
Psychological Assessment Policy 
 
A psychological assessment is required for everyone who applies for entry into the United 
Methodist ministry. This includes candidates for licensed and ordained ministry as well as those 
clergy wanting to enter United Methodist ministry in South Georgia from other UM conferences 
and other denominations. 
 
In order to be approved as a certified candidate, exploring candidates need to schedule and 
complete the psychological assessment in the prescribed manner. No one can be interviewed for 
certification or licensing by the District Committee on Ordained Ministry without having undergone 
this assessment. The psychological assessment must be available to the District Committee 
when it interviews the candidate for certification or licensing in the South Georgia Conference. 
The cost for the assessment is $600. Although this is to be done at the expense of the candidate, 
your sponsoring church often helps with the cost if they are aware of your need.  
 
Testing is to be completed at the center below. Appointments are made by contacting: 
 
Susan F. Davenport, Ph.D. 
Psychological Offices 
121 Carl Vinson Parkway 
Warner Robins, GA 31088 
Telephone: 478-922-2365.  
 
Dr. Davenport is an approved Ministerial Assessment Specialist (MAS) certified by the Division of 
Ordained Ministry. The battery of tests and the reporting format used by Dr. Davenport conform to 
the standards set by our Conference Board of Ordained Ministry. Other psychological 
assessments of candidates and clergy coming from outside the bounds of our conference must 
meet our standards and be approved by the Psychological Assessment Committee. Such 
individuals could be asked to undergo another psychological assessment. Persons who undergo 
testing in these situations will follow the payment guidelines applicable to candidates. 
 
Each candidate is responsible for setting up his or her psychological assessment in a timely 
manner. Postponing could create a calendar backlog and make it impossible to schedule an 
appointment for you. Call at least one month before you wish to be evaluated. 
 
When you go for your appointment, you must bring with you a church check, district check, 
certified check, money order, or credit card (no personal checks). Dr. Davenport has been 
instructed not to conduct the testing without one of the accepted forms of payment. 
 
A verbal report is made available to the candidate through a clinical interview with the testing 
psychologist, usually on the day of testing. The candidate will receive a written report several 
weeks later. The psychologist will release the report to the BOM only with the candidate’s 
permission. 
 
If a candidate wishes to appeal his or her assessment, he or she can request a second evaluation 
from a MAS approved by the Division of Ordained Ministry. This will be at the candidate’s 
expense. If the candidate has concerns about the cultural or gender accuracy of the assessment 
and wishes to appeal, effort will be made to help him or her find an approved Ministerial 
Assessment Specialist that will be sensitive to those concerns. The second assessment must be 
obtained prior to the meeting with the District Committee or the Board of Ordained Ministry for 
conference membership. 
 
After your examination and interview with Dr. Davenport, please allow several weeks to receive 
your report. Please read it carefully. Copies are also sent to the District Committee or Conference 
Board, depending on the status being sought. Information in the report will remain as confidential 
as possible, consistent with the need to evaluate and nurture the candidate appropriately.  



 
The psychological assessment will be used as one resource to determine a candidate’s fitness for 
ministry. It will also serve as a source of formative feedback to assist the candidate in preparing 
for ministry. 
 
Based on the psychological assessment, the DCOM or BOM may establish requirements or 
contingencies for the candidate to complete as part of the candidacy or conference membership 
process. This may include additional psychological assessment.  
 
The candidate will be asked to complete a release form so the evaluation can be shared on a 
“need to know” basis with individuals or committees designated on the form. A copy of the 
evaluation will be kept in the candidate’s file in the office of the Assistant to the Bishop for 
Ministerial Services, Dr. Jay Harris. Another copy will become a part of the candidate’s district file 
until the candidate is recommended by both the District Committee and the Conference Board of 
Ordained Ministry and approved by the clergy session of the Annual Conference for provisional 
membership. The testing agency maintains a copy. 
 
The psychological assessment, which was completed as a part of candidacy, must be in the file 
when a candidate applies for provisional membership in the annual conference. Any candidate for 
provisional membership whose psychological assessment is more than five years old will have 
their psychological assessment reviewed by the Psychological Assessment Committee to 
determine what follow-up may be needed. Any recommended follow-up must be completed 
before the candidate is interviewed by the Conference Board of Ordained Ministry for provisional 
membership. 
 
New psychological testing is not typically required for Full Connection although the BOM may 
request an updated evaluative assessment if deemed appropriate. 
 
The BOM has the right to require psychological assessment (at its own expense) of ministers 
requesting a change of status such as clergy medical leave or reinstatement from clergy medical 
leave. 
 
Psychological Assessment Committee 
 
If you have any questions, please contact Dr. Jay Harris, jharris@sgaumc.com, or 478-475-9286. 
 
 
 
 
 
 


