each church with our sincere gratitude. Thank you for 6 
showing God’s unfailing love to Georgia’s most vulnerable people! 7 
 8 

Top 10 Churches in the South Georgia Conference 9 
Amount Given   Per Capita 10 
Tifton First UMC South Central   $154,095.00 Wesley UMC Northwest   $1,851.67 11 
Vineville UMC North Central $143,548.19 Mauk UMC Northwest $1,083.33 12 
Mulberry Street UMC  North Central  $139,924.78 Danville UMC  North Central $770.83 13 
St Marys UMC  Coastal  $73,789.38 Sardis UMC Northwest $395.83 14 
Vienna UMC Northwest $55,701.84 St. Luke UMC Coastal $324.26 15 
Perry UMC North Central $44,406.56   Chula UMC South Central $294.44 16 
Wesley Monumental UMC Coastal $39,202.00 Alston UMC  Northeast $229.17 17 
Hinesville First UMC Coastal $35,744.80 Vienna UMC  Northwest $221.92 18 
Waycross First UMC South Central $29,921.00 Linton UMC North Central $175.00 19 
Gray UMC North Central $28,147.23 Tifton First UMC South Central $131.71 20 
 21 

Top District 22 
District Amount District Per Capita 23 
North Central $581,420.51 North Central $30.62 24 
 25 

Coastal District Top 10 26 
Amount Given  Per Capita 27 
Church Amount Church Per Capita 28 
St Marys UMC  $73,789.38 St Luke UMC $324.26 29 
Wesley Monumental UMC $39,202.00 St. Marys UMC $82.45 30 
Hinesville UMC $35,744.80 Hinesville First UMC $73.70 31 
Wilmington Island UMC $27,435.00 Grace UMC $39.65 32 
St. Luke UMC $15,240.00 Wesley Monumental UMC $32.78 33 
Isle of Hope UMC $13,233.37 Wilmington Island UMC $29.79 34 
Grace UMC $11,618.00 Jesup First UMC $21.34 35 
The Chapel $9,135.00 The Chapel  $16.14 36 
Jesup First UMC $7,425.00 Korean Savannah UMC $12.20 37 
Springfield UMC $6,685.00 Odum UMC $12.00 38 
 39 

North Central District Top 10 40 
Amount Given  Per Capita 41 
Church Amount Church Per Capita 42 
Vineville UMC $143,548.19 Danville UMC $770.83 43 
Mulberry Street UMC  $139,924.78 Linton UMC $175.00 44 
Perry UMC $44,406.56 Mulberry Street UMC $119.29 45 
Gray UMC $28,147.23 Vineville UMC        $112.94 46 
Dublin First UMC $22,245.16 Allentown UMC $86.40 47 
Sandersville UMC $17,937.00 Asbury UMC $73.08 48 
Hawkinsville First UMC $17,461.00 Hawkinsville First UMC $48.23 49 
Trinity UMC $15,895.00 Bethel UMC $45.83 50 
Martha Bowman UMC $15,811.00 Salem UMC $43.75 51 
Riverside UMC $15,063.00 Cochran First UMC $41.46 52 
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Northeast District Top 10 1 
Amount Given  Per Capita 2 
Church Amount Church Per Capita 3 
Waynesboro First UMC $12,538.00  Alston UMC $229.17 4 
Statesboro First UMC $8,202.00 Ellis Chapel UMC $117.68 5 
Louisville UMC $8,199.61  Zoar UMC  $113.51 6 
Claxton First UMC $7,775.00  Waldens UMC $98.52 7 
Wrens UMC $6,200.00  Long Pond UMC $50.00 8 
Vidalia First UMC  $5,796.00  Bethesda UMC $40.73 9 
Metter UMC $5,675.00  Calvary UMC $32.53 10 
Calvary UMC  $5,335.00  Springhill UMC $29.41 11 
Pittman Park UMC $4,427.00  Midville UMC $26.46 12 
Waldens UMC  $4,335.00  Louisville UMC $25.95 13 
 14 

Northwest District Top 10 15 
Amount Given   Per Capita 16 
Church Amount Church Per Capita 17 
Vienna UMC $55,701.84  Wesley (Howard) UMC $1,851.67 18 
Americus First UMC $17,393.56  Mauk UMC $1,083.33 19 
Wesley UMC  $16,665.00  Sardis UMC $395.83 20 
Striplin Terrace UMC $12.797.50  Vienna UMC        $221.92        21 
St. Paul UMC $12,140.00  Striplin Terrace UMC $101.57 22 
St. Luke UMC  $11,109.08  Howard UMC $72.73 23 
St. Mark UMC $7,833.00  Oglethorpe UMC $51.72 24 
Wynnton UMC $6,000.00 Evan’s Chapel UMC $45.45 25 
Fort Valley UMC $5,892.00  Marshallville UMC $34.23 26 
Byron UMC $5,025.00 Union UMC  $29.41 27 
 28 

South Central District Top 10 29 
Amount Given   Per Capita 30 
Church Amount Church Per Capita 31 
Tifton First UMC $154,095.00 Chula UMC  $294.44 32 
Waycross First UMC $29,921.00 Tifton First UMC $131.71 33 
Valdosta First UMC $18,934.25 Patterson UMC $80.00 34 
Park Avenue UMC $12,153.00  Beulah UMC $73.19 35 
Douglas First UMC $8,006.00 Waycross First UMC  $72.10 36 
Blackshear First UMC $5,339.00 Springhead UMC $70.59 37 
Chula UMC $5,300.00  Irwinville UMC  $51.00 38 
Nashville UMC  $5,265.00  Midway UMC  $50.00 39 
Beulah UMC  $5,050.00  Hebardville UMC $37.70 40 
Midway UMC $3,500.00 Surrency UMC  $31.25 41 
 42 

Southwest District Top 10 43 
Amount Given   Per Capita 44 
Church Amount Church Per Capita 45 
Moultrie First UMC $16,794.50  Moultrie First UMC  $31.27 46 
Porterfield Memorial UMC  $13,855.00 Beulah UMC $28.75 47 
Cairo First UMC $12,915.00 Christ UMC $28.47 48 
Cordele First UMC $12,685.00 Boston UMC $27.37 49 
Albany First UMC $12,330.41 Barney UMC $27.06 50 
Bainbridge First UMC  $8,664.25  Friendship UMC $26.67 51 
Christ UMC $3,872.00 Hatley UMC $24.75 52 
Colquitt First UMC $2,973.38 Cordray UMC $21.60 53 
Blakely First UMC $2,725.00 Damascus UMC $20.83 54 
Camilla UMC $2,715.00 Fort Gaines UMC $19.51 55 
 56 
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May God bless our South Georgia United Methodist Family! 1 
 2 

REPORT #3 3 
 4 

THE METHODIST HOME FOR CHILDREN AND YOUTH 5 
MACON, GEORGIA 6 

BOARD OF TRUSTEES 7 
2022-2023 8 

 9 
I. EXECUTIVE COMMITTEE 10 

Chairman ............................................................. Mrs. Jan Tripp (2nd of a two-year term) 11 
Vice Chairman ................................................  Dr. Stan Littleton (2nd of a two-year term) 12 
Secretary  ........................................................  Mr. David Green (2nd of a two-year term) 13 

Assistant Secretary  ...................................... Mrs. Staci Fonseca, Executive Assistant 14 
Treasurer ………… ........................................  Mr. Frank Gaudry (2nd of a two-year term) 15 

Assistant Treasurer ............................................. Mr. S. Bruce Stanfield, VP Finance 16 
All Committee Chairs 17 

 18 
II. TRUSTEES 19 

2023 
Mr. Bill Hatcher (2nd) 
Mr. David Green (1st) 

Mrs. Laurie McRae (2nd) 
Mr. Max Manack (1st) 
Mrs. Peggy Jerles (1st) 

Rev. Mark Magoni – Clergy (U) 
Rev. Reggie Williams – Clergy (U) 

Alumni President CL Neville, Guest Observer 
 
 

2024 
Mrs. Loida Waters (1st) 
Mr. Paul Kilpatrick (1st) 
Rev. Ben Gosden (2nd) 

Mr. Brent Hampton (1st) 
Mrs. Karen Shockley (2nd) 
Mrs. Toni Gregory (2nd) 
Mrs. Merita Evans (1st) 

Dr. Joe Holler, Guest Observe, St. Marys 
Mrs. Ellen Holler, Guest Observer, St. Marys 

2025 
Mrs. Jan Tripp (2nd) 

Mr. Frank Gaudry (1st) 
Rev. Stan Littleton (2nd) 

Rev. Jim Davis (2nd) 
Mrs. Julie Vann (2nd) 

Mrs. Staci Vickers (1st) 
Open 

Rep. Penny Houston (1st) 
Mrs. Frankie Evans, Guest Observer, Smarr 

 
2026 

Dr. John A. Walker (2nd) 
Rev. Lee Smith (2nd) 

Senator Larry Walker, III (2nd) 
Mrs. Elaine Ruckel (1st) 
Ms. Cheryl King (1st) 
Rev. Kirk Hagan (1st) 

Mrs. Eugenia Henderson, Guest Observer 
 

 20 
III. TRUSTEE EMERITUS 21 

Rev. V. L. Daughtery, Jr.    Mr. Johnny Walker, III    22 
 23 

IV. EX-OFFICIO MEMBERS 24 
(subject to change via appointment) 25 

 26 
Resident Bishop     Bishop David Graves 27 
Coastal District Superintendent   Rev. David Thompson 28 
North Central District Superintendent  Rev. Craig Hutto 29 
Northwest District Superintendent    Rev. Steve Patton 30 
South Central District Superintendent  Dr. Paula Lewis 31 
Representative, Outreach Committee  Mrs. Susan Hughes  32 
Sr. VP, GA United Methodist Foundation  Dr. Laudis H. “Rick” Lanford 33 
Chair, The Foundation of The Methodist Home Mrs. Becky Rumor 34 
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CEO, The Foundation of The Methodist Home Mrs. Caroline Edenfield   1 
CEO, The Methodist Home Ms. Alison Evans 2 

 3 
The Methodist Home of the South GA Conference, Inc. 4 

Conference Request for Approval of Trustees 22-23 5 
Feb 16, 2022 6 

 7 
Slate of New Trustees to be approved by Trustees on May 12, 2022 8 
Lay: Elaine Ruckel, Leesburg UMC 9 
 Cheryl King, Howard Chapel UMC 10 
  11 
Clergy: Rev. Kirk Hagan, Christ UMC 12 
 13 
Slate of Officers for 22-23 to be approved by Trustees on May 12, 2022 14 
Chair: Mrs. Jan Tripp (1st of a two-year term) 15 
Vice Chair: Dr. Stan Littleton (1st of a two-year term) 16 
Secretary: Mr. David Green (1st of a two-year term) 17 

Assistant Secretary: Staci Fonseca, Executive Assistant 18 
Treasurer: Mr. Frank Gaudry (1st of a two-year term) 19 

Assistant Treasurer, S. Bruce Stanfield, VP Finance 20 
 21 

REPORT 17A – The Foundation of The Methodist Home 22 
 23 

2021 Annual Report 24 
 25 
The Foundation of The Methodist Home was established in 1999. Our sole objective is to support the operations of 26 
The Methodist Home of The South Georgia Conference. In carrying out its purpose, The Foundation provides 27 
oversight and management for all of the long-term gifts made for the benefit of The Methodist Home, including 28 
bequests, donations to the endowment, donations via planned gifts, and funds for The Joseph Company. The 29 
Foundation is also responsible for managing any gifts of property that are not directly used for operations.  30 
 31 
The generosity of our donors, who share gifts of cash, appreciated stock, beneficial interests in trusts, annuities, real 32 
property, and, upon death, gifts through their estates, enables us to fulfill our mission. Please know that we are truly 33 
grateful that you have chosen to journey with us – it is because of you that we are able to make a difference in the 34 
lives of God’s children now and in the years to come.      35 
 36 
In the fiscal year ending June 30, 2021, The Foundation distributed $439,847 for the benefit of The Methodist 37 
Home, assisting with operational support, capital improvements, funding for higher education, and funding for the 38 
Chaplain’s position. During the year, The Foundation recorded revenue in the amount of $894,506 and incurred 39 
administrative expenses of $216,832 with total expenditures of $656,679, including the distribution to The Home. At 40 
the end of the fiscal year, The Foundation held $22,754,173 in assets managed by Morgan Stanley and $822,512 in 41 
assets managed by other financial institutions.  42 
 43 
The annual audit of The Foundation is included within the audit of The Methodist Home. We received an 44 
unqualified audit, and it is the opinion of our Auditor that the financial statements fairly present in all material 45 
respects the financial position of The Methodist Home and The Foundation as of June 30, 2021.  46 
 47 
In what has been a challenging year on many fronts, The Methodist Home, The Foundation of the Methodist Home, 48 
and the members of The South Georgia Conference have worked alongside one another serving God’s children.     49 
Our efforts have been steadfast, and God has indeed been faithful as we continue to make a difference in the lives of 50 
the children and families entrusted into our care. Great is your faithfulness, Lord unto me.   51 
 52 
Respectfully submitted, 53 
Mrs. Becky Rumer, Chairwoman      54 
Caroline D. Edenfield, President/CEO 55 
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REPORT 18 – Open Door Community House, Inc. 1 
Creating Long-Term Solutions to Poverty 2 

 3 
Open Door Community House is humbled to be your ministry partner throughout the South Georgia Annual 4 
Conference and with United Methodist Women! Open Door serves persons of low income or those experiencing 5 
homelessness in the Columbus area through ministries designed to help people realize their full potential as children 6 
of God. You touch and change lives every day through your prayer support, and by God’s grace, transformation 7 
occurs. Great is God’s faithfulness to us every day! 8 
 9 
In 2021, the Open Door ministries served in person, virtually, or a hybrid of the two as so many churches did across 10 
the Conference. We experienced external changes (as the public housing complex closest to our facility was 11 
demolished) and internal changes (a broadened focus on workforce development and job creation for livable wage 12 
employment). As an organization, we committed to being grateful through all circumstances. God, as always, was 13 
faithful to provide through UMW members and our churches across the Conference who gave, volunteered, and 14 
prayed for the Open Door ministries. 15 
  16 
Here are a few highlights from 2021: 17 

• The Mathews Promise Academy after-school program began to serve children from Truth Spring, a small 18 
Christian school for very low-income families in our neighborhood. 19 

• Circles in Columbus expanded into a South Columbus neighborhood through a local church partner. 20 
• The Culinary Arts Institute of Open Door saw graduates move into the culinary incubator to become 21 

business owners or obtain employment in the field. In 2021, the program was named a Jacques Pepin 22 
Community Kitchen through that Foundation. 23 

• Welcome Home (rapid rehousing) and HOME (long-term rental assistance program) provided housing 24 
assistance for more than 200 homeless women with children. 25 

• In its first 18 months, The Culinary Incubator served 11 individuals who are developing business plans, 26 
obtaining business licenses, or starting their culinary careers. Three have successfully launched new 27 
businesses. 28 

 29 
By God’s grace, many neighbors in Columbus continue to find hope, healing, and restoration because of you and all 30 
the ways you support the Open Door ministries. We are encouraged about the future plan for Open Door including 31 
our role with the culinary industry in Columbus and as part of the local food hub ensuring that jobs are created in the 32 
food business to help break the cycle of poverty for families. 33 
  34 
Thank you for all the ways you offer servant leadership at Open Door and throughout the Conference. If we may 35 
ever be of service to you as a mission partner, we are ready to serve. 36 
 37 
Respectfully submitted,  38 
Kim E. Jenkins 39 
Executive Director 40 
 41 

The Mrs. Beaton “Living the Vision” Award 42 
2022 43 

 44 
The Mrs. Butch Deaton “Living the Vision” award is presented to a person who truly exemplifies the faith and 45 
vision of our founders, Mrs. Weeta Watts-Mathews and Mrs. Martha King, in their persistent dream to create the 46 
ministry now known as Open Door Community House. The award is presented to the person who most generously is 47 
invested in keeping alive their vision for Open Door through volunteer time, financial support, and the mobilization 48 
of the church and community also to be invested in the Open Door ministries. The award is named for Mrs. Butch 49 
Deaton, the recipient of the 2005 inaugural “Living the Vision” award who has faithfully lived out this vision 50 
through more than 60 years of service at Open Door. 51 
 52 

The 2022 Mrs. Butch Deaton “Living the Vision” Award recipient is 53 
 Mrs. Cindy Coldewey 54 

Board Member 55 
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She has been actively engaged with Open Door Community House for many years serving on the board of directors 1 
and in the role of board secretary since 2018. She has served on the Operations Committee offering guidance and 2 
wisdom to help the organization grow and succeed. 3 
 4 
Throughout her term of service, Cindy has encouraged her fellow employees at the CPA firm where she works to 5 
participate in the Sharing Christmas/Village Toy Store Christmas program. 6 
 7 
From the beginning of her service on the board of directors, Cindy has served with enthusiasm for our mission. It is 8 
clear she loves serving the Open Door ministries. 9 
 10 
It is our pleasure and privilege to present this award to our long-time friend, Mrs. Cindy Coldewey.  11 
  12 

Outstanding Financial Stewardship in Charitable Contributions 13 
 14 

We are grateful to all churches in the Conference for their financial and prayer support 15 
and to the following for their stewardship of financial gifts to the ministries of Open Door: 16 

 17 
Highest Giving Church in the South Georgia Conference 18 
to the ministries of Open Door Community House, Inc. 19 

 20 
St. Luke United Methodist Church 21 

Columbus 22 
 23 

Highest Giving Church per capita in the South Georgia Conference 24 
to the ministries of Open Door Community House, Inc. 25 

 26 
Cordray United Methodist Church 27 

Columbus 28 
 29 

REPORT 19 – Professional Administrators of the 30 
United Methodist Connectional Structure 31 

 32 
The Professional Administrators of the United Methodist Connectional Structure organization was established in 33 
1982 under the direction of the General Council on Finance and Administration. The purpose of the organization is 34 
to provide members a supportive base for unity and fellowship and to promote individual growth, professional 35 
development, continuing education, and spiritual enrichment. PAUMCS continues to fall under the authority of the 36 
General Council on Finance and Administration (GCFA) of The United Methodist Church. We are a connectional 37 
part of United Methodism. (Book of Discipline ¶807.19.) 38 
 39 
PAUMCS members are actively involved in the life and ministry of United Methodist organizations. We provide 40 
support in a variety of office environments: local churches, district offices, extension ministries, agencies, and 41 
Annual Conferences. We are open to secretaries, administrative assistants, office managers, financial secretaries, 42 
and any other administrative professional, employee, volunteer, or retired person who maintain their PAUMCS 43 
certification. GCFA offers an online certification class and an advanced certification class. Certification requires 44 
continuing education credits to maintain, which are offered in a variety of areas and avenues. 45 
 46 
The Georgia Chapter of PAUMCS, which includes the North and South Georgia Conferences, publishes an e-47 
newsletter and has a networking “e-news” for questions and answers to allow administrative professionals to stay 48 
connected. We also stay connected through social media outlets, posting information on training in the North and 49 
South Georgia Conferences, other trainings as related to our ministries, as well as employment opportunities within 50 
The United Methodist Church. The Georgia Chapter holds a conference each year, rotating between North and 51 
South Georgia, which allows members to recharge, network, and grow. We held a one-day conference, “Finding Joy 52 
in the Journey,” Saturday, Sept. 18, 2021, in Covington at Salem United Methodist Church. Those who were able to 53 
attend were treated to engaging speakers and participated in a spiritual/contemplative walk. Plans are being made for 54 
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our 2022 Annual Conference to be held at Epworth By The Sea, September 15–17. We look forward to being 1 
together again, growing, learning, resting, and sharing! For more information, visit our website at ga-paumcs.org.  2 
 3 
LouAnn P. McLain, GA PAUMCS President 4 
 5 

REPORT 20 – ST. JOSEPH’S/CANDLER 6 
 7 
St. Joseph’s/Candler Health System – Savannah, GA  8 
 9 
St. Joseph’s/Candler is the area’s only faith-based, not-for-profit healthcare provider. Renamed in the 1930s for 10 
then-Methodist Bishop Warren A. Candler, Candler Hospital has been affiliated with the Methodist Church for 11 
nearly a century. St. Joseph’s Hospital is a Catholic-sponsored health ministry founded by the Sisters of Mercy in 12 
1875. St. Joseph’s/Candler proudly provides 102 access points to care across many counties in two states.  13 
 14 
Located in the Bible Belt, a vast majority of our patients, co-workers, and collaborators embrace the belief that God 15 
is the foundation of our lives. Given the religious heritage and legacies of both St. Joseph’s and Candler Hospitals, 16 
patients actively seek access to that spiritual dimension that is regionally unique to our health system. 17 
 18 
Since its inception as a health system, St. Joseph’s/Candler is driven by its living Mission, Vision and Values. They 19 
are: 20 
 21 
MISSION: Rooted in God’s love, we promote wellness and treat illness for all people 22 
 23 
VISION: To set the standards of excellence in the delivery of healthcare throughout the regions we serve 24 
 25 
VALUES: Compassion * Quality * Integrity * Courtesy * Accountability * Teamwork 26 
 27 
The following are just some of the highlights of St. Joseph’s/Candler’s past calendar year (2021):  28 
 29 
COMMUNITY ASSISTANCE AND BENEFITS:  30 

• St. Joseph’s/Candler (SJ/C) provided more than $102.8m in total community assistance in 2021. Assistance 31 
provided included services to care for the most at-risk populations as well as programs and services for the 32 
broader community. Traditional charity care, including indigent care and Medicaid shortfall, totaled 33 
$45.4m. Outreach programs including community health improvement programs, health professional’s 34 
education, subsidized health services, financial/in-kind contributions and programs designed to address the 35 
social determinants of health totaled $4.2m. Additionally, SJ/C spent nearly $53.2m subsiding uncollected 36 
service cost and uncompensated Medicare cost in Fiscal Year 2021. All of these figures represent the actual 37 
cost of providing care and not hospital charges.  38 

 39 
MISSION SERVICES: 40 

• SJ/C’s Pastoral Care employed 10 chaplains in 2021. Chaplains provided a variety of services to patients, 41 
families and visitors including daily rounding, patient visits, one-on-one counseling sessions, grief 42 
counseling and more. More than 31,153 contacts were made during the year.  43 

• SJ/C’s Pastoral Care department also provides one additional chaplain who supported the System’s 44 
Workforce Spirituality program. We have also added one additional Palliative Care Chaplain at the 45 
Bluffton Campus. These two programs support patient care services and human resources respectively. In 46 
2021, these programs made more than 4,427 contacts assisting patients, families and caregivers.  47 

• SJ/C celebrated the eighth annual “John Wesley Day” with educational information, prayers and other 48 
opportunities for SJ/C coworkers and patients to learn more about John Wesley, Methodism, and the health 49 
system’s legacy and heritage. This celebration is spearheaded by clergy with the Methodist church and 50 
supported by chaplains of other faith traditions. 51 

• For the 19th consecutive year, St. Joseph’s/Candler served as a host site for Mercy Corps Volunteers – 52 
young adults who spend one year embracing compassionate service to others. These volunteers worked on-53 
site at several SJ/C outreach programs. SJ/C spends more than $54,000 each year to provide these young 54 
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adults with an opportunity to assist vulnerable populations, grow in their faith, and live in a faith 1 
community. 2 

• SJ/C continues to operate the Emergency Department Medical Home Program which connects uninsured 3 
and underinsured patients to Primary Medical Homes. Patients are followed for six months to ensure they 4 
have the appropriate health and social services they need to improve their health, economic stability, and 5 
overall well-being. There were 3,986 contacts in 2021. 6 

• Johnny’s Bridges to Hope, a program that provides counseling services to family members who have loved 7 
ones with mental health diagnosis, cared for 480 clients in 2021. Services are provided at Candler Hospital 8 
and at SJ/C’s St. Mary’s Health Center, and pediatric services at J.C. Lewis Pediatric Center, a Federally 9 
Qualified Health Care Center (FQHC) 10 

 11 
ST. JOSEPH’S/CANDLER CO-WORKERS 12 

• Co-workers Laura Floyd, from Occupational Health, was awarded the 2021 Lientz Award, and Linda 13 
Youth, from St. Mary’s Community Center, was awarded the McAuley Award for 2021. Both awards 14 
celebrate one co-worker from each hospital campus who best exemplifies the mission and values of the 15 
health system. 16 

• In 2021, SJ/C recognition programs honored 6,031 co-workers for living the mission and values of the 17 
Health System. Co-workers were recognized through a variety of ways including the We Care, Smart Start 18 
and other recognition programs. SJ/C also celebrated its coworkers with the second annual Appreciation 19 
Fest and a week- long series of “thank you” events. 20 

• SJ/C, in partnership with the City of Savannah, continued its innovative home ownership program in 2021; 21 
The Home Ownership program provides education and financial assistance that ultimately leads to home 22 
ownership. Qualified applicants receive assistance in the form of zero percent interest on a five-year 23 
forgivable loan. In 2021, SJ/C successfully assisted one co-worker with down payment assistance to 24 
purchase a home in Savannah. 25 

 26 
COMMUNITY: 27 

• IRS Partnership with St. Mary’s Community Center. We are a Volunteer Tax Preparation site. In the 2021 28 
tax season, the Center helped 622 taxpayers with total refunds of $1,163,642. 29 

 30 
• During 2021, St. Mary’s and Savannah Tech teamed up to offer several forklift classes with class times 31 

online and then the hands-on training on the forklifts at Tech. The cost of the courses has been free thanks 32 
to the funding by the Sisters of Mercy. A special course for CNA’s (certified nursing assistant) to receive 33 
additional education to become a PCT (patient care technician) has also been offered. These CNAs are 34 
employed by SJ/C and the health system pays for their school as well as time spent in classes. Once the 35 
classes are completed, the participants are hired full-time with SJ/C and receive a pay raise for their new 36 
PCT title. If someone shows interest in the healthcare field, they are able to enroll in classes to become a 37 
CNA, which SJ/C will pay for, and then can enter the pathway to become a PCT.  38 

 39 
• In September, Danny Brown Box collections were delivered to PACK Savannah, a local nonprofit that 40 

helps with backpack meals for the schoolchildren and clothing and personal items for homeless children or 41 
children taken into emergency foster care. More than 70,000 items were donated. In addition, the angels 42 
were able to make a $500 monetary donation to supplement any items that may be needed. 43 

 44 
CONTUINUING ST. JOSEPH’S/CANDLER OUTREACH INITIATIVES: 45 

• The African-American Health Information & Resource Center celebrated 22 years of service in November 46 
2021. The Center aims to improve the health of African-Americans in Chatham County through health 47 
screenings and sponsored events that target healthcare concerns.  48 

• The Good Samaritan Clinic – The clinic opened in 2007 to serve growing numbers of people who lack 49 
health insurance. The clinic exists to ensure wellness exists in the community and specifically west 50 
Chatham County. The clinic had 5,466 encounters with their patients in 2021.  51 

• St. Mary’s Community Center – Another community outreach initiative of St. Joseph/Candler will 52 
celebrate 22 years of service. It is located in a struggling African-American community and serves 53 
individuals from Savannah’s poorest census tracts. This is accomplished through education/job training, 54 
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children’s services, and through working with collaborative partners. The community center had 22,307 1 
encounters with community members in 2021. 2 

• St. Mary’s Health Center – A medical home for the uninsured provides high quality care and treats those 3 
who do not have insurance, but do not qualify for Medicaid. The Health Center had 5,488 encounters with 4 
their patients in 2021. 5 

• The Georgia Infirmary – Recognized as the first hospital for African-Americans in the nation, the infirmary 6 
became a day center for stroke patients in 1974. It helps in the development of public policy around case 7 
management for the chronically ill, management of housing for low and moderate income persons, and aids 8 
the independence of the elderly and disabled. 9 

• SJ/C S.O.U.R.C.E. (Service Options Utilizing Resources Community Environment) – Monitors the health 10 
care of Medicaid and Medicare patients and assists those with chronic conditions in order to help them 11 
remain healthy and independent. Its three vital health components are primary medical care, community 12 
services, and case management. 13 

• Williams Court Apartments – Managed by the Georgia Infirmary, the apartments are a Section Eight 14 
complex for elderly and disabled adults. The apartments have been recognized nationally for providing an 15 
exceptional example of linking residents with local providers of supportive services for the elderly.  16 

• SJ/C continues to expand partnerships in outreach to serve vulnerable populations.  17 
• SJ/C provides mammograms to un/underinsured individuals. In 2021, 545 women received mammograms 18 

at no cost.  19 
• SJ/C was the first hospital in Georgia to administer the COVID-19 vaccine. In addition, the health system 20 

held many outreach initiatives to vaccinate at African American churches, Hispanic communities, and local 21 
first responders.  22 

 23 
All business decisions reflect our faith-based mission of treating illness and promoting wellness for all people – a 24 
mission deeply rooted in God’s love. By carefully stewarding resources and with artful financial acumen, St. 25 
Joseph’s/Candler has been able to efficiently and effectively improve patient access across all quadrants of our 26 
regional beltway. This has allowed SJ/C to expand its charitable mission, Rooted in God’s love, we treat illness and 27 
promote wellness for all people.  28 
 29 

REPORT 21 – United Methodist Connectional Federal Credit Union 30 
 31 
Chairman’s Report  32 
Max C. Caylor, Chairperson 33 
 34 
Your United Methodist Connectional Federal Credit Union began in 1960 serving pastors of the North Georgia and 35 
South Georgia Conferences. Today we are open to ALL UNITED METHODISTS in the North Georgia, South 36 
Georgia, Florida, and Alabama West Florida Conferences. 37 
 38 
The Board of Directors, management, and staff have worked diligently during the 2020-21 pandemic crisis to ensure 39 
our financial stability and serve our members with the best service and attention possible. As a result, in 2021 our 40 
3,382 members increased their share deposits from $28,905,665 to $31,265,450. 41 
 42 
In 2020-21 your Credit Union served more than 100 churches by providing more than $5,000,000 in loans through 43 
the government backed Paycheck Protection Program. We are glad to have aided local churches to continue their 44 
ministries and not be so concerned about programs and salaries. 45 
 46 
We showed a $2,406,530 increase in assets (7.5%) in 2021 and lowered Operating Expenses by $21,048 or 1.6%. 47 
Also, we saw a 42.4% of $4,637,855 increase in investments. 48 
 49 
One of the ways we give back to our members and serve the Conferences is by giving four $1,000 scholarships to 50 
one student from each of the four Annual Conferences.  51 
 52 
Every United Methodist is eligible to be a member of the United Methodist Connectional Federal Credit Union and 53 
financially benefit from our low-cost services which include: 54 
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ü Low interest credit cards 1 
ü Auto loan buying service with incentives  2 
ü Mortgage Loans 3 
ü Church Loans and Accounts 4 
ü Financial counseling to help manage one’s budget 5 

 6 
Your United Methodist Connectional Federal Credit Union exists to SERVE YOU with financial systems that 7 
promote Christian stewardship. Your Board of Directors, management, and staff are working every day to ensure the 8 
success and stability of YOUR CREDIT UNION now and in the future.  9 
 10 

Assets Summary as of 12/31/20 Summary as of 12/31/2021 
Cash $287,393.76 $295,384.37 
Loans To Members $18,059,813.86 $15,707,675.24 
Loan Participation $1,745,120.30 $1,477,120.46 
Allowance for Loan Losses -$73,125.84 -$76,060.63 
Other Receivables $32,857.44 $453,133.29 
Investments $10,929,467.93 $15,567,323.47 
Accrued Income $64,656.47 $47,052.08 
Prepaid Exp & Defer Charges $46,525.36 $53,243.66 
Fixed Assets $804,238.62 $778,606.04 
All Other Assets $47,075.00 $47,075.00 
Total Assets $31,944,022.90 $34,350,552.98 

   
Liabilities   
Accounts Payable $19,815.92 $19,981.79 
Dividends Payable $0.01 $0.00 
Notes Payable $0.00 $0.00 
Taxes Payable $5,409.94 $287.49 
Accrued Expenses $117,067.52 $115,187.53 
Deferred Credits $0.00 $0.00 
Other Liabilities $18,514.56 $25,392.95 
Total Liabilities $160,807.95 $160,849.76 

   
Equity   
Shares of Members $28,905,665.38 $31,265,450.63 
Reserves $682,937.04 $682,937.04 
Undivided Earnings $2,129,588.93 $2,194,612.53 
Net Income $65,023.60 $46,703.02 
Total Equity $31,783,214.95 $34,189,703.22 

   
Total Liabilities & Equity $31,944,022.90 $34,350,552.98 

 11 
   

147



Income Statement Summary as of 12/31/20 Summary as of 12/31/2021 
Interest on Loans $1,051,908.76 $1,000,020.05 
Income on Investments $100,768.74 $30,526.83 
Fees & Charges $147,702.85 $188,459.91 
Other Operating Income $180,514.63 $204,519.83 
Operating Income $1,480,894.98 $1,423,526.62 

   
Operating Expenses   
Compensation $596,226.84 $592,573.35 
Employee Benefits $205,453.45 $217,017.61 
Travel & Conference $17,645.43 $16,721.79 
Association Dues $17,037.72 $12,082.00 
Office Occupancy $48,784.52 $51,919.53 
Office Operations $111,799.90 $101,512.53 
Education & Promotion $31,339.78 $36,619.02 
Loan Servicing $76,698.96 $72,967.65 
Prof & Outside $190,111.41 $186,734.28 
Provision for Loan Losses $1,600.00 -$11,730.71 
Member Insurance $0.00 $0.00 
Federal Operating Fee $7,639.05 $6,027.90 
Interest on Borrowed $0.00 $100.00 
Cash Short/Over $0.00 $0.00 
Annual Meeting $1,250.00 $2,523.64 
Miscellaneous $6,419.39 $5,889.46 
Total Operating Expenses $1,312,006.45 $1,290,958.05 

   
Income From Operations $168,888.53 $132,568.57 
Income Before Dividends $168,888.53 $132,568.57 
Dividends $103,864.93 $85,865.55 

   
Gain/(Loss) on Assets $0.00 $0.00 

   
Net Income $65,023.60 $46,703.02 

 
 
  

REPORT 22 – Vashti Center, Inc. 1 
 2 
Founded in 1903, The Vashti Center exists as a National Mission Institution of the United Methodist Women. 3 
Vashti’s mission is rooted in its covenant relationship with the UMW which joins it to the common purpose of 4 
loving our neighbors as ourselves. Located in Thomasville, Georgia, the Vashti Center has served as a safe haven for 5 
children in crisis for more than a century. Begun as a home for girls, our mission has grown into a vital resource for 6 
youth and families in southwest Georgia, a rural region characterized by scarce mental and behavioral health 7 
resources and poor health outcomes. Those who walk through our doors are anxious and hungry for guidance, 8 
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empathy, and understanding. We invite them in to “sit at our table” and receive freely God’s gifts of hope and 1 
healing.  2 
 3 
The Vashti Center addresses mental health needs in Georgia through a continuum of therapeutic services: 4 
 5 
Residential – Our residential program located on our campus houses up to 10 girls and 25 boys, ages 12-18. They 6 
are with us because they struggle with mental and behavioral health challenges linked to childhood trauma. Because 7 
these children bear very deep emotional and spiritual wounds, Vashti is a place where they can feel safe, secure, and 8 
supported by our therapeutic staff, chaplain, and the church community. In FY2021, Vashti served nearly 100 9 
children in our residential program. 10 
 11 
Community – Our community-based approach has been very well received by the schools and has continued to 12 
expand in Mitchell, Grady, Brooks, Thomas, Decatur, and Colquitt Counties. Because early intervention is the key 13 
to prevention, the Vashti Center stands committed to addressing the disparity of children’s mental health resources. 14 
We have partnered with schools across these six counties in southwest Georgia to offer children and families 15 
outpatient support. Our therapists work to help children who suffer from depression, anger, attention deficit 16 
problems, and other issues. Our community program also includes after-school care, known as the Resiliency 17 
Clubhouse. At our Clubhouse, we provide supportive services that include educational assistance, employment 18 
services, peer support, family engagement, social activities, and other initiatives geared to engage youth and assist 19 
them in managing behaviors and symptoms. Members are separated into two developmentally appropriate groups: 6 20 
to 10-year-olds and 11 to 15-year-olds. Through our community programs, Vashti provided care for more than 21 
400 children in FY2021. 22 
 23 
Training – In 2020, the Vashti Center took the lead role in creating a regional collaboration of leaders from the 24 
public, private, and academic sectors to address and prevent child trauma in our local communities. The initiative 25 
falls under the umbrella of Resilient Georgia, a coalition of 20 foundations with the common goal of building 26 
resilient communities across the state that understand what trauma is and how to prevent it. Vashti now provides free 27 
community trainings to raise awareness and help youth-serving organizations identify and prevent at-risk situations 28 
that children may face as well as prepare caregivers to engage with kids who may have experienced trauma. Since 29 
August of 2020, we have effectively trained almost 1,300 people from youth serving organizations including 30 
school systems, the YMCA, the Boys and Girls Club, Vashti board and staff members, as well as foster 31 
parents. The Vashti Center is equipped to provide Stewards of Children, Connections Matter, Mental Health 32 
First Aid, Circles of Safety and Child Welfare Training Collaborative Courses.  33 
 34 
For information about The Vashti Center and our services, contact Executive Director Elijah Miranda at 35 
elijahm@vashti.org. 36 
 37 

REPORT 23 – Wesley Community Centers 38 
 39 
As Wesley’s mission is to enhance the economic, educational, and spiritual growth through excellence in early 40 
learning care and services for women, children, and families, we continue to partner with the South Georgia 41 
Conference of The United Methodist Church. “Great is Your Faithfulness” to Wesley Community Centers of 42 
Savannah, Inc. 43 
 44 
Since this Covid-19 pandemic, Wesley has continued to stand the test of time. While Wesley’s in person 45 
programming shut down in the beginning of the pandemic, the actual services still continued. Our child care staff 46 
became very creative and did short learning videos that were posted on our Facebook page for parents to watch and 47 
implement with their children. Our Crisis Intervention program continued to provide emergency food bags for our 48 
parents and other people in the community. In part, Wesley’s success is due to the faithfulness of the United 49 
Methodist “friends” who brought non-perishable food items and personal hygiene items that were given to our 50 
childcare families and to the “most in need.” Thank you, South Georgia United Methodists, for YOUR faithfulness 51 
and doing what states, “For I was hungry and you fed me. I was thirsty, and you gave me a drink.” Matthew 25:35 52 
(NLT). In 2021, YOUR support helped Wesley attain a few of the following outcomes: 53 
 54 
Early Childhood Education and Development Center and The Lady Bamford Early Childhood Education Center: 55 
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• Subsidized child care for 97 low-income children and free services for two children 1 
classified as homeless; maintained National Association for the Education of Young 2 
Children accreditation; Georgia Quality Rated Centers; compliance with all rules and 3 
regulations mandated by licensing entities; continued partnership with Parent University, 4 
Georgia Southern University and many more; Healthy Living Initiative for children 5 
served. 6 
 7 

Multi-Cultural Youth Arts Program: 8 
• Free virtual and on-site camp for 12 school-aged children; continued partnership with 9 

Loop it Up Savannah; Healthy Living Initiative for campers. 10 
 11 

J.R. Paddison Center (Crisis Intervention Program): 12 
• Services, advocacy, and referrals for more than 2,000 single adults and families; 13 
• Gave 613 bags of groceries to hungry people; provided more than 50 people with SNAP 14 

assistance; provided 100 families with personal hygiene items; 15 
• Helped 285 families keep their homes and utilities during crisis; 16 
• Provided Thanksgiving dinners to more than 300 families; 17 
• Distributed $112,743 in United Way of the Coastal Empire 211 CARES Act Funds and 18 

personal donations;  19 
• Gave more than $5,000 in gifts/toys and gift cards for holiday adoption; and 20 
• Maintained Georgia Coalition to End Homelessness (QESST) accreditation. 21 

 22 
Our accomplishments are made possible by the support of YOU and others. Thank you! 23 

 24 
REPORT 24 – Wesley Glen Ministries 25 

 26 
REPORT #1 27 

Wesley Glen Community –  28 
  29 
My heart is full as I join the community at Wesley Glen Ministries. I have been blessed time and again as I have met 30 
new people and started wrapping my arms around the workings of the agency. As many of you know, Wesley Glen 31 
has navigated significant change over the past year and has certainly benefited from your thoughts, prayers, and 32 
support. Since joining Wesley Glen, the words from Isaiah 43:19 have run through my mind:  33 
  34 
“Behold, I am doing a new thing; now it springs forth, do you not perceive it? I will make a way in the wilderness 35 
and rivers in the desert.” 36 
  37 
I was first introduced to this verse from Isaiah on a mission trip to Costa Rica in 2003. Since then, I have found 38 
myself drawn to it during times of change. There is something powerful in these words about God doing a NEW 39 
THING…creating A WAY through which His purposes can be fulfilled. 40 
 41 
Friends of Wesley Glen, YOU are certainly a significant part of what God is doing in the lives of adults with 42 
intellectual and developmental disabilities. Thanks to your prayers and support, our community is benefitting 43 
from a solid financial position that enables us to continue providing incredible care and support to the adults who 44 
call Wesley Glen “home.” We would not be able to fulfill our mission without your continued support! Over the 45 
coming year, our goals include the following: 46 
 47 

• Continuing to increase Wesley Glen’s public visibility and advocacy for adults with intellectual and 48 
developmental disabilities 49 

• Continuing to update and expand Wesley Glen’s ministry to reduce service gaps and provide needed 50 
services 51 

• Continuing to develop high performing teams and organizational systems 52 
• Developing a financial strategy to enable Wesley Glen to accomplish its mission regardless of unforeseen 53 

challenges 54 
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I am incredibly thankful to be joining in what God is already doing at Wesley Glen Ministries. I am excited to join 1 
an agency with a legacy of providing excellent care for God’s people. I have tremendous faith that we will all be 2 
amazed at how God will continue to change lives through this ministry. 3 
  4 
Warmly,  5 
 6 
Cameron Bishop 7 
President/CEO 8 

 9 
REPORT #2 10 

Wesley Glen Ministries, Inc. Board of Trustees 11 
 12 

Executive Committee 13 
Patricia Beeber – Chair 14 

Robin Hughes – Vice Chair 15 
Jane Claxton – Secretary 16 

Thad Childs – Treasurer & Standing Finance Committee Chair 17 
Helen Burgin – Standing Fund Development Committee Chair 18 

Jeanna Fennell – Standing Personnel Committee Chair 19 
Robin Hughes – Standing Programs Services Committee Chair 20 

Rick Lanford – Standing Property Committee Chair 21 
Tom Swift – Appointed At Large, Prior Board Chair 22 

 23 
Nomination Development Committee 24 

Jane Claxton – Chair 25 
Beth Smith 26 

Patricia Beeber 27 
Tom Adrien 28 

 29 
Standing Committees/ Chairs and Board Members 30 

Finance – Chair Thad Childs – Brian Utley, Thomas Reichert 31 
Fund Development – Chair Helen Burgin – Jimmy Cason, Beth Smith 32 

Personnel – Chair Jeanna Fennell – Jonathan Martin, Tom Swift 33 
Programs and Services – Chair Robin Hughes – Jane Claxton, Lisa Smitha 34 

Property – Chair Rick Lanford – Tom Adrien, Art Barry 35 
 36 

Board Members in Alphabetical Order by First Names 37 
Art Barry 38 

Beth Smith 39 
Brian Utley 40 

Craig Hutto (Ex Officio for Bishop) 41 
Helen Burgin 42 
Jane Claxton 43 

Jeanna Fennell 44 
Jimmy Cason 45 

Jonathan Martin 46 
Lisa Smitha 47 

Patricia Beeber 48 
Rick Lanford 49 
Robin Hughes 50 
Thad Childs 51 

Thomas Reichert 52 
Tom Adrien 53 
Tom Swift 54 
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