
How do our conference’s benefits impact clergy recruitment? 
 
One reasonable question to ask is, “How do our conference’s benefits impact clergy 
recruitment?” First, let us say that we do not see our clergy as being primarily motivated by 
financial gain. At the same time, a pastor who has answered the call of God to serve may well be 
faced with deciding in which annual conference they will seek to live out that call. If different 
annual conferences have different benefits that they offer, might that impact recruitment of 
clergy? 
 
The answer, of course, is yes. It might. Yet, we don’t have a way to gauge to what extent it will 
impact such decisions.  
 
It is important to note that health insurance is not the only benefit to be considered in such 
decisions. The amount of Ministerial Education Fund and scholarship support a conference 
offers can be a significant benefit. The amount of paid vacation leave is a significant benefit. 
Some pastors are very interested in the “rural – urban – suburban” nature of the conference, 
having clear preferences about the type of communities in which they wish to live. Some look 
for areas in which their spouse can find appropriate work. Health insurance is one of the items a 
clergy person might consider in determining to which annual conference they might relate. 
 
It does behoove us to consider how we stand in comparison to the annual conference around us, 
since most persons would likely be looking at conferences in a geographic area, rather than 
across the continent. The chart below shows the information for the conferences closest to us. 
 
Conference Type of plan Cost for clergy only Cost for clergy + family 
Alabama/West Florida PPO 875 1750 
Florida None Not offered Not offered 
North Georgia CDHP2000 814 1954 
South Carolina CDHP2000 871 2439 
South Georgia CDHP2000 886.50 2204 
Tennessee PPO 800 1950 
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